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The Relationship between the Perceived Career Barriers
on the Career Compromise:
Focused on the Moderate Effect on the Self-Efficacy
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Abstract The purpose of this study is to examine the influence of perceived career barriers to career compromise
of university students who are looking for jobs. In this research, career barriers are classified interior barriers and
exterior barriers and the moderate effect was verified on the relation between both barriers and career compromise.
The collected 280 survey sheets were analyzed using regression analysis. As results, both career barriers affect on
the career compromise positively. And self-efficacy has a moderate effect on the relation between career barriers
and career compromise. These findings show that self-efficacy can help students overcome their career barriers. In

the further studies, it is necessary to examine whether the employee’ job satisfaction and turnover rate are related
to self-efficacy.

Key Words : Convergence, Career barriers, Career compromise, Career Education, Self efficacy

1. A 8 Aee Basa AeE A 2P OE Ujo
Sol v)$ Fad FelolZa B & ol Az o
= %

A9 gehel AS A A el A 2o ogm gata A7) A 37] (transitionsubstage)
o BRI ALHE e FEOIT WA AAE A o A7) (wialsubstage) 2 E@HE[L], o) A3l

«*This paper was supported by Far East University.

*Corresponding Author @ Woojung Jang (jangwj23@gmail.com)

Received October 8, 2018 Revised  November 1, 2018
Accepted November 20, 2018 Published November 28, 2018



%

- geta]=wA] A9d Al

ki3

326

A

o vlE Folo] Swanson® Woitke[10]%= W

el

"

=0

"

o ™
ol
o <&
o
T o
B~
ER
T
el T
o =
N oA
<
o T
of B/
No T
®O A
s 5
%
= X°
= =
ol X
e
P
o ﬂ_v
=

Glkia=

ZEAY W
oH12]. W

ol
~~

"

ol Wola 4

T Fu Anl Bels

kil

N
N

H Azl 2ol o

&}

2

[2-3] TSl

%
‘mw.o

s

Tor

ﬁo
!

Al dak= 2d W o]

3l

Qo] ¥
75% eeke £A2 tehta g, AL A 2

o] ¢

vl
All

E}
o

o] AXTH4,1617]. 53]

]_

(o]
A

ZaL glew[18], 1o FHut A/do] FuLe]

Aol o

A B =

w
o

2l oA o

&

]

(e}

Ee HelAA g A

gel
o] #H19]. wehrM Aalel Zl =l

A
Q]

I}
3]

Az
e A

=7
oleh

2.2 M=y

A= AR IeIA Aele]

R gl A A ofelw

ol
il
o
)

ox

¢+

ol

)

X

N
—_ —
<X 0
Oy
woor
= ﬂ
— %
o)
=
zo Jo
B~
o o
He
T
™ B|N
2%
% o
. o
e
T X
° T
° T
o %o
= ®
NI &
ar
O
i
3l
—
o~

= o

}

-
s

o= 7}

2

o4

HA A= At

5 o

(7]

ol

= As

t|, Famer[8]

(RN
AT

Hoh 5

L
i s

t[21], Bkl

o]:s

149

3]

z7gde] o

L
T

FS3 k. Swanson®}F Daniels[9]

S

.
1o



o
=

] 1}
A7) %

o

7

atlet W 2EFY

S

1

ol A AIA

AT Lol o} w2l

o
| A71= FAEUNT A7 Eede Ag2{34]

A

o

=

A3k, o]

Career
Cormmprorise

Self-Efficacy

T FLPEITTICELY  DEEISELITY
E " o= W0 O o R = = X BE oo L
- TR oo e e d 7 N OBE e om B
N 4E_| =o 6_uDT ~ m_f > 5 X
e #3gEEgroital zEeiegist
; o — ol 5 1 P - o = o] = o~
P DEfIiErEssiy apEsiiziy
iy ~ o =Y 2 o]
& O A A NN TR
Moo owallmaﬂamaumo&o © Ho,ﬂ_ﬁ_uux_.._loi%ﬂﬂ
MM ]LMMﬁMH;oNﬁﬂF%anNroﬁ,mo ﬂo%ﬂ%ﬂ@LMoHdlM
o s r T ol = R R WS g B
o %%@?W%%%MM%HM Mvﬂﬂ%wﬁ%ﬂuwoﬂw
By BoemdpePpzELcl? R
R ﬁ_ﬂ%O#Lﬂ%ﬂ_ﬂm%%@wn% By B4 ETEZE
S 1 A Po 4 o ' o g R <! 3 - 7o ML ~o
s REnbegs,iraiet TR, E
oy ™ o - B ZLEOM MNW%_,TZ = " T M+ o= Moo
Y Fziiiurtnaw %8  IrkauwsiTr
~ ©o| o] Ho T o g N
.ﬁé %ﬂ&%kﬂ%%@aiﬂ@m% e Z RN R e I
= N UrﬂLCMFLHL%Wlor]]Hﬂ_vd_ﬂﬂulﬂml;oE Enﬁ_ﬂmo,Mﬂ&oﬂo%_uﬂﬂmmo,ﬂﬂ
% T T IR TR LR Ty BRIy bR HT
X T s Lowaﬂﬂcﬂge._oﬂ7 do 9 X y = X e
» wa@no@rmemo_]rﬂ%aﬂ% o _aﬁ%dﬂ_cﬂ%ﬂuﬁrﬁo
i W ERET B Y g EF o #®zRT g gy
o T O do W oml & Y oA o5 A o o AR "R R o I
—_ - _ = — A —_—— —_
ool mBE T % o Wk = T T % No W B ol
ﬂvﬂ%@ﬂi%%ﬁﬁﬂﬂ% ﬂhﬂiﬁu_‘momﬂu&o
— 7O e} ! =) — —
e R SRS il S o
LI R N G M R
pZrETECLT NN K s EREe Y
g o PE BT S o Pl E
UG FERE T ooy N gl
@%%ﬁﬂ%ﬁﬁ%%%g Toorom TN
X = ¥ o X T B X = X
ciTstdugogHy kR MIaMEIs
%Mmya,w%utugoﬂudnkowﬂ o ﬂo%ﬂﬂlﬂ%%@m
Lyﬁu%mriz@ﬂ;o%yz% In G
o o ~ ) T g O] — mo
.E?ﬂﬁﬂr%ﬂ%?iﬂwﬁm 5 HE%EMW@.OME
~ = o N oo T g 5~ B l
D R RN S i R
ﬂu%@?bﬂcﬁﬁ%%ﬂﬂﬂmw mxﬂ%éﬂﬂﬁﬂr
o THR®E ~mpmMT gl R X2 gy
;ﬁ%ﬂourm%o% %Eg%m% s Lciﬁr%%%%%
— — [owa‘l‘lﬁx L‘Uro " = oF
el M . =
N dlﬂ_u‘_lbr‘m.AUO S Jl .A:il ‘_Iryl]yi
~ . &R & o R B o ~ n =
Ho e BR = 3N — il T N R = op 2
Xmﬂolooi};ooi}]oﬂ%aa B- =
o BT R T om g © T %o g T o
o~ oMo HOR B Ne o o RB o X T E o % N

of 27 T3k Slch

Career Barriers
- Intericor Barrier
— Exterior Barrier

Fig. 1. Research Design




%

- geta]=wA] A9d Al

+

kel
o

328

BjE
fite)

o]
)

X

i
23
-
o
"
</

H

el

X
Pl
2

NEEEER

1.0 ]
< w5 = A e

o= At

o

ZAALe} Kaiser-Meyer—

3|

K

o

Fo] Bartlett®] +
cronbach’ a®] 3to] 0.7 o]Atold Al L

[¢)
9] 7]&& Lfr3k(eigen value)

a7

S Az

=

| &2 gt o

e

0

=N
=

W 22 SAAY 44

TAdo|® MR o]t [35].

—_

il

9 93 ZI=Es 83 A

He

obiis

)

il J=etgate]l wA

3]

el

of 2z}l
SPSS 20.0

A
+

,

93

Cronbach
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Reliability

alpha if
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deleted
.89
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77
.79

Eigen
Value
(Variance)
292
(41.74)
290
(41.36)
260
(41.63)

Validity
commun
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.89
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71
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Factor
Loading
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N
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Construct
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Table 2. Scale items, Factor Loading, Reliability
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Table 1. Subjects’ background
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Table 3. Regression Analysis for H1 Table 5. Regression Analysis for H3
B SE B t o factor B B t R? AR?
C 1.717 186 9.252 .000 ' constant 1.717 9.252 01
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Table 6. Regression Analysis for H4

Table 4. Regression Analysis for H2 factor B B t R AR
B SE B t b constant 1.775 10.776 o5
C 1775 165 10.776 000 ECB 540 485 0238
ECB 540 058 486 92% 000 constant 1451 8.3%
R=. 485, R’=. 235 adiR’= 232, F=85.347, Sig=000 2 ECB 32 289 432 2%
SE 38 34 45p
constant 382 995
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