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The empathy for the corporate social responsibility(CSR) is rapidly expanding around the
global company, its range having already spread to the whole world, and CSR activities are actively being
carried out. Recently, CSR of the medical institution is not selectively accommodated and applied, but is
perceived as a basic capacity and responsibility for sustainable growth and development of medical
institution. In this study, the effect of social responsibility of medical institutions on the management
performance and organization performance was analyzed. It can be seen that there is a need for a strategy
utilizing CSR and organization performance in order to accomplish management goal which is the ultimate
output of the organization. It is expected that this study contributes to study related to medical institution
CSR as well as suggest a strategy direction through CSR.

e Key Words : Medical institutions, Corporate social responsibility, Organization performance, Management
performance
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