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Abstract In recent years, the authenticity of leaders has become an important issue in leadership research. It
is because the sincerity of the leader exerts a great influence on the behavior, attitude and performance of
members of the organization. This study examines the effect of authentic leadership on organizational
commitment, organizational citizenship behavior and job performance, and empirically analyzes whether the
effect varies depending on public organizations and private organizations. The survey administered through a
questionnaire was conducted for members of public corporations and private companies in Korea. Of the
collected questionnaires, 444 were used in the analysis. Empirical results were verified by factor analysis and
regression analysis using SPSS/WIN 23.0 and STATA 14.0. Results show that leadership had a positive effect
on organizational commitment, organizational citizenship behavior, and job performance and the effect was
significant in both public and private organizations.

Key Words : Authentic Leadership, Organizational Effectiveness, Public Firm, Private Firm, Organizational
Commitment, Organizational Citizenship Behavior, Job Performance
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<Table 2> Reliability and Confirmatory Factor Analysis

WA HAdS FH8k7] 918kl Avolio, et al.

3k ALQ(authentic leadership questionnaire)

AEA 1687 712E sto] i Al AeeA 4

=
sl AT AEEae A4eEs a9 F

zporela] 478 WAEtY =EHAF 45, A 5
2 583} 7 AR AR A S%QOE T3 = o] Aok
218U AT Y] 24|

Factors FaCt‘m se. t-value AVE CR. Cronbach'’s
Loading alpha
AL1L 0.745 0.022 33.89
AL2 0.79% 0.018 4353
AL3 0.77 0.020 38.03
AlA 0.729 0.023 3147
AL5 0.744 0.022 3372
AL6 0.742 0.022 3342
AL7 0.821 0.016 4993
AL3 0.809 0.017 46.34 _
AL ALY 0675 0027 2531 0.775 0.9 0.9
AL10 0.776 0.020 39.15
AL11 0.800 0.018 44.47
AL12 0.802 0.018 44.85
AL13 0.650 0.028 23.01
AL14 0.836 0.015 54.78
AL15 0.797 0.018 4365
AL16 0.872 0.012 70.27
0OCl1 0616 0.032 19.38
0C2 0.757 0.023 33.07
0C3 0.751 0.023 32.36
oC oc4 0.800 0.019 41.72 0.787 0919 0918
0C5 0.860 0.015 59.00
0C6 0.872 0.015 59.23
oc7 0.826 0.018 4531
OCB1 0.740 0.030 2472
0OCB2 0.602 0.036 1652 _
ocB 0OCB3 0.663 0.034 19.49 0672 0.766 0758
0OCB4 0.676 0.033 2052
JP1 0.838 0.016 51.73
JpP2 0.882 0.013 67.95
JP JP3 0.863 0.014 60.22 0.855 0.088 0.931
JP4 0.866 0.014 60.90
JP5 0.824 0.017 4759
Notes: KMO=09512, x2=1661.32, p=0.000, RMSEA=0.077, CFI=0.891, TLI=0.882, SRMR=0.062
<Table 3> Discriminant Validity and Correlations
Factors Mean S.D. AL OCM OCB Jp
AL 3522 0.879 0.830x
oC 3.684 0.861 0.574x 0.887%
0OCB 3914 0.64 0.509% 0.656% 0.820%
JP 3.996 0.605 0.240= 0.461x 0.532x 0.925+

Notes: * p < 0.001
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<Table 4> Results of Multiple Regression
Model 1 Model 2 Model 3 Model 4 Model 5 Model 6
Variables Private Public Private Public Private Public
OCM OCB JP
30-39 -0.002 -0.005 -0.079 -0.136 0.013 -0.113
(0.203) (0.218) (0.166) (0.181) (0.175) (0.182)
40-49 0.069 0.172 -0.093 0.126 -0.05 0.04
Age (0.238) (0.226) (0.194) (0.188) (0.205) (0.189)
50-59 0.239 0.319 0.145 0.074 0.026 0.074
(0.253) (0.252) (0.207) 0.210) (0.218) (0.211)
> 60 0273 -0.931 -0.403 -0.03 -0.111 0.013
(0.756) (0.522) (0.618) (0.434) (0.651) (0.436)
Sex 0.024 -0.067 0.084 0.258% 0.13 0.203+
(0.171) (0.106) (0.140) (0.083) (0.148) (0.088)
Marriage -0.123 -0.081 0.126 0.077 0.236 0.19%
(0.171) (0.136) (0.140) (0.113) (0.148) (0.114)
Highschool -0.008 0.177 -0.089 -0.088 -0.081 0.245
(0.124) (0.227) (0.101) (0.189) (0.106) (0.190)
Education Undergraduate -0.064 0.174 -0.08 -0.026 0.171 0.349
(0.245) (0.233) (0.201) (0.198) (0.212) (0.199)
Master Degree -0.517 0.267 -0.124 0.081 0.368 0.298
(0.389) (0.294) (0.318) (0.245) (0.335) (0.246)
<1 0216 -0.019 -0.015 0.031 0.249+ 0.246
(0.141) (0.163) (0.115) (0.136) (0.121) (0.136)
1-2 0.247 0.328 0.151 0.095 0.292 0.359%
(0.179) (0.194) (0.147) (0.161) (0.155) (0.162)
. 2-3 0.033 0.19 0.084 0.057 0.27 0.25
Years of 0260 0.169) 0213) 0.140) 029 0.14D)
Relations with — -
Senior 3-5 0.056 0.541x -0.232 0.186 0.142 04573
(0.247) (0.189) (0.202) (0.157) (0.213) (0.158)
5-7 -0.342 0.499+ -0.491 0.27 -0.179 0.193
(0.433) (0.222) (0.354) 0.184) (0.373) (0.185)
> 10 0278 0581 -0.016 0.16 0.362 04195
(0.151) (0.187) (0.123) (0.155) (0.130) (0.156)
Middle -0.324 -0.260+ -0.003 -0.131 -0.014 -0.037
Firm Size (0.148) (0.125) (0.121) (0.104) (0.127) (0.104)
Large -0.173 -0.072 -0.055 0.042 0.044 -0.146
(0.109) (0.133) (0.089) (0.111) (0.094) (0.111)
Authentic Leadership 0.547% 06043 0.392s5x 0.278sx 02613 0.130sx
(0.059) (0.058) (0.048) (0.048) (0.050) (0.048)
Constant 1.54 7 1,149 2,027 21348 1.932sx% 2533k
(0.448) (0.417) (0.367) (0.346) (0.336) (0.348)
N 243 201 243 201 243 201
R’ 0.398 0.547 0.356 0.346 0.242 0.218
AdjR’ 0.323 0.485 0.276 0.256 0.148 0.111
Log. Likelihood. -220.1 -176.3 -176.22 -139.33 -187.66 -140.4
F 5311 8.822 4444 3.8 2.568 2.038
df(m) 24 24 24 24 24 24

Notes: 1. OCM (Organizational Commitment);
Organization);  Pubic (Public Organization)
2. Standard errors in parentheses

3. pr ##x<0,001, *+<0.01 and *<0.05.

OCB (Organizational
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Citizenship Behavior);

JP (Job Performance); Private (Private
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<Table 5> Results of Path Analysis

E WY A= 07 ooz A AT Sl A
SR1E T A FAAe] e (convergent

validity)S  £243817] 98] AVE(Average Variance

Extracted, H1&#4+2)9} CR.(Composite Reliability,
EAEE)E SAsA o™ 44 05 07 o)do = A
AR =7 YeRgth BE SRl tisk 8214 o
A2Ael digh 2l Aeg glgh A3 KMOT 09512

=7 Yk o Bartlett's Chi-Squares 1661.32(p<0.000)
o]l om, 2] RMSEA, CF], TLL SRMR & = <
ARl A o2 LERETH3]L ¢ 74]1101] ot gt
< Attt Bk & oy 7Y 7S ARt

o= Ax wEE g A we o ¢ Jon, &

Aol 7T AZels 2 EAVF g Aow i
[30]. e FA (discriminant validity) & 291 7F A3
TA Aeet 2t 8Rle] HAkFE] AlETo R gl
gk = glom <Table 3>oA &A1& 4= 950 7} 82l
o] FIAIFE 819 HEREAFES Algtry 2

Ul wEee] gtk B 4 QleH3]

4.2 7V A%

TS A3 374 A <Table 4> 2t
Model 13} Model 25 29 RH A 2T]4]o] Abx2 3}
T2 2AEYO0) T84 245 7Hltkal
4 ATHP<0.001). Model 13 Model 22] &2 Z}
39.8%, 54.7%% YEFSTE Model 33+ Model 45 49
o A4 o] AR FFRAe ANV
(OCB)ll 3AA &35 7Hrta & 4= JrHp<0.000).
Model 37+ Model 49 282 47 35.6%9F 346%=
UebTh Model 59 Model 6 oA 2B XA 254
o] AxAe] ARAI(P) FAHAA E3E 7HHH
(p<0.001), Ta=2 ] AT = G FHE 7t
okl B 4 ot Fol¢E 001004 FRA R {9

i ok
_I

1

N

Private Public
Path
B t-value B t-value
HI: AL — OCM 0.539 s 1097 0647+ 14.04
H2: AL — OCB 0547 99 0467+ 6.9
H3: AL — JP 0.309: 507 0.188#x 2.61

* p<0.05, #* p<0.01, =+ p<0.001
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