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ABSTRACT

The purpose of this study was to investigate the effect that completing long-term on-site training with varying grades of success
had on the job satisfaction of former university students after obtaining employment. Although the grades themselves achieved during
long-term on-site training did not directly affect job satisfaction, positive effects on job satisfaction were shown due to the mediating
effects of job match and organizational commitment. The results of this study are as follows: First, it was found that employees
who participated in long-term on-site training showed different results in belonging and attachment to their organizations according
to their achievement. The higher the grades during long-term on-site training, the higher the degree of reported job match and organizational
commitment, suggesting a positive correlation with job satisfaction. Therefore, long-term on-site training should not be operated as
simply a program for temporary experiential learning, but instead should be optimized by companies and schools to motivate their
students to achieve high grades for the purpose of their future job satisfaction.
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Table 1 Characteristics of study participants

Ik wEg

" o 131 65.50%
o 69 34.50%

~6714 30 15.00%

~1d 32 16.00%

A ~od 65 32.50%
~34 45 22.50%

3do}AF 28 14.00%

I A5t 173 86.50%
A5t 27 13.50%

w7k ol 121 60.50%

A o=l 33 16.50%
AR pw 46 23.00%

~99 36 18.00%

~1997 18 9.00%

S ~299 13 6.50%
~499%4 29 14.50%

~999+4 25 12.50%

10009~ 79 39.50%

AR URkA EAJS <(Table 1>} Zth AW o
Al 65.5%, oA} 34.5%% HAPL oAt Hls| W AoRE U
ERttt 8EE Aol 86.5%= HIF2] 13.5%C] H]
3] dsol =tk AFFEl = WA E ARARIATE
60.5%= AY WAL HR7IH 23.0%, A=QASIAF 16.5% <=
o= yepgth A8 1 mlvto] 31.0%, 1-2¥°] 32.5%, 2
g ol 36.5%% 1E2A HEEQCh ARtEE 10001 ©]
Aol 39.5%2 AY =%om 1-990] 18.0%2 1 HE 9]
of ti7] ¥ ohfel AR 7] Yeoll= o] HUstal Yo &

2

A 2014 aoliAls AAls) 2 HEE] FAA AdE
st ZF =2 A1 =g A6k flste
x%, GFI, AGFI, CFI, IFI, RMR, RMSEA k& 71535t} o]
23t A 715 Hatsto] 2F HolA AXE =& 4
Y=g s St Az &3l SMC(Squared
Multiple Correlation)gfi} LS 71802 B3-S sy

AL AT A204E 4535, 2017
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Table 2 Confirmatory factor analysis results
it 585 25U 22459 A
T EES 2 EES 2E EAES E EaES HZ
e 15 12 4 3 6 4 11 8
r 198.92 103.76 15.69 0 26.47 2.90 121.69 35.93
df 87 51 2 0 9 2 43 19
p 0 0 0 0.002 0.234 0 0.011
RMR 0.054 0.04 0.062 0 0.024 0.012 0.037 0.024
GFI 0.883 0.923 0.962 1 0.958 0.993 0.897 0.957
AGFI 0.838 0.882 0.811 0.903 0.963 0.841 0.919
CFI 0.902 0.946 0.912 1 0.977 0.998 0.913 0.972
[FI 0.903 0.947 0.915 1 0.978 0.998 0.914 0.973
RMSEA 0.08 0.072 0.185 0.099 0.048 0.096 0.067
Table 3 Structure model fit indices
T S kisn £l A2 F23E a2l AA #EoAt CR SMC 5392}
N HER7} 1.000% 0.723 0.523 0.226
j;% 787t 0.972 0.707 0.142 6.857 0.500 0.235
g7} 1.067 0.564 0.172 6.187 0.318 0.607
. 21 1.000% 0.712 0.506 0.452
c‘,:_];\r 22 1.059 0.806 0.098 10.826 0.649 0.281
24 0.930 0.824 0.084 11.070 0.679 0.189
=96 1.125 0.896 0.094 11.934 0.803 0.144
23 =4 1.000% 0.616 0.380 0.358
=9 292 1.174 0.822 0.153 7.663 0.675 0.145
91 0.912 0.762 0.119 7.681 0.580 0.132
2o =7 1.000+ 0.828 0.686 0.121
e e 1.145 0.884 0.080 14.255 0.781 0.097
23nd Agie x?=130.986, df=48, p=0.000,GFI=0.903,AGFI=0.842, CFI=0.929, IFI=0.930, RMR=0.056, RMSEA=0.093

F) ARl VRS BN S 12 A .

AASHs HYS HEH o2 Ao 2 e A4S =
malgdeh 21 A3} <Table 2>ol|4Q} o] AHAF =, 257Y
AE, 2AEYE, SR U5 HaAA A9l Zzn
o] A3 Hr; WA $o] 2Fndlo] Hiwr) =7 g
AE AR et A & 5 ok FE5EE9] Cronbach
Aupgke 7k AGAF(BHY) 0.688 A5AF(YE) 0.738 A
HAFHE) 0.865 FFLA] 0.658 AFUEE(ZA) 0.767 2

FUE(AE) 0799 2AEY 08752 Yeh} mE 7lEgh
0.6 F3k3T
3. FERY=MEL

Akele] 4 A el Holl Aol AGE W
59| AR50| By aqlwde] o) 48 15T RS B
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& CFI(comparative fit index)& HU3HL Q= HE ekt
ChH, 2 ¢lte] CFI A|3gko] 0.9290]7] wjie] wdl #ghe
o 4&7]_0}1:}1 S 2= 9l Ao|cHwEA. 2003).

A ARS8l HEErd 3y} e S A

s d(convergent validity)= 758171 $Jste] 7HdAl
i 75 ARSI HEES é Xéﬁﬂ ol <Table 4
Aol B A%AF 0788, AFUA 0.856, 22
0.925, A%ukE 09312 =& ,_4\—%0] 7123 0.7 215}
= A0® Ve AFEides gHstglntar 3 4= glck
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Table 4 Correlation matrix analysis results

AR | ARYA | 24EY | RS
545 1
A7 246 1
ZAE 318 .280 1
A‘—%‘ié 316 467 779 1
+3d AE 0.788 0.856 0.925 0.931
Avm 0.557 0.666 0.758 0.871

5. 7t2 A&

CTable 5> & Q7014 ARt mlo] cgt 2234
mue] 3% Avjolth, ARtude ANHOE 487Kst
BUARES HolFl AOR ST 4 9 Fole A
© & 4%=135.538, df=49, p=0.000, GFI=0.905, AGFI=0.849,
CF1=0.926, 1F1=0.927, RMR=0.070, RMSEA=0.0942] %3]
2 e,

ARk B % 5749 clkb M LREe] g, e
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Table 5 Structural equation modeling analysis results

HEZel | HED

D | o | e | O |
AGH - RN | 0.005 0.005 0.072 0.942
A5 = HRYR] | 0.243 0.224 2.359 0.018x
ARYA] - AEGEL | 0.310 0.315 4.760 | 0.000%x
A5 - 2AEQ] | 0579 0.400 4.332 | 0.000%x
ZAZY - RS | 0.609 0.826 9.265 | 0.000%x

¥*=135.538, df=49, p=0.000,
Aokl gte GFI=0.905, AGFI=0.849, CFI=0.926,
IFI=0.927, RMR=0.070, RMSEA=0.094

#p<.05, ##p<.01

d O O @
Fig, 1 Respecified SEM

6. 7=t AYZ L

B ATOIAE A} AR 19 TN MR

T 9 AT o] nj7jayt AA

stk ol ayt A4 A= <Table 6>3F 2tk
AT AGAH AR 7Ee] Aol A
w7l e} Qe Ao R YERGTHZ=2.115, p=.034). ¢J7]A]

ZERRIS

AL AT A204E 4535, 2017



- FARYE, HRAAES] AN FHOR

Table 6 Mediation analysis results
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