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Tab. 4-6. Correlation Analysis
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Tab. 4—7. Result of Hypothesis
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Tab. 4—8. Analyses of Mediating Effects
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Effects of Individual Creativity and Organizational Members’ Value
Innovative Culture Perception on Innovative Performances and
Management Outcomes
-The Roles of Mediating Innovative Behaviors and knowledge-sharing-

GeumSim Lee* - BokJu Hwang**

ABSTRACT

The purpose of this study is to suggest directions for enhancing competitiveness of corporate
management by examining how individual creativity and organizational members’ value innovation culture
perception affect innovation behavior and knowledge sharing, and how innovation behavior and knowledge
sharing affect organizational innovation performance and management outcomes

In order to achieve these research objectives, the measurement variables of each variable were extracted
through previous research and 423 valid samples were analyzed using SPSS 22.0 statistical package program
and LISREL 9.1 to verify a hypothesis.

As a result of this study, it was found that the creative thinking skills of the individual creativity, the
meaningful tasks of the value innovation culture recognition, and the risk - taking culture have a significant
influence on the innovation behavior. Only the meaningful tasks of organizational members’ value
innovation culture perception affect knowledge sharing.

Innovation behavior has a significant effect on knowledge sharing and innovation performance, but
not on business outcome.

In addition, knowledge sharing has no significant effect on innovation performance but has a significant
effect on business performance. Finally, we confirmed that innovation performance has a significant effect
on management outcome.
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