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Abstract

The purpose of this study is to review the relationship between CEQ's transformational leadership and
performance, and the mediating effect of corporate entrepreneurship in entrepreneurs cooperative. In
order to verify and achieve the purposes mentioned above, questionnaire data were gathered and
analysed from 379 employees of entrepreneurs’ cooperative in Kangwon—do province.

Empirical survey's findings are as follows; First, charisma and individual consideration appeared to be
positively related with risk—taking and proactiveness. Also, intellectual stimulation appeared to be
positively related with proactiveness only. Second, charisma and individual consideration appeared to be
positively related with sales volume and employment increase, but intellectual stimulation appeared to
be positively related with employment increase only. Third, corporate entrepreneurship (risk—taking,
proactiveness) appeared to be positively related with sales volume and employment increase. Fourth,
corporate entrepreneurship (risk—taking, proactiveness) had mediating effect on the relationship between
CEQO's transformational leadership and performance. But, intellectual stimulation had not mediating effect
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<Table 1> Factor analysis and reliability
. . individual
. proactivene| intellectual . . .
charisma . . |consideratio|risk—taking
SS stimulation
n
CEO is model of success .852 .076 —.008 .167 204
CEO is model of accomplishment 738 .357 .235 210 .070
CEO shows vision 671 A17 .336 .236 =.077
I trust CEO’ s ability and decision .768 .135 .239 242 .098
CEO show individualized consideration .240 .298 331 747 .110
CEO distributes proper role and task .2b3 .200 .290 .832 116
CEO teachs and leads heartfully followers .368 244 .294 .669 .094
CEO suggests new idea and proposal .233 213 729 .325 112
Decision making depends on discussion 125 .165 .879 .180 .149
CEO encourages mirlnbers to suggest new 187 971 778 311 011
idea
CEO prefers high risk and high profit .109 234 .148 .083 874
CEO prefers rap.id dec.ision making than 109 211 095 100 808
CEO h 'dlSC{etldo'n tatus th:
CHIPRASizes feaciiis Statts HHall 203 779 241 208 315
security
CEO emphasizes Sgperior status in 995 812 919 969 993
competition
CEO emphasizes market and service .245 769 .239 219 .245
Eigen—value 2.853 2.617 2.599 2.300 1.911
A=A %) 19.018 17.445 17.325 15.333 12.738
T EAH%) 19.018 36.463 53.788 69.121 81.859
Cronbach— a .902 .884 875 .857 .889
ARR7147d Aol thafi A= Covin & Slevin(1991), = BAxAe] Bl T ASE R A
I 5(2012), oY - FHF(2016) 2] AT-ellA AL dist AR 95 Axske A AR A
Hgaold B3 mgoR AN AR AAE, QR HEd A9E gashe Yol da
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JFeln Byska nrole Fraels A% 7157 Uehls ololzizk(dmE B A& sl Avb
HH AFEHTR= &S JAEAS e, 5 2.853(19.018%), AF4 2.617(17.445%), XA~
At R steAe] A F2 58 AEsIiTh 134 2.599(17.325%), /W2l 7} 2.300(15.333%), <]
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<Table 2> Mediating effect of risk—taking between transformational leadership and sales volume

stage stage 1 stage 2 stage 3 path analysis
pred. variable . . sales sales indirect direct total med.
. risk—taking
dep. variable volume volume effect effect effect effect
tial
charisma 145% 354% | 3128 | 042 312 354 | PAHE
effect
dvidual tial
mavicha 187+ 209+ | 155+ 055 155 210 | PAMA
consideration effect
intellectual stimulation .064 .056 .037 none
risk—taking 292 292
R2 125 313 .388
F 17.800%+ | 57.000%* | 59.175%x
* p<.0b;  #x p<O1

WA gk amtel wiEAFTEe] AAN ARZ|97F
A F 188 wiladE Assh] H8l v
SRS S A3 <Table 2>9F At kA
Baron & Kenny(1986), Van Dyne et al.(1994) %
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<Table 3> Mediating effect of risk—taking between transformational leadership and employment

stage stage 1 stage 2 stage 3 path analysis
pred. variable k—taki . ; 1 ‘ indirect direct total med.
risk—taking |employment | employmen
dep. variable § | Strpoyment epioyme effect effect effect effect
. partial
charisma .145% .226%% 174 .052 174 .226
effect
individual tial
mavicha 187+ 151+ 083+ 071 083 154 partia
consideration effect
intellectual
mtefiectua 064 2604 | 236 236 236 none
stimulation
risk—taking .36 1k .361
R2 125 .130 )
F 17.800% | 18.623%* | 30.094xx
* p<.0b;  *x p<O1

oz w4 iy 1857k Bl 9
Al MlEdE ASs] 8 veslHAE e
AAIRE Ayk= <Table 3>¥ Zvh we4] 2jujqda} i
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b e |k e e I 2 | P B =i = A o e
Zow vEgth she|amteh ApEA wlje o] Aeele
1eAlel A Srrt w7l (13734) ol 1214
JES A= Aoz et om(8=.145, p<.05; B
=.187, p<.05), 28l = FE5HF(ZES7P o=
T4 dEs vAE Foew L}E}ML(B .226,
p<.01; B=.151, p<.05), 3EAlelIME= mi7fH<=el 9
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et w7l &3t EAlshe Ao dekE e (£ =361,
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<Table 4> Mediating effect of proactiveness between transformational leadership and sales volume

stage stage 1 stage 2 stage 3 path analysis
pred. variable . indirect direct total
. proactiveness |employment | employment med. effect
dep. variable effect effect effect
. partial
charisma 253k 354 281 074 281 0.355
effect
individual tial
mavicua 343w | 209+ | 109+ 100 109 0209 | PaHe
consideration effect
intellectual
merecta 203w | 056 | -.003 none
stimulation
proactiveness 291 %% 291
R2 499 313 .356
F 124.281** | 57.000%* | 51.612%=
* p<.0b;  #x p<O1
HE A ey wjlEde7te] dAleA 21FHA < ARl ZFHAFo] FHEHR] wiEdTTel fost
Wyl EsE AEek] fdl tes e AAsE 4 JES VX = AoR veRgt) uehA] AFHAL 7
¥5= <Table 4>9} ) kAol #A4]u} o] WEZ Anp—uEASTL JPE A —mE AT BAllA
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<Table 5> Mediating effect of proactiveness between transformational leadership and employment

stage stage 1 stage 2 stage 3 path analysis
pred. variable . indirect direct total
. proactiveness |employment | employment med. effect
dep. variable effect effect effect
ial
charisma 953k | 226w | 133 093 133 296 partia
effect
dividual ol
individua 343w 151+ 085+ 126 085 211 partia
consideration effect
intell 1 ial
ntellectua 203+ | .260% | 185w | 074 185 259 partia
stimulation effect
proactiveness 3066 .366
R2 499 .130 197
F 124.281#* | 18.623x | 22.913+x*

* p<.0b;  #x p<O1
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