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A Study on the Effects of Job-related Variables on Job Satisfaction
and Professionalism among Beauty Salon Workers
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Abstract This study investigated differences between job satisfaction and professionalism by job-related variable and
analyzed the effects of job-related variables and job professionalism on job satisfaction among a total of 144
beauty salon workers in Busan and Ulsan. The main results are as follows. First, a difference between job
satisfaction and professionalism was found by average monthly income and environmental satisfaction. Second,
in terms of correlations with variable, job professionalism revealed static correlation with average monthly
income, employment period and environmental satisfaction while job satisfaction showed static correlation with
average monthly income, environmental satisfaction and job professionalism. In employment period, a significant
difference was observed. Third, regarding the influence of variables on job satisfaction, job satisfaction became
higher as average and job professionalism increased. In particular, job professionalism was the highest in terms
of exploratory power. So a plan for allowing beauticians to improve confidence in professionalism and job
satisfaction was presented.
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A Study on the Effects of Job—related Variables on Job Satisfaction and Professionalism among Beauty Salon Workers

<Table 2> Differences between Job Satisfaction and
Professionalism by Job—related Variable

. Job L. .
V];llﬂd Category Frefll,l Professionalism Job Satisfaction
¢ TS TMp| F | S [MD] F
Less than KRW\ 6| 559 | 33 B54 4 48
1.5 millon
KRW PR -
Avera 1.5~25millon 64 |345| 32 B.66 4 .48
g TS A"
monthl| KIEW . 39 | 358 .32 3'%823.70 a 42 55?3
v 2.5~3.5million
. KRW
income) o ion 10 [356| 27 367| .39
KRW more than
KRW 45million 15 {371 .30 w2l h 41
ol Less than 2year | 16 |342| 31 362 | 57
mplo|
2~3 years 34 346 28 |, .[373] 43
ﬁﬁ:& 4-5 years | 26 [353] 34 |20 376 58 | 2
5 yearsor longer| 68 |356| .34 370 | 44
Less than 8 hoursf 9 |[355| .20 393 | .36
Work 8~9 hours 12 1331 25 350 | .36
ho‘;rr S| 9~10hours [ 38 [3588] 26 [1338] 377 38 | 1363
10~11 hours | 52 |352| .37 367 | 48
11hours or more | 33 |356| .35 3.72| 61
Turno| None 69 |348]| .33 365 | 44
ver Once 37 |357| 36| ..138| 57
experi| Twice 18 [349| 24 676 367 | 46 1498
ence | 3times or more | 20 | 355 | .34 372 | 42
Dissatisfied 15 | 353 41 B44 4 .36
Envir) Neither satisfied | gq g9 | o8 | 401851 o 44 | 20220
on | nor dissatisfied . .
ment Satisfied 45 B61 b .29 BI93 h .34
al | Very satisfied | 15 B.78 b .29 U221 44

& b Scheffe-test results(a<b). Different letters represent the
existence of satistically significant difference
# p<0.05 , “p<0.001

4.3 A& AatA

HolE 7ho] AAiAE ol y] Y3le] Pearson?)
ARBA AL AT A3ks <Table 3>3 )

Aee A FAS(=468 p<.00D) 3 AAAFTo] 9o
™, o] 24 eE Ay} FHAde] ALk 5 HHo] &
2 A9 9FFAaEo] ¥ o4 AL gk AL ¢
F 9tk BAVEL(=204, p<0DE LEFASTE A
Ao o], TEAIMHE RAAR(=-19000] & Ao
2 Yehith o]s 9y iAiSo] =il 2HEAke] AL
74 @70 thEk Wo] B& Aoz XL 9SS
oF = itk AYAEA (=289, p<001)S LHT LS, 7
o AN} Aol 9low, APk (=308,
pRO0DE 9 TAs, SNEs AAATA T G244

<Table 3> Correlation among Variables

"Turno[Environm|
AveragelEimploy Work | ver | ental J0b4 ng
monthly| ment o .| professio |satisf
. R hours |experi|satisfacti . K
income | period nalism |action|
ence on
Average
monthly 1.00
income
Emplo'yment 4687 | 100
period
\Work hours| .075 | .015 | 1.00
Turnover |+ poq | 019 | — 013 | 1.00
experience
[Environmental . T
stisfaction .204 009 | -190" | -.059| 1.00
Job 2897 | 173" | 089 | .068 | 319" 1.00
,JOb‘ 308" | 046 | -.035 | 051 | 527 55371 1.00
satisfaction
x, p<0.05
wk, p<0.01

14 AP WA A

ngAbEe] AR g WelEe] AAHTA T Hgt
o] kS ol y] g8 Ao wle A
AL A rgith ARgdEwly AAHAEAS Y
0107 3lu AYUEEE FEHH o7 J]ARNS A
AT <Table 4>} #Zo] MFE 7] AaAST=
R%=0553013812 tgadde] wAE dssdn. e

Ao =94 A5 98te] Durbin-Watdon test
1IN A3} 21292 UERY A7) o] 9l Aoew
Atk vt B AmE gARAe 7R A4S %
7

i gk

“C g o
>,

_(L)(‘J(

N

A

<Table 4> Effects of Job—related Variables on Job
Satisfaction and Professionalism

Variable B B t
Average monthly | o) 166+ 2409
mcome
Employment 043 102 -18%
period
‘Work hours -.012 -.028 -.485
Turnover 035 079 1.330
experience
Environmental 192 308w 5.252
satisfaction
Job professionalism 765 D22 8.360
Constant=391 R2-0553 F-20.472#« D-W-2.129

Dependent: Job satisfaction
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