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B AT BEAL) AGRAG QT e Ryl melAEZel v E T setstust A
P oich. AT K2 DA 4709 SIAe] 2R BeAw BoFE Yooz 4
Asarh. A7AT BEAe AFEAL BolA-5 S EF0l g Bol e, 1EAE 3
2 362709 AFRAE AT Y A0 vehdth 7HEAY ZelAEES 1007 B F7
433712439 02 Vekith AZEA) A5 ol e Rt mdAEES 508 B4
ARBAZ ehgeh. ABEA ASeh Qo] e FEDe @ A 227, 47, g5
P, 4E 5o ATAH A 29 BAG ARolA DA ZelAE e FoI8 e =
t o Atk ol 9ol o FuPe HE4S, AYTAE T B 845 D5A =
JAEES B2 5 vk Adolth. webd G BEAe] AASE, 2A4E, AR SEAN AT
o e FEPE BE 5 gt Yol BRsH, o8 B3 melAEBS Hassel 4AYS £

1.1, A7 984
SeuelY Az 1919 B SEAZS 20159 71E 2,113Ak08 OECDHE 1,7664] 72t}
347AIZboI} 3 B4E AR 1334417k} 7794 7ko| L} =4 Urebgdth (OECD, 2016). ols) 3
]_

A, 22 A4 D3| AL Towers Watsono] MA 2870= A0S thFo = 2AFS A3} (Towers Wat-
son, 2012)°l| A, ‘A7FelA] et 2EHAR 2 FSTP FHEHS o fElvket FAelo] 51%<1 A

S 2 e
a8y feue A9 dss AEE 26% 2 UERY, AA B9 58%2] dub® XA &
3= AEjeltt (OECD, 2016). W& A7 o] 331 22 FA7F JS=E &3k A& 2
22%0]4+l Ao Lteht=r], ol AA BE T%S}, olxob BF 10%0) v A =L =
t} (Towers Watson, 2012).
2 A E]E (presenteeism) 0T ZEAE 0| AFEAZF AA Flojof Foz Bt 22T
kg ol dFE 2efiske 2SS LT} (Johns, 2010). FH 2ol =5AIHY AHA S K3
U(41453) D) PN B %2 47, ofraetistn 2a s, 2
=

3 5
2 BAAAL: (41944) HPFA BT FARAE 680, AR Qo)
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&l b AdubAQl AZRAER,

= =2y E 9=t} (Johns, 2010; Walter

AFTPTHS dojme|ar 7] Aabgel FA4HQ e

123 (Oh 5, 2007; Kim, 2014).

FEIAE LS o= § Burton 5 (2005)9] AFollA AZRA T 14 Eold v vt} 1.9%2]

v A Az 371w olz sl 1dell 9502e o] 7k wjgo] Atk Hustgirt. 2|al v

Zo A ZAEE Fol & Q3 WA= AAA 4L wd 15009 AE (Hemp, 2004)2}3 dhch.
A EALE Ao R FF Lee9t Jung (2008)2] AFollA AZEA Q] 57} 77 o4kl A

270 wi R T}k oF 14.49%2] AYabg o] BAYES Bt
DN TARE o Azl tisk AA, A 279 F7ke} ofe] BARAEAS] B4 Ak
| w27 we 4 JJm ¢+«l 073 «Ieu 71%0401: e 97 5

)
tu
r O
o
i
ol
M)

E]— }93\2134 (Aronsson =, 2000) =98 U\] A 5—/\}7(} 71'11\} J'/\} ?Oﬂ
=0 31t} (Aronsson, 2000; Goetzel 5, 2004).

L2yete] 71898 2= OECD 379 @utgZEoln (Chogt Lee, 2015; Kim3} Lee, 2015; Min-
istry of Health Welfare, 2014), ZF&A} 1210] @afof 3h= 3z} = w2 5 o84 71=29] oF 3u)
o] =3ttt (Choo} Kim, 2014). & Sgvtel IaAEL AL 71359183 Ao o g Au) 2o that
87 /IR 48T Aridt QR EFOR A3 =2 AAA BEEid AANA AEH A AlgdE| gtk
(Cho %, 2017; Liu 5, 2016) 3L 3it}.

a2 AZ7HA] ESAFE ] A8 AAA FAF Bt tid AT e FE UASA] IR ~AE

5 )s ¥ 3]

Eﬂ’\ TZAAAE 53 AdE] ¢ 3Q9}°‘3’4 (Choi} Lee, 2014; Gun —, 2011), 7t A7 A5
T AZEAZ Q% A7) st AFLE2 Hol 737 2 A}T‘/P R Z2AEF et A
a% A dAZ N 24 A9 5 ‘ELEX]'E‘ e sei=Egl (Jung-»]— Jung, 2015; Ryu 5,

2012), ZkoApe] §fel Hiek Bzt AREAE M2 Ad Ao ¢ 3 d7= A itk (Gun 5,
2011; Kwon¥} Kim, 2010). watr] 7+ AL A Aol Tk B4lo] Z7bska Q120 uhet 7hE AL
o) A4S ZANETE A A £ @) Laspsk ool E S 2l A
W Pkt ABEA T Fel BAE 9GS oz e TeMEE $ 2 AE
= Z7]°l Fejehet 223 712ARE AlFstaat gt

l

1.2, 7o) 24
B ATE ke AGEAS Gl ofe Huge] medElEe nAE L selse fow
o8 9% FAAQ BAL bt 2k



The influence of the burden of nurse’s work and health problems on presenteeism 771

B A7 B3] AgEAgt Aol e Rzte] e|AlEFel vixe dFE sHetstr] e A
SA FEEA AFolth
2.2. A7 W

o} DFIAIL] 500-70078732] 2709] FEFE AT 270] AFEEE Ao SFIE THeA
ﬂ%ii skeict. Ao R ‘?3 2 ﬂWZF— 285 en, G power EEJE‘E—% o]-g3te] 2
o] Agst oA AR = RY5E o = .05, ARE (1 - B) = .85, £+ 73 7]) 202 38t
218 l GFEE AT 2EE 10-15%E ejdte] 270<] ARt A *é—“rﬁ Algstglont, A
4 Foll TE 271AY SHol AT 49S A9l sl HF A & 266 o] AT

ER:HM

N, HJIO F—{II ‘e
- A A

Mo

2.3. A7 =7
2.3.1. 5ol oig Rz

Hae 2sd 2t B ARl tigh AAA AeA ieAE R Ao 7)eael vhE e
FE AL ﬂﬂl@lﬂr (Zarit 5, 1980). ololl me} & AFolM= @E/\M Aol Fiatel whet Al
A=A, AAH ~EG A7) 3Fsthe APAT A3te] we) (Cho &, 2017; Liu 5, 2016) 22374& =
Aote 23S 38R Atk Aed FEde ke %ﬂ-‘%OH e feges dedes e
AEloley, AAA FEzhe s 9ol tie REger AdFer I Aeoltk, 47 Frhe

Al =

He U] QR SE stk LR S5tk 7 236l te 04 (18 194 grhRE
1008 (19 297 108 24 Hxol BAHES S0 57t 5355 47
AAA RGIT ATF ol £2 vk B Q7014 Cronbach’s o = 890191tk

Turpin 5 (2004)0l] ofa) ke v Aol Auls Sae) ARTAL a7, A4, FE, =
o - 5 - FYES, BHEG DAY, £ - B . FARA, Ao} %32 )

A%, DAYA 2B 5), Aol (A7} 2202 o1E, AAL, A4, 8

o 1171%IEh. e} 3 Aol A BBAIS O] A5 Fasle AZEAE

Gun 5, 2011; Kim 5, 2014; Lee, 2006; Martinez2} Ferreira, 2011)2 &3] Q—?_ 31l 0]%—% —?—7]—6]—
oo, U5 AKe] SATHE AHEAL O Fdh SN AT BUE AU 218
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o
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[\
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o
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AZEAE A7), AgAel - A7 AZF 5, AFEA (RS, okev), BY, 2AES, 2 s
o, Agolt daRAl, 47 Fof - 9FF 5, N, o] I} $F Solrk. AZRA 197 vJ/}
A 1AL A ke el A NEFA A2 BAFES AT 55 BAE RS sk

a2l FA o2 FEE BAE A F 7P delse AAEAE shyd A=S Sl

5 (2004)] ©oJs] 7l¥E Stanford presenteeism scale
2006) 7} Weketal 4 - Bebe R0z 108Fo® FAHUL o E7E gy

—
£ AGRAE Q3 A% ) DAL AR oln AR £4L WEAS R AREAe B
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% 102908 P 7 23 AF 194 grb 198 AL agebe) 5374 &
AHEE o] gom JRFL W ZR5 o] A4E ANHEE, ALUNE AA 107014 A2
2 Tl ST Bgshe B wet 100908 Basle], BTt 245

ZHAEE = (42 & - 10)/40 x 100.

AZEA7; okl S5 49 ZAEES 0802 A3 gk /MdgAl A3 AT (Turpin
, 2004)°j] 4} Cronbach’s v = .83°191.21, Lee (2006)2] 17l Al+= Cronbach’s a = .800] 131, &£
Tl A= Cronbach’s a = .77°] it}
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QM T (2015-0098)). AFEFH 77+ 20161 39 154 5E 49 15Y
M) Eyel £ ATA7L AR Pt dTHHE A

= = A2 A
S iRttt & AR iRl Al Aol 43 Aabel disl S dietgla, dAEA AT
FoAE 9 F e STk A w813 S aste] A7l AEH R Fojdith=
A EE EUT
AT Fololl Uit Bz 559 2d& AFstila, At A2 ddsket 284 Al
152004 208 A=3ck 94 Hge A8 Aol g5d A @ wid 8ol Yol &
T AS aFsslen AdEA Aol vt SA et

+79 A8 = SPSS/WIN 20.0Z 2138 o] &3lo] t}-&3} o] BAsIgit) izt Qukd &

At el tig R A3EA, ZeAESS 71eEA, 3%, S e s BASITh i

2o AZEA Mg, Aol e ezt ze e & %
o =]

%
e EHHQ A¢S slotsr] Yoo 39A $1A1A 3] A E4] (hierarchical multiple linear regres-
sion)& AlFatqict. 3FRF HPAAS Elt] A5 theFAdES Rl A}, FAsA= .87,
VIF (variance inflation factor): .984%} .8972 FT3tRom, ZAEA Algoz Fxje] FEEA
I SRS sttt

3. A7d
3.1. tharte] ke 54

AT iR Dubd EAAM AEEE A7 98.1%, WAL 1.9% 2 veldth dREeE 294
)87} 70.7% = 71 WkaL, 11 thEo] 30 ~ 39417} 20.7% 2 UEgow] 37 28.61+6.514 Ak 2
EAEE &) T4.8%, 71&e] 252% %tk g £EL thEo| 48.9%, ARUE ] 44.4%E UL
et £9d¢] 6.8% %t o g87|Ee] FRE TEHAC] 57.1%, FFTFE ol 42.9% et TEA

AFLe QU A7) 88.3% 2 7 WekT, AANTA} 6.8%, 7 EAT) 4.9%<=0)Qck. 25
g2 6y o]dollA 94 o]at7}t 29.3% = 7P Wk, 1 o]AkelA] 39 o]alrt 22.2%, 101 o)A

oM,

Lo

o

—

o
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19.9%, 33 o]AolA 5 o]st7} 18.4%, 1d w|wto] 10.2%<=0|3Utt. A 15Y ZFAIZE 4047
o] a9} 40A17F 2ol A 7+ 50.0% T, B 44.8246.11A17+C. & VFERGT) (Table 3.1).

Table 3.1 General characteristics of participants and presenteeism (N = 266)

Presenteeism
N (%) Mean (S.D.) t/F (p)
Gender
Male 5 (1.9) 38.0 (14.19) 976 (.424)
Female 261 (98.1) 43.48 (12.40)
Age (yr) Mean (S.D.) 28.61 (6.51)
<29 188 (70.7) 14.08 (12.77) 2.399 (.068)
30 ~ 39 55 (20.7) 43.37 (11.08)
40 ~ 49 19 (7.1) 39.08 (10.58)
= 50 4 (1.5) 30.63 (15.46)
Marital status
Single 199 (74.8) 43.69 (12.34) 722 (.400)
Married 67 (25.2) 42.43 (12.74)
Education
College 118 (44.4) 13.88 (11.32) 1.662 (.010)
University 130 (48.9) 44.10 (13.21)
Graduate school 18 (6.8) 34.86 (10.93)
Type of hospital
General 152 (57.1) 42.38 (13.15) 2.256 (.134)
Tertiary 114 (42.9) 44.69 (11.31)
Position
Staff nurse 235 (88.3) 44.02 (12.38) 3.399 (.035)
Charge nurse 18 (6.8) 40.56 (11.55)
Head nurse 13 (4.9) 35.58 (12.13)
Working experience (yr) Mean (S.D.) 5.47 (6.18)
<1 27 (10.2) 20.83 (13.64) 2.691 (.032)
1~3 59 (22.2) 45.04 (13.94)
3~5 49 (18.4) 48.83 (10.87)
6~ 9 78 (29.3) 45.52 (11.94)
= 10 53 (19.9) 39.20 (11.35)
Working hours (week) Mean (S.D.) 44.82 (6.11)
< 40 133 (50.0) 42.42 (11.26) -1.247 (.303)
> 40 133 (50.0) 44.32 (13.48)
Total 13.37 (12.43)

3.2. thgAtel AZEA

AZZAZE AL YE AF AR} 98.5% S Aoz Jelth 197149 AZEA & & - o7
-5 - FEEE0] 172%2 AP Bk, AEF - b AZRFo] 11.7%, o] v2 ) BFo] 11.0%,
Fol 9.3%=E A vEbsth A7%E 1]«1 ME= 0 ~ 2707} 38.3% 2 71 Wkl B4 3.62+2.217)
t} (Table 3.2). E3t, AZEA T A7 A 718 Qo= A4EAe & - o4 - 5 - d8E%
o] 24 8% 2 7].z} N} , Eﬂ?o] 13. 9%7 }\]eﬂz}oﬁ . ];L ﬁ}_ﬁo] 12. 0%7 1_;_-01 86% Nz}o]
U 3] o)A (FUA A, 18dY A3 5)F 5ol 47 7.1%< Zoz Jehth 3ol
25.19%2 A vehgon, 7H7] 13.6%, 918 12.1% 2 71 =9tk AZEAY A7) 5-67091
2po] A% 33.3%= X zo|3o] 714 =9k} (Table 3.3).

ofN ¥



774

Ji Eun Lee - Eunjoo Lee

Table 3.2 Health problems experiencing currently (N = 266)

Presenteeism
N (%) Mean (S.D.) t/F (p)
Yes 262 (98.5) 66 (25.19)
No 4 (1.50)
Shoulder, back, and neck pain 164 (17.2) 3 (4.5)
Visual disorder, xerophthalmia 112 (11.7) 5 (7.6)
Fatigue or edema of foot 105 (11.0) 3 (4.5)
GI trouble 97 (10.2) 6 (9.1)
Headache 89 (9.3) 3 (4.5)
Insomnia 88 (9.2) 1 (1.5)
Dermatologic problem 52 (5.4) 7 (10.6)
Depression, anxiety, restlessness 44 (4.6) 2 (3.0)
Allergies 41 (4.3) 7 (10.6)
Menstrual pain or irregular menstruation 38 (4.0) 3 (4.5)
Cold 30 (3.1) 9 (13.6)
Arthritis or joint pain/stiffness 26 (2.7) 2 (3.0)
Anemia 24 (2.5) 8 (12.1)
Hyperlipidermia 19 (2.0) 2 (3.0)
Uterus or ovary disorder 8 (0.8) 0 (0)
Heart or circulatory problem 6 (0.6) 2(3.0)
(artery disease, high blood pressure,
angina)
Asthma 4 (0.4) 2 (3.0)
Disturbance of liver function 3 (0.3) 0 (0)
Others 1 (0.1) 1 (1.5)
No. of health problems Mean (S.D.) 3.62 (2.21)
0~ 2 102 (38.3) 7 (15.6)
3n~4 82 (30.8) 14 (31.1)
5~ 6 54 (20.3) 15 (33.3)
=7 28 (10.5) 9 (20.0)
* Multiple response
Table 3.3 Most concerned health problems (N = 266)
N (%)
Shoulder, back, and neck pain 66 (24.8)
Insomnia 37 (13.9)
Visual disorder, xerophthalmia 32 (12.0)
Anemia 23 (8.6)
Heart or circulatory problem(artery disease, high blood pressure, angina) 19 (7.1)
Headache 19 (7.1)
Menstrual pain or irregular menstruation 15 (5.6)
Dermatologic problem 13 (4.9)
Allergy 10 (3.8)
Depression, anxiety, restlessness 8 (3.0)
Dysmenorrhea 6 (2.3)
Cold 4 (1.5)
Others 4 (1.5)
Hyperlipidermia 3(1.1)
Disturbance of liver function 2 (0.8)
Arthritis or joint pain/stiffness 2 (0.8)
Asthma 1(0.4)
Fatigue of foot or edema of foot 1(0.4)
GI trouble 1(0.4)
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AE|ZSL 1008 whho)] B 43.37¢12.437 & vepgrt. ZAEEL 78 $
GaAte] AF, Aol wetA fog ol doky YEgth & £ A dEgds £
Aot thFA7E 34.86210.937 22 ZAE|Eo] 7 @A UEga, o573 FRAA
QoA 42.38+13.157, kAL 3o AL £ AL 35.58+12.137, AHL 10 o]
39.20+11.357 02 zg|AE|Zo] 713 w¥okt) (Table 3.1).

4. tgAre] 5ol gt Rzt
AT thAALY] QGRof| thEt B 66.49+17.59 - 02 e Algld Bohzke 1007 gAY

g

e 67.59+19.78, AAH B2 68.78+18.05F, ZPH+= 63.08i20.097<q Z Yehgt} (Table
3.4).

Table 3.4 Psychological and physical burdens of work, over workload (N = 266)

Mean (S.D.)
Psychological burdens of work 67.59 (19.78)
Physical burdens of work 68.78 (18.05)
Over workload 63.08 (20.09)

5. tfAzre] AZAEA], A5l tigt R ZejAde]Ee] 3
AT GAre] A7FEAL A, 5ol tigh R e S 4adA 248 A3 A
Table 3.5} 2t} AZEAL] 742} Ze|AES
g Agld Roizh (r = .169, p = .006), AZEA N5t 5ol izt AAA D3t (r = 236
p < .001)7kell o3 AN AAAAT ATk Ze]AE|SH ol e AeA Rz (r = 241
p < .001), Ze]AE|ZH Aol et AAA Bzt (r = 240, p < .001), Z2AEEH A7F A5
(r=.215, p < .001) 7kl F-jgt FA A JaAA 7 ATk

Table 3.5 Correlation coefficients presenteeism, psychological and physical burdens of work, over workload and
no. of health problems (N = 266)

No. of Presenteeism Psychological Physical Over
health burdens burdens workload
problems of work of work
No. of health 1
problems
Presenteeism 211 1
(< .001)
Psychological .169 241 1
burdens of work (.006) (< .001)
Physical .236 .240 .869 1
burdens of work (< .001) (< .001) (< .001)
Over .101 215 .689 .682 1

workload (1.00) (< .001) (< .001) (< .001)
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ol that el ZelAElZel vAt JFof the 27 EA ATHe Table 365 2k A4
5724 1A AT 7%, A, B FE, PES AARY
o EIstgon WEY Wl 2

T o
4, 9871 efo] 3191240l E R
20 ABEA ASE FAACE BUse] QLA WrE BAS A AZEAL 7
7 ZAAEZ I G sepstarh SAE GRol e $edE FA02 RYde o
FABEA Wre) AREAY ASE FAG Aol Aol he Fekgo] me A A= o

S sholalalr).

AAA RN 1A @ WSelAel 2R, A7, R 78, 48 nYe] 28 23,
A PEolAY 2RI, AF, Aol 4T L AL WRE Uekhth AAR (AR 20
Az AZEAL ASE AA2YN F712 2

fu

3

E] 7]

(B = .186, p = .002). %’474]*4 3)AEA 3TAR GFol tigt FEE ARG

uf, 5ol het Rk , A A

Ak Ao A ZeAME S-S FsHA 7M7) 2L
14.2%%5 A933ch.

ko] dubEel B4 ZYAES S 7.2% AYIIa (F = 5.042, p < .001), A7ZFEA

= 3.4%T] A3t} (F = 6.139, p < .001). Uukd EAD AZEA

£ AT Aol el Wigt RER2 ZYAESES F7R 3.6%0 AWttt (F = 7.119,

Table 3.6 Effect of burden of work on presenteeism (N = 266)

Variables Presenteeism
Model 1 Model 2 Model 3
B B p B B p B B p

Constant 30.828 < .001 28.973 < .001 25.009 < .001
Step 1

Length of work in .025 .183 .004 .023 .165 .008 .019 .139 .024

current unit

Position* -2.030 -.198 .002 -1.968 -.192 .002 -1.332 -.130 .040

(1=Staff nurse,
2= Charge nurse,
3=Head nurse)

Type of hospitals* 1.008 .100 102 917 .091 .130  1.112 111 .063
(1=General,
2=Tertiary)
Gender*(1=Female, -4.424 -.121 .045 -3.849 -.105 077 -4.502 -.123 .036
2=Male)
Step 2
No. of health 418 .186 .002 .335 .149 .012
problems
Step 3
Burden of work 0.019 .204 .001
R-square 072 .106 .142
F 5.042(p < .001) 6.139(p < .001) 7.119(p < .001)

*Dummy coded
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4. =9

Ho 7B AR A3 vlLA7] tst Ao Aol B WA WY A e B
Ao] Z74o] 7kEALe] Aol 223k o) ® HZhE o)A QUrh (Chodt Lee, 2015; Lee} Jung,
2008; Martinez®} Ferreifa, 2011). 22t} 223 ALY AabAol] B2 33kS WA 4 9= 2919 7HE
Aol mAE Sl ek Bl AAT 2AADeNN BE B3 Aotk (Gun 5, 2011; Kwont}
Kim, 2010). olo] we} & A= 7PE)\}.4 AZEA|Q} Tz ol3 Het
2 vlolato 2R 7hE ALY ZAEE S 243857 98 ATS sl uA)l 3 Qi)

2 A7t Ad @ 2zt ML APE AZEAE & - o) - 5 - FEEF] 17.2%=2 7}
T =3, AFEFZe - AR SFe] 11.7%, T =29} FF o] 11.0%, _‘,:_ o] 9.3%= L}ERIT).
g 7V delete AZRAR 5 - o - 5 - dEEFe] 24.8%, EHUF o] 13.9% % Ve o1t
AEAE AR B Kim 5 (2014)2) AFolA o}7) Aolh 250] 26%2 Vet Zs} Mar-
tinez 2} Ferreifa (2011)9] AFolM ZeAElS fFdshe A ARA2A7 2244 28 ‘2579]
46.1%% 718 =7 vehd 23t fAbsksit

H oz gjAkte] A 3k D7 7R T U Y AREAL Mae A 3.62+2.21702 1A 2
o FARH= EAlE Z22AE e 2 3 Jungd Jung (2015)2] AollA AZFEAL] 74 1.157]15
oF oF 274 o]} WSS U & ATk =T, B AT tidAke] 98.5% 4 AZEAE 7L 9L
oha vepted), ol Ae - 4719 Adde] 2RAE e® & Leest Jung (2008)9] Ao
Al 3019 AR = 66.8%7F AZFEAS 7R 2 9}5}1 998 ATHT} 2SS oF 2 9t} Leedt
Jung (2008)<] AFoA AZEAL] 47} 1 ~ 37 751—?—7} 85.4%, 57 o]Are] AREAZ 74A 1 Q)
€ B97F AAL] 72% % UEhhth 2 A7 oAk B 1~ 3] ARRAE 7 vk S
St dAR7E 22.5%, 570 o139 A7t 49.2% = et 7_}1/\}7} oul ZEAETH O] e AREAS
ZAA 1 detm 9SS sHold 4 9Tk

A E B A AR = AREAS A 201 Jrin SHE AR = AR 25.19%E A8
Ao o3y A
-] R

b Rezte] ZeAE e vA s o

Ry

ln

o W=7} B WA ehdeh /4 deishe AGEAY AEolY AEE B . o - 5 - HelEF
o) A% 45%, BRFE] ASE Ls%el Este] wAe) Auia AEAle Belrt 2 H3 9A
e BAHUT, ol DBAEC] AZEA RolE ARWA Y EHT AL E AT, =
A S S 4453} A7)E Aol D Aolth. webd A 2ARA A MEAES] AFEAE 27
of WART AF2 AHAZ) A1% =e] Bestch ATk = FABNA 4§ S5 AG
o 228 Usel A3H0R LABORA QEATC] AN AZEAE YA ¢ 2 A%
2AE fAAL BAH AREAZ olBH A SHES SH ko] uheis ojof & Zolth

:r_{

= :

2 AT A el e deld REz2 1008 vl B 67.59+19.78%, AAA FEz
2 68.78+18.057, AYPAHs= 1008 whEo] B 63.08420.098 28 UEFHTE o= HEALE T
Aoz 3 Gun 5 (2011)9 A7 A7} APRAA T} 578 vhdol] 3.78- o2 e} 1008 3t A
75.6%, AFAEG A7 5 whAo HE 3.47HCZ UERY 100 A A] 69.4F o7 B A7 Ax
Hrl tha =7 JeRgth AN AR 22AE SR §F Lee (2006) AFo|A A7 AEH AT
54 whel 311822 yeht 1008 &4k Al 6227802 & A7 Zdaet fAFSIIT FaAke] AlE
A, AR A7E FaAu 2] At @2 e e vl F23F g40]th (Leet Jung, 2008). W
2hA A W AR AR 2B 9 RS 29 5 Sl thdd Meke] npdF ojof & Zojth

2 AT A Ze|AE S-S 1003 vl g 43.37£12.438 02 UEylth o= UNEARE of

Ao & Gun 5 (2011)9] AF-olA Lhehd 5?4 AEZ 26.80 8T 347, AFYF 22AE g
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9} gAREFTE 28U 97 A2 E Ao R 8 Watson S (2009)9] AoA] Ze|MES AT
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Abstract

The purpose of this study was to investigate the effects of nurses’ perceived bur-
den from work and health problems on the presentism of nurses. The study subjects
were recruited from four general and tertiary hospitals in K province and D metropoli-
tan city. A quarter of nurses had shoulder, back, and neck pain and average number of
health problems was 3.62. The nurses’ presenteeism score was 43.37+12.43 points out of
100 points. There was a statistically significant relationship between nurses’ perceived
burden, numbers of health problems, and presenteeism. The numbers of health prob-
lems and perceived burden of nurses had significant effects on presenteeism of nurses
while controlling demographic factors such as length of work experience, job position,
types of hospital, and gender. These results suggested that the less burden from work
and the lower number health problems could result in the lower level of presenteeism
of nurses. Therefore, it is necessary to develop diverse strategies to reduce the burden
of nurses and health problems at both individual and organizational levels as a way to

increase productivity of hospital.
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