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Abstract

This study analyzed the causal relationship between positive psychological capital and psychological

well-being of hospital administrative staff among the medical institution workers who were hard to

find in previous studies. The purpose of this study is to suggest the policy implications to improve

the psychological well-being level of the hospital administrative staff through the analysis results. For

the empirical analysis of variables, self-efficacy, hope, optimism, and resilience were selected as the

independent variables. Selfacceptance, positive relations with others and autonomy were selected as

dependent variables. The results of empirical analysis showed that there is a significant relationship

between the variables and theoretical and policy implications were suggested based on these results.
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Il. Theoretical Background

1. Positive Psychological Capital and Psychological
Well-Being
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2. Advanced Research
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lll. Study Design

1. Establishing the Analysis Model and Setting
the Hypothesis
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Fig. 1. Analysis Model

2. Setting the Hypothesis
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3. Measuring the Variables
3.1. Positive Psychological Capital
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3.2. Psychological Well-Being
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IV. Empirical Analysis

1. Selection and Feature of Sample
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3. Verifying the Hypothesis
3.1. Positive Psychological Capital and Selfacceptance
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3.2. Positive Psychological Capital and Positive
Relations with Others
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Table 2. Test of hypothesis

indep.endent depeﬁdent 5 " b
variable variable
Self-Efficacy .189 3.017 .000""
Hope Positive relations | -247 3.278 .006™"
Optimism with Others .328 4.825 | .000""
Resilience .31 4.621 .000™"
AR?%: 482 F: 9.857
*1 p<.05  xx: p<.01  **x: p<.001

3.3. Positive Psychological Capital and Autonomy
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Table 3. Test of hypothesis

independent dependent 5 "
variable variable P
Table 1. Test of hypothesis Self-Efficacy 188 2.825 | .000"
indep.endent depeﬁdent 5 " b Hope Autonomy -258 3.633 -006
variable variable Optimism 317 4.852 .000™"
Self-Efficacy 195 2.973 .000™" Resilience 146 2.353 .000™"
Hope .234 3.501 .006™" AR%: 507 F: 15.225
Selfacceptance
Optimism .268 4.130 .000"* *: p<.05 *x: p<.01 *x*: p<.001
Resilience .201 3.105 .000™"
AR?:D 857 F: 12.339
*1 p<.05  xx: p<.01  **x: p<.001
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V. Conclusion 2011

[3] Kim, Soon Cheol. “Influence for Organizational
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