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Abstract This study was conducted to establish and verify a theoretical model that explains the factors and pathways
influencing the psychological well-being of nurses. The subjects of this study were nurses working in fourgeneral
hospitals with over 200 beds in B city and G province. The results of verifying the path coefficient of the nurses'
job rotation stress showed that job rotation stress had a significant effect on challenge stress, hindrance stress, and
nurses' psychological well-being, whilehindrance stress had a negative effect on nurses' psychological well-being.
Nurses' job rotation stress had direct effects on challenge stress, hindrance stress, and psychological well-being.
Hindrance stress had a direct effect on psychological well-being. In addition, nurses' job rotation stress had an indirect
effect on psychological well-being through hindrance stress. Nurses who experienced job rotation showed challenge
and hindrance stress. Since hindrance stress interferes with the psychological well-being of nurses, it is necessary to
manage stress and make efforts in the nursing organization. Therefore, nursing organizations should establish a
positive organizational environment and develop systematic strategies so that job rotation can be a challenging stress
factor for nurses.
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Fig. 1. framework of the study
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Table 1. General characteristics of participants

(N=209)
Variables Categories n % M+SD
Male 6 2.9
Gender Female 203 | 97.1
<25 59 | 282
Age (1) 26-30 60 | 28.7 3147.69
ge br 3135 37 | 177 :
36 < 53 | 254
College 51 | 244
. RN-BSN 27 | 129
Education
Bachelor 116 | 55.5
background .
Higher than 15 79
bachelor ’
. Yes 165 | 789
Religion No 2 211
Married 65 | 31.1
Marital status Unmarried or 144 | 689
other
Total length of <5 100 | 47.8
clinical career 5-10 55 | 263 7.48+7.00
() 5< 54 | 25.8
P  clinical <3 122 | 584
resent ¢iinica 36 43 | 206 | 3.48+3.80
career (yr)
6 < 44 | 21.1
Staff nurse 165 | 78.9
Positi -
osition Higher than 44 | 211
staff nurse

M=Mean, SD=Standard deviation+
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HFEFAd (convergent  validity), HEEFAJ(discriminant
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3.4 AF7HM AS
3.4.1 @77t
HEAYe] A

3}, A8 AEYAE

T 2~E
zj_x Z:EE}Z: 3 7KB=-0.33,
p=0.012), 32 ~E#H2 HF7HB=0.24, p=0.046), 4
24 hd7H(B=-0.21, p=0.011)°] TAHOZ foJgt
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Table 2, Correlations and Discriminant Validity of the Model

Variables M+SD X1 X2 X3 X4
X1 Job rotation stress 3.45+0.72 0.79
X2 Challenge stress appraisal 3.77+0.93 -0.47* 0.87
X3 Hindrance stress appraisal 4.67+0.89 0.34* -0.44* 0.87

X4 Psychologic wellbeing 2.76+0.27 -0.55% 0.27* -0.26* 0.73
Cronbach'a 0.89 0.94 0.95 0.74
CCR 0.93 0.98 0.98 0.87
AVE 0.63 0.76 0.77 0.54

*p<.001; M=Mean, SD=Standard deviation; The shaded section: discriminant validity; The non shaded section: correlation; CCR=Composite

construct reliability; AVE=Average variance extracted.
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Table 3. The Result of H

pothesis testing

Endogenous variables Exogenous variables B B S.E C.R(t) p Hypothesis
Challenge stress appraisal Job rotation stress -0.33 -0.27 0.09 -2.51 0.012 Accept
Hindrance stress appraisal Job rotation stress 0.24 0.21 0.08 2.01 0.046 Accept

Psychologic wellbeing Job rotation stress -0.21 -0.17 0.04 -2.55 0.011 Accept

Psychologic wellbeing Challenge stress appraisal 0.11 0.13 0.03 0.46 0.645 Reject

Psychologic wellbeing Hindrance stress appraisal -0.20 -0.16 0.03 -3.05 0.002 Accept

[B=Standardized regression weights; B= Regression weights; S.E=Standardized error; C.R=Critical ratio.

Table 4, Standardized Direct, Indirect, Total Effect for the Hypothetical Model
Endogenous variables Exogenous variables . f]fDei ZT:(;)) elfr;g;:g) . f::;::p)
Challenge appraisal Job rotation stress -0.27(0.012) -0.27(0.012)
Hindrance appraisal Job rotation stress 0.21(0.046) 0.21(0.046)

Psychologic wellbeing Job rotation stress -0.17(0.011) -0.12(0.044) -0.29(0.021)

Psychologic wellbeing Challenge appraisal 0.13(0.645) 0.13(0.645)

Psychologic wellbeing Hindrance appraisal -0.16(0.002) -0.16(0.002)

nAE Aom veptth uebd & 5] R F 4he] & Bt 2ok At A A ed 2B A
7hdo] AEHom, Arde] A AeE x2=1.92 EAA 2EY 2 fog TS VA= sow vyt
(df=1, p=0.001), x2/df=1.92, GFI=0.97, AGFI=0.98, T} 7l5A}9] AFE53 ~EYAE E43F AgAr}
RMRS=0.05, NFI=.096, CFI=0.96, RMSEA=0.01% 1}  mu]ste] G&slA vlare}r|= ofel-9-u, el A 2
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