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The purpose of this study was to assess priority of educational needs for the development of curriculum
based on key competencies of NCS for departments related to culinary arts in a 2-year college. In order
to achieve this objective, the survey has been distributed to cooks working in hotel restaurants or
restaurant companies by social network service and a total of 360 responses were analyzed excluding
18 responses. The collected surveys were analysed by using paired #-test, Borich’s needs analysis and
the locus for focus analysis. The results of this study were as follows. First, the difference between
the level of importance and present level about key competencies recognized by cooks working in
restaurant company was statistically significant in 9 fields of key competencies excluding mathematical
competence. The difference recognized by cooks working in hotel was statistically significant in all 10
fields of key competencies. Second, the results of Borich's needs assessment showed that the education
needs of problem solving competence were the highest, followed by interpersonal, resource management,
communication, information competence. Finally, considering both Borich's needs assessment and the
locus for focus analysis, cooks working in hotel restaurants recognized that educational needs of
communication, interpersonal, problem-solving, information competence were the top priority, and cooks
working in restaurant companies recognized that educational needs of communication, interpersonal,
skill, resource management competence were the top priority. Therefore, it is necessary to develop
curriculum for culinary arts specialists based on key competence of top priority.
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Table 1. Summary of demographic characteristics of
respondents

Classification N %
Gender Female 156 433
Male 204 56.7
21~24 85 23.6
25~30 70 194
31~34 55 153
Age 34~40 50 139
41~44 55 153
44~50 20 5.6
51< 25 6.9
>5 128 355
6~10 85 23.6
fyazzre)r 11~15 47 13.1
16~20 56 15.6
20< 44 12.2
> Associate degree 110 30.6
Academic Bachelor degree 85 23.6
background Master degree 130 36.1
Doctor degree 35 9.7
Field of Restaurant business 195 54.2
working Hotel business 165 45.8
Total 360 100.0
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Table 2. Results of paired #test analysis
Importance Present level Gap
Competence Division t
Mean+S.D.
Overall 4.12+0.74 3.86+0.73 0.26+0.87 5.68°
Communication Hotel 4.04£0.76 3.74+0.80 0.3040.96 3.957"
competence
Restaurant company 4.20+0.71 3.85+0.73 0.35+0.74 6.579"
Overall 3.47+0.75 3.38+0.74 0.09+0.63 275"
Mathematical Hotel 3.5240.75 3.37+0.76 0.15+0.60 3.128"
competence
Restaurant company 3.43+0.75 3.38+0.72 0.05+0.66 976
Overall 4.06+0.76 3.68+0.74 0.38+0.82 8.82"
Problem solving Hotel 4.1620.81 3.54+0.77 0.62+0.85 9.425"
competence
Restaurant company 3.96+0.71 3.79+0.69 0.17+0.73 3.324"
Overall 3.89+0.81 3.75+0.78 0.14+0.70 3.84"
Self-development Hotel 3.83£0.91 3.7240.76 0.12+0.62 2390
competence
Restaurant company 3.95+0.72 3.78+0.80 0.16+0.76 3.006™
Overall 4.01+0.72 3.74+0.70 0.28+0.87 598
Resource management Hotel 3.89+0.73 3.6120.79 0.28+0.89 4.116"
competence
Restaurant company 4.11+£0.69 3.85+0.59 0.27+0.86 4320
Overall 4.08+0.91 3.75+0.81 0.32+0.78 787
Interpersonal Hotel 4.19£0.87 3.7240.77 0.47+0.72 8.428"
competence
Restaurant company 3.98+0.93 3.78+0.85 0.19+0.80 3.396"
Overall 4.04+0.72 3.80+0.73 0.24+0.71 6.35
Information Hotel 4.03+0.65 3.69+0.69 0.34+0.65 6.721"
competence
Restaurant company 4.04+0.79 3.89+0.76 0.15+0.74 2.800"
Overall 3.99+0.80 3.77+0.78 0.22+0.81 5.16°
Skill competence Hotel 3.80+0.73 3.59+0.77 0.21£0.76 3.478"
Restaurant company 4.14+0.81 3.91+0.76 0.23+0.85 3.812°
Overall 3.93+0.79 3.74+0.82 0.19+0.81 449
Organization understanding Hotel 3.86:+0.74 3.64+0.86 0.22+0.82 3.420°
competence
Restaurant company 3.99:+0.82 3.82+0.78 0.17+0.80 2.939”
Overall 3.79+0.82 3.5940.71 0.19+0.83 4.40°
Vocational ethics Hotel 3.81+0.81 3.61+0.76 0.19+0.80 3.1317
Restaurant company 3.77+0.83 3.58+0.66 0.19+0.86 3.097"

* p<001, 7 p<01, ™ p<.05.
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Table 3. Results of Borich' needs assessment and The Locus for Focus analysis

Competence Overall Hotel Restaurant company
Borich ~ Rank  LF" Borich Rank  LF Borich ~ Rank LF
Communication competence 1.341 4 HH 1.199 4 HH 1.450 1 HH
Mathematical competence 0.318 10 LL 0.511 9 LL 0.157 10 LL
Problem solving competence 1.543 1 HH 2.599 1 HH 0.684 6 HL
Self-development competence 0.552 9 LL 0.441 10 LL 0.641 8 LL
Resource management competence 1.103 3 HH 1.108 5 LL 1.086 2 HH
Interpersonal competence 1.313 2 HH 1.980 2 HH 0.768 4 HH
Information competence 0.953 5 HH 1.368 3 HH 0.595 9 HL
Skill competence 0.875 6 HL 0.783 7 LL 0.946 3 HH
Organization understanding competence 0.753 7 LL 0.842 6 LL 0.668 7 HL
Vocational ethics 0.726 8 LL 0.738 8 LL 0.708 5 LL

Y LF: Result of The Locus for Focus analysis.
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Importance
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Fig. 1. Analysis result for overall respondents.
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Fig. 2. Analysis result for cooks working in hotel.
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Fig. 3. Analysis result for cooks working
in restaurant company.
1. Communication competence, 2. mathematical competence, 3.
problem solving competence, 4. self-development competence, 5.
resource management competence, 6. interpersonal competence, 7.
information competence, 8. skill competence, 9. organization
understanding competence, 10. vocational ethics.
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