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Table 1. Distribution of Newly Graduated Nurses by Locations of Their Nursing School and High School (N=1,488)

High school location
Capital region ~ Gangwon  Chungcheong Jeolla Gyeongsang Jeju

Nursing school location

Overall 1,488 450(30.2) 61(4.1) 137(9.2) 255(17.1) 556(37.4) 29(2.0)

Capital region 412 310(75.2) 7(1.7) 18(4.4) 20(4.9) 52(12.6) 5(1.2)

Gangwon 101 36(35.6) 39(38.6) 6(5.9) 5(5.0) 15(14.9)

Chungcheong 180 53(29.5) 6(3.3) 83(46.1) 9(5.0) 27(15.0) 2(1.1)

Jeolla 279 26(9.3) 17(6.1) 211(75.6) 24(8.6) 1(0.4)

Gyeongsang 491 23(4.7) 9(1.8) 13(2.7) 9(1.8) 437(89.0)

Jeju 25 2(8.0) 1(4.0) 1(4.0) 21(84.0)
Empty cells indicate no cases. Shaded cells indicate the number and percent of nursing graduates whose high school and nursing school
were located in the same region.

Table 2. Distribution of Newly Graduated Nurses by Locations of Their Nursing School and Hospital (N=1,229)
T Hospital location N Gl @
regﬁon Gangwon Chungcheong Jeolla  Gyeongsang Jeju loss: n(%)

Nursing school location

Overall 1229 640(52.1)  35(2.8) 92(7.5)  127(103)  323(26.3) 12(1.0)

Capital region 340 338(99.4) 1(0.3) 1(0.3) +300(+88.2)

Gangwon 83 52(62.7)  23(27.7) 4(4.8) 4(4.8) -48(-57.8)

Chungcheong 147 79(53.7) 6(4.1) 58(39.5) 1(0.7) 3(2.0) -55(-37.4)

Jeolla 228  72(31.6) 146.1)  124(54.4) 18(7.9) -101(-44.3)

Gyeongsang 409  92(22.5) 5(1.2) 15(3.7) 2(0.5)  295(72.1) -86(-21.0)

Jeju 22 7(31.8) 3(13.6) 12(54.6) -10(-45.5)

Stayers or leavers

Stayers 850(69.2) 338(52.8) 23 (65.7) 58(63.1)  124(97.6)  295(91.3)  12(100.0)

Leavers

Moved to high school region 139(11.3)  95(14.8)  6(17.1) 14(15.2) 324) 21(6.5)

Moved to other than high 240(19.5) 207(324)  6(17.2) 2021.7) 72.2)

school region
Empty cells indicate no cases. Shaded cells indicate the number and percent of nursing graduates whose nursing school and hospital were
located in the same region.
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Table 3. Nurse Supply and Demand and Monthly Wage of Newly Graduated Nurses by Geographic Region
Monthly wage of newly
New graduates (A)  Practicing nurses (B) New graggates i graduated nurses
100 practicing nurses
(1,000 won)
n(%) n(%) (A/B) * 100 Mean=SD Median
Capital region 3,552(24.2) 59,073(46.7) 6.0 2,528+499 2,500
Gangwon 1,064(7.2) 4,089(3.2) 26.0 2,343+413 2,300
Chungcheong 1,871(12.7) 10,820(8.6) 17.3 2,188+471 2,200
Jeolla 2,986(20.3) 15,872(12.6) 18.8 1,977+344 2,000
Gyeongsang 4,963(33.8) 34,672(27.4) 143 2,088+410 2,000
Jeju 258(1.8) 1,853(1.5) 13.9 1,938+251 1,900
Overall 14,694(100.0) 126,379(100.0) 11.6 2,318+509 2,300
Table 4. Comparison of Stayers and Leavers by Nurse Characteristic (N=1,181)
Stayer Leaver 5
n(%) (%) (%) X o
Age at college graduation
< 23 years 739(62.6) 506(68.5) 233(31.5) 0.46 496
> 23 years 442(37.4) 311(70.4) 131(29.6)
Gender
Female 1060(89.8) 746(70.4) 314(29.6) 6.97 .008
Male 121(10.2) 71(58.7) 50(41.3)
Father’s educational level
< 4 years of college education 779(66.0) 560(71.9) 219(28.1) 7.87 .005
> 4 years of college education 402(34.0) 257(63.9) 145(36.1)
High school region
Same with nursing school region 883(74.8) 706(80.0) 177(20.0) 190.59 <.001
Different from nursing school region 298(25.2) 111(37.2) 187(62.8)
Nursing school region
Capital region 324(27.4) 322(99.4) 2(0.6) 191.04 <.001
Non-capital region 857(72.6) 495(57.8) 362(42.2)
Nursing school type
College 688(58.3) 535(77.8) 153(22.2) 56.94 <.001
University 493(41.7) 282(57.2) 211(42.8)
Nursing school ownership
Private 1104(93.5) 781(70.7) 323(29.3) 19.43 <.001
Public 77(6.5) 36(46.8) 41(53.2)
Nursing school performance
< 94.3* out of 100 points 975(82.6) 694(71.2) 281(28.8) 10.50 .001
> 94.3 out of 100 points 206(17.4) 123(59.7) 83(40.3)
Expected monthly wage (1,000 won)
< 2,500 977(82.7) 700(71.6) 277(28.4) 16.17 <.001
> 2,500 204(17.3) 117(57.4) 87(42.6)
Y943 = top 25%
ShR7Zts w3 X| 23(3), 20174 8¥ 357
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Table 5. Nurse Characteristics Related to Stayers Who Had Their First Job in Their Nursing School Region  (N=1,181)

OR (95% ClI) p
Aged 23 years or younger at college graduation (vs. not) 0.46 (0.33-0.65) <.001
Female (vs. male) 2.75 (1.65-4.58) <.001
Father with less than 4 years of college education (vs. not) 1.07 (0.79-1.44) .670
High school and nursing school in the same region (vs. not) 7.03 (5.16-9.57) <.001
College (vs. university) 2.06 (1.51-2.80) <.001
Private nursing school (vs. public) 1.72 (1.00-2.95) .051
Nursing school performance 94.3 out of 100 points or lower (vs. not) 2.08 (1.46-2.96) <.001
Expected monthly wage 2,500,000 won or less (vs. not) 1.44 (1.01-2.06) .044

OR=0dds ratio, CI=Confidence interval
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Geographic Mobility and Related Factors among Newly
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Purpose: This study aimed to analyze the mobility of newly graduated nurses from regions where their nursing
schools were located to regions where they took up their first jobs, and to identify factors influencing nurses’
mobility. Methods: Data from the Graduates Occupational Mobility Survey, collected annually from 2010 to 2014
by the Korea Employment Information Service, were analyzed. The sample consisted of 1,488 graduates and 1,229
nurses who were employed on a full-time basis in hospitals. Multiple logistic regression analysis was conducted to
identify factors associated with geographic mobility. Results: Among the nurses working in hospitals, 69.2% had
their first jobs in their nursing school regions and 11.3% in their high school regions. Fifty-two percent of the
nurses worked in the capital region; 47.2% thereof had moved from a non-capital region. Nurses were more likely
to work in their nursing school region when they were female, were older, graduated from a high school located
in their nursing school region, graduated from a college (vs. university), had a lower nursing school performance,
and expected lower monthly wage, compared with those who left their nursing school region. Conclusion:
Education and remuneration policies are required to reduce geographical mobility to the capital region.

Key words: Nurses, Professional practice location, Movement, Supply and distribution, Income
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