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Abstract : This study examined the role of safety climate, organizational trust, job satisfaction, and organizational commitment. In addition,
the study verified the mediating effect of organizational trust between safety climate, and job satisfaction and organizational commitment.
Targeting population were the workers in the manufacturing sector. First, it was figured out that employees’ recognition of organizations’ safety
climate has an effect positively on both job satisfaction and organizational commitment. Second, it turns out that individuals’ safety awareness
has a positive effect on the both job satisfaction and organizational commitment. Third, it was figured out that organizational trust plays a role
as mediation when employees’ recognition of organizations’ safety climate has an effect positively on both job satisfaction and organizational
commitment. Fourth, the result revealed that foreign investment company moderated the relationship between safety climate and organizational
climate. Fifth, organizational trust mediates the relationship that the individuals® safety awareness are positively affected on the both job
satisfaction and organizational commitment. Finally, The results of four hypotheses using intermediary variable in which organizational trust
mediates the relationship between the safety climate and “work attitude” such as job satisfaction and organization commitment demonstrate
significance of trust in organization in connecting safety climate and work attitude. Therefore, when trust in organization is enhanced, work
attitude such as job satisfaction and organizational commitment could be improved.
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Table 1. Factor analysis for safety climate

L Survey Items Factor loading
Division 1 Cronbach's a
Factor 1
8 .87 94
.82
10 .82
.81
.80
79
79
.68
68
68

Eigen values 6.05 Total
explained variance % 60.05 60.05
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Table 2. Factor analysis for organizational trust

Survey Items Factor loading
Division Cronbach's a
Factor 1

85 92

.85
.84
.82
.81
.76
.70
46

Eigen values 472 Total
explained variance % 59.05 59.05
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Organizational
trust
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Table 3. Factor analysis for job satisfaction

Division SI?;Vmesy 0 Factor oading Cronbach's a
actor 1 | Factor 2 | Factor 3
9 78 21 17 89
11 .69 35 13
8 .63 36 29
7 .64 .16 32
3 .55 29 26
20 52 A8 27
2 .56 12 18
4 46 36 45
18 45 44 .19
14 .09 72 32 88
17 34 .68 22
13 15 64 28
16 42 .62 17
19 43 .59 34
12 .38 .54 38
10 45 46 17
15 .16 35 .09
6 37 33 75 86
5 33 39 75
1 35 31 40
Eigen values 422 3.99 2.36 Total
explained variance %| 21.06 19.89 11.77 52.70
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Table 4. Factor analysis for organizational commitment

Division Survey Factor loading Cronbach's a
Ttems Factor 1 | Factor 2
13 74 -01 15 89
17 73 02 17
1 .69 .01 23
2 .68 -.03 32
5 .64 A2 -.16
15 .65 18 -22
6 .65 A2 .08
9 .63 .19 .06
10 .62 26 11
.59 18 6.00
4 .53 .16 -38
8 51 22 -12
16 -51 46 -.03
14 A7 .14 11
11 -49 63 17 73
12 -28 53 15
18 -43 A4 .05
- 3 41 29 -53
Eigen values 3.61 2.05 1.77 Total
explained variance % | 20.08 1137 9.82 41.27

Table 5, Correlation analysis for each variable

Variables SC oT IS oC
SC 1
oT O1%* 1
IS 69 2%k 1
oC Alxx S9F* S5%* 1

SC: Safety Climate, OT: Organizational Trust, JS: Job Satisfaction, OC:
Organizational Commitment
**p<01, *p<05
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Table 6. The effect of safety climate on organizational trust and moderating effect of foreign investment company
Organizational Trust
Variables DV Step 1 Step 2 Step 3 Step 4
B t B t B t I§] t
Gender .07 1.36 -.05 -1.05 -.04 -.99 -04 -91
Age .19 234" .06 97 .06 .99 .06 95
Career -14 -1.63 -02 -32 -03 -40 -03 -40
Position .09 1.28 -01 -10 -03 -52 -.04 -59
AB -.14 2,05 -.14 258" -.10 -1.78 -.10 -1.80
Company Size -16 296" -11 258" -12 2.89" -12 277"
ov Salary 15 204 11 1.87 16 270" 16 276"
Number of family 04 .59 -02 -28 .00 .06 .00 .07
Job_management 11 1.47 15 248" .09 1.45 .09 1.51
Job_technician .03 46 .05 .85 -.02 -40 -02 -33
Job_R&D .05 .82 .04 78 .01 22 .01 .20
Job_others .05 .84 .02 .39 -.01 -30 -01 -28
Marriage Married -13 2.05 -08 -1.61 -.09 -1.69 -.09 -1.68
Marriage Others -.09 -1.84 -.03 -.62 -.01 =25 -01 -18
A Safety climate 59 14.18” 62 14.74™ 61 14.68”
" FIC 14 2.84” 14 2.86"
SC X FIC .04 1.08
F 328" 17.24™ 18.06” 17.07"
R2 Change 31 .01 .00
R’ A1 A2 43 43
"p<.01, "p<.05, IV: Independent Variable, DV: Dependent Variable, CV: Control Variable, M: Moderator, M: Moderator, FIC: Foreign Investment Company,
AB: Academic Background
Table 7. The effect of safety climate on job satisfaction and moderating effect of FIC
Job Satisfaction
Variables DV Step 1 Step 2 Step 3 Step 4
B t B t B t I§] t
Gender .10 1.92 -04 -87 -03 -88 -03 -80
Age .08 .96 -07 -1.11 -.07 -1.13 -07 -1.17
Career -12 -1.40 .02 25 .01 17 .01 18
Position 25 339" 14 246 1 2,04 11 1.97°
AB -05 -76 -.06 -1.10 -01 -22 -01 -23
Company Size -03 -57 .02 .59 .01 .30 .02 40
Salary -01 -.10 -.05 -95 -0 -13 .00 -07
v Number of family 17 2,53 11 215 12 252 12 252"
Job_management .02 24 .06 1.19 .01 23 .02 29
Job_technician 03 .50 05 1.05 -01 -18 -01 -12
Job R&D .02 34 .01 .16 -.02 -38 -02 -39
Job_others .00 .07 -.03 =73 -.06 -1.41 -.06 -1.39
Marriage Married -12 -1.94 -.07 -1.47 -.07 -1.56 -07 -1.55
Marriage_Others -07 133 01 28 03 66 03 73
v Safety climate 69 18.05” 71 18.54™ 71 18.48"™
FIC 12 264" 12 265"
M SC X FIC .04 1.03
F 2.60” 24.87" 25.64" 25.19™
R? Change 42 01 .00
R’ 09 51 52 52
p<01, "p<.05, IV: Independent Variable, DV: Dependent Variable, CV: Control Variable, M: Moderator, M: Moderator, FIC: Foreign Investment Company,
J. Korean Soc. Saf., Vol. 32, No. 5, 2017
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Table 8. The effect of safety climate on organizational commitment and moderating effect of FIC

Organizational Commitment

Variables DV Step 1 Step 2 Step 3 Step 4
B t B t B t B t
Gender 04 76 -04 =75 -02 -49 -02 -32
Age 15 1.89 07 94 08 1.02 07 95
Career -04 -2 04 51 03 Al 03 42
Position .10 1.37 04 52 02 27 01 12
AB -13 -1.87 -13 2.06" -.09 -1.41 -09 -1.44
Company Size -03 -57 .00 -01 -01 -19 .00 .05
Salary 23 3.12" 21 3.01” 25 374 26 3.89"
< Number of family 02 34 -01 -21 01 10 01 A1
Job_management -.03 -43 -01 -.07 -.08 -1.10 -07 -95
Job_technician -04 -54 -03 -4 -11 -1.68 -10 -1.54
Job R&D 02 39 02 28 02 -33 -02 -37
Job_others 06 97 04 68 .00 02 .00 02
Marriage Married -10 -1.67 -07 -1.28 -08 -1.34 -08 132
Marriage Others -02 44 02 A7 04 80 04 95
v Safety climate 38 8.14” ) 8.78™ 41 872"
FIC 18 338" 19 343"
M SC X FIC .10 232
F 35" 7.98" 8.92" 8.81"
R? Change 13 02 01
R? 12 25 27 28

p<01, *p<.05, IV: Independent Variable, DV: Dependent Variable, CV: Control Variable, M: Moderator, M: Moderator, FIC: Foreign Investment Company,

AB: Academic Background
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