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Abstract The study was design to examine the degree of disability and the moderating effect of discrimination
experiences on the job satisfaction of the disabled workers’ disability acceptance. The 8th year data from the Panel
Survey of Employment for the Disabled was used to extracting 2270 disable wage-workers who met the study
purpose as a sample. The moderate effect was verified by using regression analysis. As a result, first, the disability
acceptance of disabled wage workers presented a positive effect on job satisfaction. Second, the effect of disability
acceptance on job satisfaction differed by the degree of disability. Third, the effect of disability acceptance on job
satisfaction differed by the discrimination experiences. Which refers that the study identify the cushion of degree
of disability and the discrimination experiences, which play an important role in the job satisfaction of the disabled
wage workers. Therefore, this study suggests that it can be used as a practical implication and basic data for the
program developments improving the job satisfaction of disabled wage workers.
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Table 1. The General Characteristics of the Disabled

in Wage Labor (n=2,270)
categories oeprira;;e
male 1,721 758
gander
female 549 24.2
15< <29 273 120
0= <39 642 283
age 40< <49 765 337
0= <59 401 17.7
60=< <64 189 83
<6 172 75
Education o< =9 219 .
9< <12 1,084 478
13< 79 352
Unmarried 660 291
Marital status Married 1,365 60.1
Dicorce 245 10.8
Deferred disorder 1,361 60.0
brain trouble 8 39
visual impairments 329 145
Failure type Deaf 181 8.0
other 208 9.1
degree of severe 413 182
disability mild symptoms 1857 818
subjective the lower class 564 259
socioeconomic  the lower middle class 1,243 57
status the upper-middle class 372 171
<1200 38 158
1,200< <2400 538 237
2,400< <3,600 502 221
Income
3,600< <4800 340 15
4,800< <6,000 245 108
6000= 287 126
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Table 2. Characteristics of Major Variables

(N=2,270)
variables | Min.| Max. | Mean | S.D. | Skewness | Kurtosis
job
o 1.00| 500 | 3312 | 635 -.156 125
satisfaction
dsabiiy | 40| 500 | 3360 | 659 | -379 574
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Table 3. Correlation among Major Variables and job
satisfaction

Coefficient'
variables job disability | degree of | discrimination
satisfaction | acceptance | disability | experiences
job 1
satisfaction
disability 308" 1
acceptance
degree of o
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dlscrlmlnatlon —_opp- 079" 088" 1
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Table 4. Analysis of influential factors on job satisfaction

regression weights

standardized regression

variables weights t tolerance
B s.d. errer B
gander -.186™ 031 -.125 -6.026 953
age -.022 013 -.037 -1.682 845
degree of disability 142 035 088 4.056 879
Employment type 340" .029 266 11.710 797 R%=.308
subjective socioeconomic status 192 022 199 8.543 762 adj.R*=.304
Physical condition 4137 025 101 4579 849 F=62.865"
Income 018 .009 044 1.922 793
discrimination experiences =724 A1 -134 -6.511 972
disability acceptance 176" .021 182 8.470 .897
Durbin-watson 1.955
“p<.001
t=4579), AuA 54 859 AR F A5 A 151472 {8 pl00leld FEHoR fon]5)
W] S MAA g Ao et epdeh drmae] SYus go) wasks B
PFLE Polle Bl e AEAR A W AL FAWAF Fo] 01014& HoR tFFae
Z o] RAHQ) JFS Ful(B=—134, p<00L, t=—6511),  FAE FEA @3
ol BAMOR fovlahl vt &, QTR % ATRFY SYus el Bske gET e ¥
NV AEol A AL FPRFE Lol dfF WEETE ARAF Fhol 010 no] HEFAY FAle Fu
Badte Aow A9E & Ao 54 39kt o] AnE S wH, Gl o) e}
JEEE Folole] Pl o wERe] PRl Felrgo] U MEEA A& Gl glof ol & n
FEFE AT (B=182, p<O0L, t=8470), ol BAHOR  AFi ot FEHOR fovFoR 2HENE Ko
Frellel vepdeh & QETR Fojle Al 3 Fa ok
ool dia) FEAARE Al dol BF WFEE AT A9E WnE do] BISE d UEE
FAHE Ao Fol 5 vk SYWTE A WFE 7h sk A0R HERITHB=-067, p<0l, =-2815)
& Avgl g0l ARAL NPT, B TS ATAB-7, p<o0l, LI A9 T84 A
82866= Fol&E plO0ldA FEHoZ Fou]sHA AAA A 91(R=.223, p<.001, t=8478)7} =55 o 7t
YERst T L7t i HoAE AoR JEkt SHHs 4
NFE-2 A R FAHR JFgE F= AOE A
34.2 2da3 AS 4= Ath(B=148, p<001, t=6.146). AS5H T2 H$ =
3421 ZNA= =A4a7 £4 Y7 A HERE Aygl] 9lo] A e 295%0]
B Age dF2E Aol Bordd d e v, BYY FHRE 91.84E ol gE pl00leA &4
ke BAe] Qlo] ol Aol whE FEFE O Aol A o® Fow|stA YEpuith
B A= Table 59 2tk A FojdEo A F5¢]
A5 AV EE d¥0] 2555 A USRI} fhaske 3422 AERA =457 £4
Aoz eERITHB=-134, t=-25065, p<0b). ATF3 2 ATE dEEE Zele] Folegd d vEx
(B=.110, p<.05, t=2.123)Q1 Ao} T4 ABAAA 2 749 Aol 2lo] A% | ApEAE 7ol e Y
2(B=.219, p<.001, t:3786>7} EETE 4 MERT 9 Ao AATE Table 60 A=dt3ith
BEE AoR Yeidth s8HF Aofed o o A xpEAE e A5 AREH A gL
Zro] AN JFE FE Aor Yo R=306, 9 PEIo] B JFAAE RjFa JrhB=-055,
p<001, t=58%6). TEHE] A5, SHWEF7F A v p<b, t=-2346). YR Folgle] Ao =&4E I
L5 AW glo] AW 226%01™, B39 Fke Wkl R()H FdFE FE s B T U9
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(B=-.085, p<.05, t=-2.346). S=HHF Foll58-2 I 1t (B=.147, p>.05, t=1.678)= ¢ o] Fe H|x]A] 2
Swol YA GFS VAL 0B B F Yk & ACE vehgrh HHNFA Fhrse I wEE
(B=191, p<.001, t=8317). FejxEAd o] §le At of TAAJ] YIS vAE AR YERITHR=19,
B, SHEE7E 4 wEeg Ayl glo] AWEe p<ol, t=2666). FAEA el = Hde] B4 59
281%°1™, B89 Fghe 82781 2 #2988 p<.0019l A 7t 4 s At glo] AnEe 298%0]H
SEH R frojuatA vttt ATRE SHWs EHO| Fghd 94142 ol gE pO0lA] FEA 2
7ol whEt & gl DEEAAS FRAAT ol 01 felulshAl LERsth AR ] S 7o) way
ol-& Hof tsaAdel dish EAlE 8= A gttt T e deddde SASAF fhel 0104 2
A4 ) GolpaAgel dE Awe] 492 AWy OFFAgd g TAE $0E4 g 9 2
W, el #2505 o WEEF dashs Aom v B F¥e nu, 43 o FolAradael uet gohs
WHB=-.190, p<.0b, t=—2.379). 37F2(B=.367, p<.00], o] & ko) kol m| x| ] Qlo] AolE HolF
t=4584)%1 A9+ A VEETF ol AN T F A5 ol FEHOE Yo R 2P NE HoFa 3l
(B=-040, p>05, t=-4907} 784 AHFAA A9 o,
Table 5. Analysis of degree of disability Adjustment Effects
severe mild symptoms
variables sd. tole- tole—
B errer B t rance B s.0. errer B t rance
gander -.020 .066 -.015 -.299 971 -.196™ .035 -132 -5.545 946
age -.075 .029 -134 -2.555 .899 -.040" 014 -.067 -2815 946
Employment type 137 .065 110 2123 923 363" .033 .287 10.958 780
Income -.017 .022 -.043 -.764 .798 .039™ .010 .098 3.757 789
_subjective 1867 | 049 219 3786 746 216 025 23 8478 771
socioeconomic status
disability acceptance 217" .047 .306 5.886 919 1427 .023 148 6.146 919
F 15147 91.854™
R? 226 295
adj. R? 211 291
" p<.05, ” p< .01, ™ p<.001,
Table 6. Analysis of discrimination experiences Adjustment Effects
discrimination experiences(no) discrimination experiences(yes)
variables — _
B s.d. B ¢ tole B s.d. B ¢ tole
errer rance errer rance
gander -.183" 033 -.126 -5.607 .958 -.155 112 -.103 -1.391 957
age -031* 013 -.055 -2.346 .892 -119 050 -.190 -2.379 .831
Employment type 347 038 279 11.361 .805 516" 112 .367 4.584 .825
Income 022" 031 .055 2.224 .798 -.021 043 -.040 -.494 7%
_subjective 214" | 010 | 28 | 9129 79 | s | 0w | a7 | 168 683
socioeconomic status
disability acceptance 181 023 191 8.317 919 205% Q77 199 2.666 952
F 82.781"" 9.414™
R? 281 .298
adj. R? 278 .266

" p<.05, ” p<.01, ™ p<.001
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