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The relationship of Gender Discrimination Consciousness,
Work-Family Conflict and Facilitation and Turmover Intention of
Married Female Hospital Nurses.
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Abstract The purpose of this study was to explore the relationship of gender discrimination consciousness,
work-family conflict and facilitation, and turnover intention of married female hospital nurses. The participants
included 101 married female nurses at hospitals in S city. Gender discrimination consciousness was higher,
benevolent sexism was higher than hostile sexism. The nurses under 40, had one child and worked within 5
years had higher work-family conflict. Turnover intension was significantly higher when the nurses were under
40 (t=3.66, p<.001), had no children (F=5.76, p=.004), and were staff and charge nurses (F=5.86, p=.004).
Hostile sexism had correlated to family-to work conflict and facilitation. Turnover intention had a positive
correlation to work-to family conflict and family-to work conflict. Through this study, we were understand the
relationship of gender discrimination consciousness, work-family conflict and facilitation, turnover intension of
married female hospital nurses, and for work-family balance, it was found that more study is needed.

Key Words : Married Female Hospital Nurses, Gender Discrimination Consciousness, Work-Family Conflict,
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<Table 2> Differences in Gender Discrimination Consciousness, Work—Family Conflict and Facilitation, and

Turnover Intention according to General Characteristics (N=101)
Gender _ discrimination Work-Family Conflict and Facilitation
consclousness -
o — T'urnover
< - . . benevolent | work-to family v work-to family [family - to work Intention
Characteristics hostile sexism . . work e e .
sexism conflict . facilitation facilitation
conflict
M t/F(p) M | t/F(p) M t/F(p) M t/F(p) M t/F(p) M t/F(p) M t/F(p)
(SD) | Scheffe | (SD) | Scheffe | (SD) | Scheffe | (SD) | Scheffe | (SD) | Scheffe | (SD) | Scheffe | (SD) | Scheffe
<10 1.82 290" | 2.32 =78 4.33 .83 3.09 -89 3.96 -1.08 4.78 46 333 | 366™
ear (47) (.005) | (39) | (435) | (1.53) | (408) | (1.24) | (377) | (98) | (284) | (1.16) | (644) | (.98) [ (<.001)
R o | 28 239 400 332 117 168 258
(58) (48) (1.36) (1.25) (.88) (.95) (1.05)
a 1.84 156 2.32 21 393 64 2.86 2.74 3.85 117 455 54 3.33 5.76"
no (55) (215) | (50) | (810) | (1.39) | (528) | (1.42) | (070) | (1.15) | (313) | (1.29) | (587) | (.96) | (.004)
. b 2.08 2.39 4.37 3.68 413 4.76 3.14
children} 1 (71) (54) (138) (105) (87) (L1D) & | v
- 2.05 2.38 4.24 3.22 4.18 4.80 2.56
B (.47) (.37) (1.48) (1.17) (.81) (.86) (1.14)
staff 1.9 43 2.36 06 4.06 142 3.20 1.77 4.04 34 4.65 93 3.06 5.86
nurses” (53) (.650) | (42) | (944) | (1.44) | (246) | (12D | (176) | (96) | (716) | (1.10) | (400) | (.92) | (.004)
it charge 2.11 2.35 411 3.67 4.07 4.69 3.06 b
POSTHONT 1 irses® | (.80) (60) (1.19) (1.29) (79) (8) | 27
>unit 1.94 2.39 468 291 424 5.01 2.16
manager” | (.33) (.38) (1.55) (1.24) (.96) (.97) (1.30)
hift 2.08 198 242 1.49 3.97 -1.98 3.28 62 4.08 04 4.62 -1.25 | 3.06
shift S (61) (.051) | (43) | (140) | (1.30) | (.051) | (1.17) | (535) | (95) | (967) | (1.10) | (216) | (92)
work chift 1.86 2.28 454 3.13 4.08 4.88 3.06
rons (44) (46) (157) (1.35) (89) (9) (1.14)
<5 1.91 A4 2.39 13 392 A1 2.96 53 3.79 1.16 4.79 1.56 3.00 67
linical ” (.60) (644) | (51 | (879) | (1.47) | (667) | (1.3D) | (583) [ (1.19) | (317) [ (1.3D) | (216) | (1.12) | (515)
CC;‘;:; S | 240 133 3.39 103 133 311
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