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ABSTRACT

Purpose: This study analyzed the effects of employees' perception of fairness and organizational commitment
on productive behavior in firms. In addition, we analyzed how the employment patterns(full-time vs part-time)
of employees adjust the relationship of each variable.

Methods: In order to carry out the research, we surveyed about 400 people working in domestic large corpo—
rations and global corporations and analyzed them empirically

Results: According to the empirical analysis, Fairness perception has a positive (+) effect on organizational
commitment and productive behavior, and organizational commitment has a positive (+) effect on employee
's productive behavior. In particular, the relationship between fairness perception and organizational commit—
ment and productive behavior varies according to the employee's employment pattern(full-time vs part-time).
Conclusion: this study is to increase the organizational commitment of employees in the process of organiza—
tional socialization, to ensure fairness in procedures, distribution and interactions to drive productive behavior,

Suggesting that employees should be provided motivation and welfare benefits without discrimination.
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Table 2. confirmatory factor analysis of Productive Behaviors
construct job performance OCB Innovative Behaviors
AVE 0.512 0.489 0.531
Model Fit > =217.536(d.f =101), p=0.000, x*/d.f =2.154
GFI=.923, AGFI=.887, RMR=.027, RMSEA=.058, NFI=.912, CFI=0.948
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Figure 2. Results of Regression Analysis
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Table 3. Results of Moderating Effect(1)

Regular Workers Non-Regular Workers
Hypothesis Pat.h.— ; . Pat'h.— i 0
Coefficient Coefficient
H1-1 0.717 5.357 otk 0.685 4.952 otk
H1-2 0.625 5.613 otk 0.605 3.889 otk
H1-3 0.736 6.148 otk 0.709 5.142 otk
ot free Model | LR | (aiowibutive) | Cteracionab
X2 1402.954 1409.392 1411.275 1407.387
d.f 794 795 795 795
D 0.000 0.000 0.000 0.000
Xz/d.f 1.766 1.772 1.775 1.770
X29ap - 6.438 8.321 4.433
d.f gap - 1 1 1
x2gap p-value - p<.05 p<.05 p<.05
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Table 4. Results of Moderating Effect(2)

317 43l free®™

Regular Workers Non-Regular Workers
Hypothesis Pat‘h.— ; 0 Pat'h.— i o
Coefficient Coefficient
H2-1 0.598 5.122 ok 0.501 4.012 ok
H2-2 0.692 5.055 ok 0.653 4.332 ok
H2-3 0.701 5.221 otk 0.664 4.005 ok
Model Fit free Model Constraint Model a ConStralgt Model Con.straint Model c
(procedural) (distributive) (interactional)
X2 1402.562 1404.632 1406.496 1401.132
d.f 794 795 795 795
P 0.000 0.000 0.000 0.000
XQ/d.f 1.766 1.766 1.769 1.762
xZgap - 2.070 3.934 -1.430
d.f gap - 1 1 1
x2gap p-value - p>.05 p<.05 p>.05
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