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Major selection motivation, This study is designed to figure out the effects of major selection motivation on career efficacy and
Career self-efficacy, major satisfaction of college students majoring in culinary and foodservice management. To achieve this
Major satisfaction. purpose, a survey was carried out to 209 college students. The findings showed that their major selection

had a significant effect on their career efficacy and major satisfaction. But the mediating effect of their
career efficacy as a mediator - which improves their major selection and major satisfaction - was par-
tially adopted. Consequently, their internal and external participation motivation for their major selection
is a facilitating mechanism to maximize their major satisfaction, and it is necessary to limit the use

as a mediating variable of their career efficacy.
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Table 1. General characteristics of the students

. . Frequency Percentage
General information 4 y g

(%) (%)
Male 132(63.2) 209
Gender
Female 7736.8)  (100)
Freshmen 95(45.5)
School 209
year Sophomore 108(51.7) (100)
Junior 8( 3.8)
Department of cookery 53(25.4)
) Department of foodservice 2( 0.9 209
Major ) 100
Department of culinary arts  149(71.3) (100)
Etc. 5( 2.4)
4.0 over 22(10.9)
PA 3.5~4.0 54(26.9) 201
3.0~35 91(45.3)  (100)
Less than 3.0 34(16.9)
By oneself 131(62.7)
Parents 41(19.6)
. 209
Admission Teacher 15( 7.2) (100)
decision Friend/senior 13( 6.2)
Etc. 9( 4.3)
Graduated from middle 12( 5.9)
school
Parer.lt Graduated from high school — 68(33.3) 204
education o
level Graduated from university 103(50.5) (100)
Graduated from graduate 21(10.3)
school
Level of Good 25(12.0) 208
family  Fair 143(68.8) (100)
1meomes ooy 40(19.2)
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2.429(p<.001) & VFEFA| WY, TLI=.867, CFI=.887, RMR=.045,
GFI=.832, RMSEA=.083(90%CI: .074~.092)°.& el &
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Table 2. Validity and reliability
Factors Variables Factor loading CR. AVE Construct reliability Cronbach's « P
Intrinsic 1 0.776
Intrinsic 2 0.847 13.107
760 927 .893
Intrinsic 3 0.890 13.833 ik
Selective Intrinsic 4 0.793 12.106 .
motivation External 1 0.703
External 2 0.699 8.500 .
.646 .879 788
External 3 0.708 8.586 ik
External 4 0.669 8.207 .
Goal selecting 1 0.623
Goal selecting 2 0.727 8.277 -
611 .862 .804
Goal selecting 3 0.743 8.407 otk
Career Goal selecting 4 0.688 7.960 -
efficacy Job information 1 0.683
Job information 2 0.806 9.812 .
.596 .855 .806
Job information 3 0.684 8.609 -
Job information 4 0.666 8.407 -
Class 1 0.864
Class 2 0.876 15.855 761 .905 .886 -
Class 3 0.816 14.317
Major
rt 1 771
satisfaction Suppo 0.77
Support 2 0.835 12.144 ek
.639 .876 .849
Support 3 0.755 10.921 ek
Support 4 0.710 10.209 .

s

™ p<.001.
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Table 3. Correlation coefficient
Intrinsic External Goal selecting Job information  Class satisfaction  Support satisfaction
Intrinsic 1
s
External (039) 1
: 6727 5877
Goal selecting (038) (037) 1
Job 516" 627 754 |
information (.035) (.040) (.039)
Class 6617 465™ 6707 6177 |
satisfaction (.048) (.046) (.046) (.045)
Support 524" 563" 662" 6787 7107 .
satisfaction (.042) (.046) (.043) (.045) (.057)
" p<001 (S.E Zh).
Table 4. Model fit coefficient
22 df CMIN/df RMR GFI TLI CFI RMSEA(90%CI)
545.270 215 2.536 .054 .827 .857 .879 .086(.077~.095)
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Fig. 3. Structural equation model.



Table 5. Path analysis results

A7 171 Azasdy) e

R viAks 9% oA 43

B S.E. CR. P
Goal selecting < External 0.364 0.082 3.818 -
Job information < External 0.514 0.097 4813 -
Goal selecting < Intrinsic 0.517 0.079 5.294 ok
Job information < Intrinsic 0.305 0.078 3.341 -
Support satisfaction < Goal selecting 0.240 0.166 1.929 0.054
Support satisfaction <— Job information 0.437 0.149 3.717 -
Class satisfaction < Job information 0.318 0.149 2.978 0.003
Class satisfaction <— Goal selecting 0.233 0.174 1.968 0.049
Class satisfaction < Intrinsic 0.405 0.126 3.818 -
Support satisfaction < Intrinsic 0.127 0.117 1.165 0.244
Class satisfaction «<— External 0.067 0.135 0.566 0.572
Support satisfaction < External —0.093 0.143 -0.825 0.409
™ p<.001.
0012 fFolE 05904 FAH R Fofdhe B3l ojA Esitt.
o —-u@a* e TEUse] WEA LN

olgre JeAl
2090 thalA] fel g pe %
$2 BT A9F R 817 BEAY LIS AF TS

4.3.2. Sobel Test

WAA 2217} A8 891 F aRlo] F&Hapd glste]
w74 Z2ke] a9l H i E3E AS3H] $15ke] Sobel
test= 213 3FA T} Test A= Table 73 2o} SZAEHQ

ol thste] 242h 12l & p=.003, p=049= o .05 A2 FoFE 0500 5 FAH R FofF mi7 ads
M BF FAACR FoF dFE T At =E T & 5 glvh AGAE 2912 fAA 2l et
HATh WAA gQlo] AFgugutso] st ol & AT ENZH(p=048), ATALUHZ(p=010) F 89 ZF
p<O01Z Fo]FE 05ellA folghe Bgloh, wgAldt  felE 05ellA Fefh vl EE Tva & 4 ok vt
ol tiste] p= 2247 FAH R Frodhe HolA] Jokdd H, WAA gglel thato] AP H a2 HFA A==
o oA A el waAl AR} HFu sl sk 019)°l] thste] 2] gk UH7HEJ+~ o g glen, d
poA00, p=5ST2E §OI5FE 054 EAMCR fBe B BRENI(E=06D)d HANE fol@ LS Frha
Table 6. Sobel test result
Independent Mediation Dependent zZ p

Intrinsic Goal selecting Support satisfaction 1.412 158

Intrinsic Goal selecting Class satisfaction 1.258 208

Intrinsic Job information Support satisfaction 2.346 019

Intrinsic Job information Class satisfaction 1.873 .061

External Goal selecting Support satisfaction 1.375 .169

External Goal selecting Class satisfaction 1.282 200

External Job information Support satisfaction 2.566 010

External Job information Class satisfaction 1.980 .048
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Table 7. Hypothesis result summary

Hypothesis 4
1-1 Intrinsic motivation will have a significant effect on goal selecting. - Accept
1-2  External motivation will have a significant effect on goal selecting. - Accept
il 1-3 Intrinsic motivation will have a significant effect on Job information. ik Accept
1-4 External motivation will have a significant effect on Job information. - Accept
2-1 Goal selecting will have a significant effect on Class satisfaction. .049 Accept
2-2  Job information will have a significant effect on Class satisfaction. .003 Accept
i 2-3  Goal selecting will have a significant effect on Support satisfaction. .054 Reject
2-4  Job information will have a significant effect on Support satisfaction. - Accept
3-1 Intrinsic motivation will have a significant effect Class satisfaction. - Accept
3-2 External motivation will have a significant effect Class satisfaction. 572 Reject
o 3-3 Intrinsic motivation will have a significant effect on Support satisfaction. 244 Reject
3-4 External motivation will have a significant effect on Support satisfaction. 409 Reject
4-1 Goal selecting between intrinsic motivation and Class satisfaction will have a significant mediating effect. 208 Reject
4-2  Goal selecting between external motivation and Class satisfaction will have a significant mediating effect. .200 Reject

4-3  Goal selecting between intrinsic motivation and Support satisfaction will have a significant mediating effect.  .158 Reject

4-4  Goal selecting between external motivation and Support satisfaction will have a significant mediating effect.  .168 Reject

H4
4-5 Job information between intrinsic motivation and Class satisfaction will have a significant mediating effect.  .061 Reject
4-6 Job information between external motivation and Class satisfaction will have a significant mediating effect. ~ .048 Accept
4-7 Job information between intrinsic motivation and Support satisfaction will have a significant mediating effect. ~ .019 Accept
4-8 Job information between external motivation and Support satisfaction will have a significant mediating effect. ~ .010 Accept
™ p<.001
& % giok A9 @ el Fhde] 2 AeE T
7Hd 38 A3AAE 717 ARkl niA= &S &
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