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Purpose: This study was aimed to compare nursing competency, self-esteem, and job stress between floating
nurses and clinical nurses. Methods: The data were collected between October 1" and December 31%, 2015,
from 43 floating nurses and 57 clinical nurses working at a tertiary care hospital in Seoul. The collected data
were analyzed with SPSS/WIN 23.0, using descriptive statistics and the t-test, X* test, ANCOVA, ANOVA, Scheff
é test, Pearson correlation coefficients, and Stepwise multiple regression. Results: The nursing competency of
clinical nurses was significantly higher than that of floating nurses (F=4.370, p=.039). For both floating and
clinical nurses, nursing competency was positively correlated with self-esteem (floating nurses, r=.47, p=.002;
clinical nurses, r=.62, p<.001). Also, For both floating and clinical nurses, the most significant predictor of nursi
ng competency was self-esteem(floating nurses, 3=0.45, p=.001; clinical nurses, 3=0.60, p<.001). Conclusi
on: Efforts are needed to increase the nursing competency of the floating nurse through the improvement of
the floating system, the nursing work environment, and continuous education. Also, as self- esteem is the most
effective predictor of nursing competence, nursing intervention is needed to improve self-esteem of the floating
nurse.
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Table 1. Clinical and Floating Nurses' Demographics and Floating Nurses' Characteristics (N=100)
Floating nurse (n=43) Clinical nurse (n=57) .
Characteristics Categories x“ort p
n (%) or M£SD n (%) or M£SD

Gender Female 43 (100.0) 57 (100.0)
Male 0(0.0) 0(0.0)

Age (yr) 29.49+1.91 28.51£1.55 2.75 .007

Marital state Married 10 (23.3) 8 (14.0) 141 235
Single 33 (76.7) 49 (86.0)

Education 3-year diploma 2 (4.7) 3(5.3) 1.31 519
4-year bachelor 35 (81.3) 50 (87.7)
> Master's 6 (14.0) 4 (7.0)

Clinical career (month) 67.72+19.30 57.72+16.01 2.83 .006

Working style 2 shift 4(9.3) 6 (10.5) 0.04 .840
3 shift 39 (90.7) 51 (89.5)

Clinical grade II (Intermediate) 3(7.0) 7 (12.3) 1.86 395
III (Advanced) 32 (74.4) 44 (77.2)
IV (Expert) 8 (18.6) 6 (10.5)

Number of floating 1 6 (14.0) - - -
2 26 (60.4)
>3 11 (25.6)

Current floating working 1 11 (25.6) - - -

period (month) 2 21 (48.8)

>3 11 (25.6)

Changes in working place  Yes 12 (27.9) - - -

characteristics No 31 (72.1)

Table 2. Differences between Nursing Competency, Self-Esteem, and Job Stress by Floating Nurse and Clinical Nurse (N=100)

Floating nurse (n=43) Clinical nurse (n=57)
Variables F* p
M=£SD M=SD
Nursing competency 2.74+.18 2.88+.08 4.37 .039
Self-esteem 2.99+.13 2.95+.11 0.26 .610
Job stress 3.49+.15 3.58+.13 0.94 336

*F by ANCOVA with age and clinical career as covariates.
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Table 3. Differences in Nursing Competency according to Demographics and Floating related to Characteristics (N=100)
Nursing competency
Characteristics Gz Floating nurse (n=43) Clinical nurse (n=57)
tor F (p) tor F (p)
+ +
M=SD Scheffé M=SD Scheffé
Age (yr) <28 2.80%0.21 0.52 (.605) 2.82+0.31 -1.02 (.315)
>29 2.75%0.35 2.91+£0.32
Marital state Married” 2.67£0.35 -1.13 (.265) 3.06£0.36 2.02 (.048)
Single” 2.79+0.29 2.83+0.30 a>b
Education 3-year diploma® 2.75%0.02 4.19 (.022) 2.86%0.05 1.01 (.371)
4-year bachelor” 2.7140.26 c>b 2.84+0.32
> Master's® 3.07£0.40 3.08+0.35
Clinical-career (month) <60 2.72+0.17 -0.82 (.419) 2.83+0.34 -1.03 (.309)
>60 2.79£0.36 2.92+0.26
Working-style 2 shift” 2.67£0.03 -2.06 (.046) 2.96£0.32 0.78 (437)
3 shift® 2.77+0.32 b>a 2.85+0.31
Clinical-grade II (Intermedjiate) 2.78%0.11 0.01 (.989) 2.81+£0.22 0.17 (.849)
III (Advanced) 2.76%0.29 2.86%0.31
IV (Expert) 2.76%0.30 2.91£0.48
Number of floating 1 2.7310.44 0.08 (.927) - -
2 2.774+0.31
>3 2.78+0.20
Current floating working 1 2.74+0.18 2.14 (.123) - -
period (month) 2 2.8410.34
>3 2.64%0.31
Changes in working place Yes 2.6410.33 3.36 (.070) - -
characteristics No 3.81+0.28
Table 4. Correlations of Nursing Competency, Self-Esteem, and Job Stress (N=100)
Nursing competency Self-esteem
Variables Categories
r(p) r(p)
Floating nurse (n=43) Self-esteem 47 (.002) -23 (131)
Job stress .04 (.824)
Clinical nurse (n=57) Self-esteem 62 (<.001) -19 (.150)
Job stress -13 (.341)

Table 5. Factors Affecting Self-Esteem and Job Stress on Nursing Competency (N=100)
Variables Categories B SE B t p
Floating nurse (n=43) (Constant) 1.77 0.27 6.56 <.001

Self-esteem 0.32 0.09 45 3.55 <.001
Education (> master's) 0.34 0.11 39 3.13 .003
R’=371, Adj. R>=.339, F=11.77, p<.001
Clinical nurse (n=57) (Constant) 1.47 0.25 5.89 <.001
Self-esteem 0.46 0.08 .60 5.73 <.001
Marital state (single) 0.19 0.09 21 2.04 .047

R’=.421, Adj. R’=.400, F=19.63, p<.001
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