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Abstract This study was to investigate the effect of job stress and job satisfaction on professional self-concept
in nurses. A questionnaire was completed by 196 general hospital employed nurses from October to November
2016. The study instruments comprised professional job stress and job satisfaction, professional self-concept.
The data were analyzed by descriptive statistics, t-test, ANOVA, Pearson's correlation coefficients, and multiple
linear regression using SPSS/WIN 21.0 program. Professional self-concept was closely related to age(F=4.356,
p=014), marital status(t=4.345, p<.001), education(F=33.411, p<.001). The significant factors influencing
professional self-concept were job stress([3=-0.456, p<.001), job satisfaction([3=0.409, p<.001), education(3
=0.106, p=.019), and with the explanation power of 67.1%. It is necessary to prepare early identification and
resolution of factors related to job stress, and this will help to enhance the professional self concept as well as
job satisfaction.
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<Table 1> General characteristics of the subjects

(N=196)
Variable Division n(%)
25-29 101(51.5)
Age 30-34 74(37.8)
(year) -
>35 21(10.7)
. Unmarried 149(76.0)
Marital status Married 17040)
College 46(235)
Education University 127(64.8)
Graduate school 23(11.7)
<1 9(4.6)
Career 1-4 100(51.0)
(year) 5-9 80(40.8)
>10 7(3.6)
Ward 162(82.7)
Department Outpatient 10(5.1)
Special 24(12.2)
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27724020, A= Aoid AmE 25940250 Table 2>,

<Table 2> Degree of job stress, job satisfaction,
and professional self—concept (N=196)

Variable M+SD Range
Job stress 3.10£0.32 2.21-394

Job satisfaction 2.72+0.20 2.04-3.16
Professional self-concept 259+0.25 1.96-3.11
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<Table 4> Correlation among job stress, job satisfaction,

and professional self—concept (N=196)
Job stress Job Professional
Variable satisfaction self-concept
r(p)
r(p) r(p)
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Professional -.761 155 1
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<Table 3> Differences of job stress, job satisfaction, and professional self—concept by general characteristics

(N=196)
Variable Division Job stress Job satisfaction Professional self-concept
M+SD t/F(p) M+SD t/F(p) M+SD t/F(p)
25-29" 3.09+0.27 10.663 2.74+0.17 10.161 2.60+0.21 4.356
gizr) 30-34" 3042031 (.000)™ 2752020 (.000)™* 262025 (014)"
>35° 3.38+0.38 (a,h<c) 2.54+0.26 (a,b>c) 2.44+0.35 (a,b>c)
Marital status Unmarried 3.04+0.28 -5.030 2.76+0.17 4483 2.63+0.23 4345
Married 3.29+0.34 (.000)"" 2.600.24 (.000)"* 2.46+0.26 (.000)™
College® 3.27+0.39 12540 2.59+0.26 18513 2.42+0.28 33411
Education University” 3.08£0.28 (.000)™* 2.75+0.16 (.000)* 2.600.19 (.000)™*
Graduate school® 2.90+0.14 (a>b>c) 2.86+0.13 (a<b<c) 2.8740.18 (a<b<c)
<1 3.19+.11 2.67+.13 2.48+.08
Career 1-4 3.09+.28 1574 2.75+.16 1.319 2.60+.21 0.683
(year) 5-9 3.09+.35 (197) 2.71£.25 (.269) 2.59+.28 (.563)
>10 3.33+.50 2.64+.24 2.55+.40
Ward 3.10£0.29 2.73+0.19 2.58+0.22
Department Outp?tient 3.12+0.46 ?8155??) 266+0.27 (054;520) 2.55+0.36 };?i)l)
Special 3.13+0.41 2.73+0.28 2.67+0.36

% p< 05, #+x p< 001
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