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Abstract The purpose of this study is to identify the types of nursing organization culture recognized by hospital
nurses and to confirm the relationship between these nursing organizational culture and professional quality of life.
A convenience sampling method was used to collect data from 216 participants who worked in a university hospital
in C city, Chungbuk province. Data were analyzed using SPSS / WIN22.0 program. The significant predictors of
Compassion Satisfaction, which is a subdivision of the professional quality of life, include Innovation-oriented
culture, marital status, and the relationship - oriented culture. As for secondary traumatic stress, it has the significant
predictors such as age, task-oriented culture and hierarchy-oriented culture. Burnout also turns out to be affected by
the predictors of relationship - oriented culture, clinical career, and hierarchy-oriented culture.

Based on these results, to create a innovation-oriented culture and relation-oriented culture within the organization,
it is necessary to develop an intervention program for nurses' recognition change and improvement, in addition,
studies that test the clinical effects are needed. In order to secure skilled nurses with rich clinical and career abilities,
the working environment and treatment should be improved at the organization level
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Table 1. General Characteristics
(n=220)
Characteristics Categories n(%) M+SD
Age(Year) <25 47(21.4) 3043+7.47
26~30 87(39.5)
31~39 53(24.1)
>40 33(15.0)
Education level Diploma 60(27.3)
Bachelor 141(64.1)
>Master 19(8.6)
Marital status Single 160(72.7)
Married 60(27.3)
Religion Yes 102(46.4)
No 118(53.6)
Clinical <36 71(32.3 94.57+89.97
Career(Month) >36~ <60 38(17.3)
>60~ <120 45(20.5)
=120 66(30.0)
Unit Medical 75(34.1)
Surgical 64(29.1)
Special 81(36.8)

Table 2. Nursing Organizational Culture, and
Professional Quality of Life

Variables M+SD Range
Nursing Relation-Oriented 3.19+.68
Organizationa innovation-Oriented 3.13+.54
9 Task-Oriented 294+ 54

I Culture Hierarchy-Criented 344+ 47 1~5
. Compassion Satisfaction 299+57

Professional d

ity of Lif Secondary Traumatic Stress | 2.91+.53
Quallty of Life Bumout 302447
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Table 3. Professional life quality by general
characteristics
Professional Quality of Life
Corpassion Secondary Traumatic
Craracre Categories Satisfaction Stress Bumout
ristics
p p p
MtSDt or F(Sch effe) MtSDIt or F(Scheffe) M=£SDIt or F(Scheffe)
3@ 290 308
== | is 0 +
287 30 313
26~
+5 +58 +53
Aoe am| @ a77| 08 55| O
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9~ | g 44 +36
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=" % +5 +56
biooret | 298 307 314
DOME™ | 4 45 +51 +38
Educatio 297 283 303 <001
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-331| 001 29| oot 36| <00t
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Table 4. Correlations Nursing Organizational Culture,
and Professional Quality of Life

Variables Nursing organizational culture Professional Quality of Life

Relation—{Innovatio| Task-ori|Hierarch| Burnout (Compassion|Secondary|
oriented |n-oriente| ented y-orients  rlp) | satisfaction | Traumatic
o) d o) d o) Stress

r(p) r(p) r(p)
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Table 5. Factors Affecting of Professional Quality of

Life
Variables Categories B t p
Innovation-Oriented 289 388 <001
Marital status 255 429 <001
Relation-Criented 1% 263 009
Compassion Age -098 -48 628
Satisfaction Clinical experience 121 164 102
Task-Oriented -072 -1.00 316
Hierarchy-Oriented -.066 -1.00 315
Adj R%=23, F=11.00, p<.001
Age -241 -3.67 <001
Task-Oriented 161 230 022
Hierarchy-Criented 142 203 043
Secondary Education -090 -1.38 169
Traumatic Marital status 110 49 823
Stress Clinical experience -013 -16 867
Relation-Criented -.046 -54 588
Innovation-Oriented 026 -29 772
Adj RP=.08, F=3.78, p=.001
Relation-Criented =301 -480 <001
Clinical Career -206 -2.70 007
Hierarchy-Oriented 165 265 008
Age -.155 204 042
Bumout Innovation-Oriented -.150 =21 052
Task-Oriented 038 Al 575
Education -.004 -063 950
Marital status -016 -073 942
Ward characteristics =070 -1.100 273
Adj R%=17, F=16.17, p<.001
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