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Abstract Under a rapidly changing market environment, most companies are striving to survive in such
environment. Organizational members have a positive impact on performance if they are properly rewarded and
respected. This study aims to understand the causal relationship between leadership and organizational fairness and
psychological empowerment. We also wanted to understand the impact of organizational fairness and psychological
empowerment on job performance. To do this, we conducted surveys on workers. Results of this study shows that
leadership has a positive impact on organizational fairness and psychological empowerment. In addition,
psychological empowerment was found to have a positive impact on job performance, however, organizational
fairness was found to have no effects on job performance.
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Table 1. Scale items, Factor Loading and Reliability

Composite | Cronbachs
AVE Reliability Alpha
JP1 0.7706
JP2 0.8040 0.6374 0.8405 07177
JP3 0.8197
LEA1 0.7960
LEA2 0.8025
LEA3 0.7416
LEA4 0.7778
LEAS 07029 0.5969 0.9220 0.9032
LEA6 0.7850
LEA7 0.8113
LEA8 0.7578
OJ1 0.8408
0J2 0.8820
0B 0.8882 0.7493 0.9228 0.8884
0OJ4 0.8504
PE1 0.7859
PE2 0.8572 0.6744 0.8612 0.7583
PE3 0.8190
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Accept

T-value
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0.435
0.0327
0.355

Hypothesis
LEA = OJ
LEA —> PE
LEA —> JP
oJ -> JP
PE —> JP

H1
H2
H3
H4
H5
* p<0.05, ** p<Q.01, ** p<0.001

Table 3. Path Coefficient and t—value

LEA
0.7726

JP
0.7984
0.6869

PE
0.8212
0.6569
0.6539

QJ
0.5369
0.4874
0.6072

AVE
0.8656

QJ
PE
JP
LEA

Table 2. Latent Correlation and Square Root of
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