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The Effects of Individual and Environmental Characteristics of
Secondary-school Teachers on Teacher Efficacy and Job
Satisfaction

Leel—Seong Ju, Kang—Dae Yong, Kim—Kyung Hee"

Dongshin University

EIER 2 ot FEOA) §Pug 494 FEW AR, ARl WAL ARUSE

v G AR SYIAL ol 8] Y AT Al 557 FEAR P WAL 6969 hg o

SRS APUEE AL HA F, 1A BASG W QrolA AL 297, We, Sad

A, SazAe] 744 folow, ARVEEE A5, WA, 2R84 374 aQew AL, g

A2 WAL RS B4 26 tel mARE R RnSnd o9 9 Aozt w3
o

This study was executed to verify the effects of individual and environmental characteristics
of secondary-school teachers on teacher efficacy and job satisfaction. To do so, a survey of teacher efficacy
and job satisfaction was conducted to 696 man and woman teachers from 55 secondary schools in Gwangju
and Jeonnam province, and then the results of the survey were analyzed. In this study, teacher efficacy
was composed as four factors: sense of calling, teaching-learning, colleague relation and school
organization. And job satisfaction was categorized as three factors: job relation, compensation system and
working environment. The Multivariate analysis results showed a significant difference in teacher efficacy
and job satisfaction according to teachers’ individual characteristics and working environment.
Conclusively, teacher efficacy and job satisfaction are complicated factors formed by teachers’ individual
and environmental characteristics. To improve secondary-school teachers teacher efficacy and job
satisfaction, it is necessary to develop training and education programs reflecting individual and
environmental characteristics.

e Key Words : secondary-school teacher, teacher efficacy, job satisfaction, individual characteristic,
environmental characteristic

*Corresponding Author : 7173 8](smkh22@hanmail.net)
Received May 4, 2017 Revised May 31, 2017
Accepted June 20, 2017 Published June 28, 2017



N
t
p _
— ‘.WV‘NL
M %wrmmmwﬁ&
= %E}Ehos,%%%ﬂmﬂﬂq
Jo monﬁrx]ﬁmﬁu%AT Up b e
o] 2 < X ]ﬂmﬂAA?a nAEL
: LRI SEEAe T
= o pEY o B o) Jlo o 25 A & Jo wi -
o = %ﬂlﬁ@L%.z%Ma G@rﬁ}ﬂ_g}ﬁg )
a = 1an@¢@_m41nq xﬂ}@ﬂ;rm SLERE
z x % o S ékﬂméﬂ %;L%yugﬁ ) EquEE_ oo
o o Kl ~ —~ 0 TR S N — TR HO = N i7]1re]1rﬁo -
i i _f%ﬂ4xmi%wu uﬂgm%zs1 1LqA%muLﬁ&ow,
w i imm%ﬁﬂqgioog 29U L%ﬂ%b Mﬁwmﬂ%%mf. %ﬂM
m R 0 o AN ,@%1}%} 3 S Télzoﬁaw ooL%H.Aémﬁr B X
< JﬁAT.a‘_ﬁ_E%mﬂoAﬂas WZE]Q gy Jﬂ]]ﬂﬁo ;o]xxo
S . yg%@gwﬂ@ﬂﬁ% go,wwnuwr.%< Wﬁmxﬁgm T
= o N o E = = oo A mﬂsu_y%%k o o Ty T
< n © UEEUEH7A _|._IE ) mot Jo < ‘o o] _ T ¥ =) i ) BJ i~
= B W 9Q U ~ g o o] TS = X o M e =
4 JJo ouculEllo T g % o B o X quﬂo¥kﬂﬂA .,_x.o_umoix
mwﬂ _Emm%ﬂ%dﬂmw%ﬂﬁﬂumo mmﬁ%mﬂmﬂw—m@wu Wlﬁwn@ﬂﬂ?ﬁ%%
H o go Yo Y T e ° A.Wﬂﬁ Qamm WHT s B e W s — X
. < W — ; = -~ X a1 X oy oy N = s
& ﬂmﬂEQQMWﬁwqw E.mwwﬁﬂﬁ %@%ﬁg%M@@im
MAFSQW,}OHTE,_ J|n%o§1r§du = Mo zo_A[uLWrmﬂ,
1iaﬁwﬁﬁi¢% A T ER " P & Mufuoﬂmrnfzym
~ 1c@zﬂﬂﬂﬂ@@@.wxm]&:%{m ME@?%&%@?@@
- Mﬁmﬂﬁquo .iﬂmul,J%n__/uB:o_E ) Eu_mxwﬂ,orﬂoz#a o A
uoﬂﬂ_.wﬁﬂ Lxﬁioﬂoﬁﬂoﬁbﬁﬁoﬂﬁ?fﬁ@ﬁ.@ £ﬁXQﬂ%_A.OTm._ATMueoJA
o = = " b — _ ~ oo . ~ o P
i) Mor %R w%%M,EmﬂDM@%A% = o ﬂmnfﬂgeﬂmw#%
N T 5 T E cages %ﬂriﬂaél uT%i ,1ﬁnfnf T o
@ﬂﬂmﬂmﬂgifduﬂﬂm ELE . I mﬁ@ﬂwm%ﬁﬁ%ﬂgo
E%%.@gﬁ%gm%%}@qa & A R R @g7q1hiig@4
ﬂx_.ﬂrmA.:tmumoiowﬁoAWmmWﬂr o 5 T N 2z_.mﬂu|%%uh£€dniiﬁ
TK iﬂ@wmw mag_,mmwoﬂno LN %@m%ﬂ@) o ﬂmﬂiaﬁvﬂ%@ﬂwmfﬂ,
o K I o & & Fo = 9 TR = m o =N = = X aaﬁ do MM K=
JjPouLu o B° o T ?4&1} = o} T 4 Lo
%o xﬂuﬁju_]mﬁ:ooe%ﬂﬂm&.mﬂriﬁAu|ﬂ xLﬂLuuL%@ﬂﬁﬂr_zﬁqauT TEﬂm_ﬂu
oLmfwommogmm%%owwfaﬂﬂ@rmwzgﬁﬂmfﬂaMﬂé%% - >
gaﬂ@@1@g+ﬁ@ﬁan@mAwﬂw%w %ée%m%ﬂﬂx B
oq1¢wnﬁgeﬁ ﬂﬂﬂ.%éﬁ%& ) mq%%@g ﬁﬂn%og wiﬁzﬁ
dﬂﬂﬁé %mrﬂﬁmrﬂuloEﬂuEAT%&Eﬂﬂ%ﬂﬂ“%ﬂ@o_oﬁmu mo_m‘ <
1.@M%teﬁ%mﬂno}@u4§mﬁé%ﬁuﬂiqwo4@41%55.:1 4@@@.@
! . — N % o — %o r o) X g ~ X et
,_odHwoo%ﬂﬂuﬂﬂ%iﬂuE%ﬂ%%u%Wﬁﬂﬂrﬁ%ﬁ%ﬁ.BmﬁTm ﬁow.‘_ﬁw%?ﬂrm'
Vu.ﬂo%%mmdrbﬂLoénja.]%oamTLmouTﬂmﬂ T mﬂa.iﬂ,je ot 5 = ¥
Ldﬂﬂ&ioz olwomﬂxnvﬁﬂﬂwmoxﬁ_aﬁ mﬁl,ﬂuﬂuuu%%% g Lﬂkxww_. ~
ﬂuﬂoFﬁrmcémﬂalyxmTﬁul%d@oﬂ'mxﬂ ° N oo e of Ji w vﬁoﬂéﬂﬁ.%
a;oqoﬂ p@mﬁaﬂo?Ll;1ﬂwgtﬂ}%gmemzo oﬂ%mﬂgg%
Eﬂo}mﬂi%oﬁela_.ﬁ;]ﬂ hut %d_/ﬂ/ﬂoynqlvmx;ob s 7543@
Z_asunoAéL» ,mr%_élmnﬂz @%% L_oxj@xihﬁﬂn 7o H]zﬂ -
*otov%rww%%i%mﬂw7LGaw§m:ﬂﬁwmiLﬁoh@_@%e; ﬂwﬂﬂﬂ?ﬁ%
—— = _ n.r,._.o]r_ [=1 —_— jod L =
thgzmbﬂmj]mﬁﬂoOqﬁmmwm_kﬁﬂuoﬂigﬁgo ﬂﬂ.ggh%
uﬁwgemﬂoﬂy ;oizoﬂu.__. Mw] WAePurmﬂuM#MﬂEo;lE ﬂArEﬂ_-oMaﬂZJl
aé@%ﬁo_%ﬂovMu%u.w%i@%umihiﬁw ﬂéﬂr@&uﬂ@
jﬂnomTﬂﬂxiaa Eix_guﬂrﬂm_a Eoﬂ_gﬂmmﬂ@
=0 NI L ﬂ o 1 - 0 AT o T = R FLO ;R
of o T oo " of B % S = o o 9 wa (S
o o= o o oy T il o om F do T
noa = ™ S i Hloﬁax
qm%m%1wﬁwﬂ4]a} w BT
?qwaﬂ%gﬂmﬁmwmwlw
Jo B = &.ﬁ Yo 5 To 53 T
uﬁa%mu%_gm_gﬂwlod
o n
Nrﬁ.&m%_@gﬂ
5

7

=

9]
PR

oﬂ i]—o] 7]_



FEaae] A9l 545 39 S4o] st AR WAE g 173

<Table 1> Teacher efficacy factor

o Individual Level Organization Level
Categorization - - - —
Calling Teaching& learning Colleague relation School organization
. - ion f | . ) .
—belief prepgratlon or a class —-maintenance of relation —harmoney, cooperation
—self-improvement o o A
-self-esteem o —event participation —decision-making process
Content : -lesson application .
-vocation } —form atmosphere —mutual improvment
; —teaching method ;
—faimess ) ) —school parent relation
—-imformation exchange

<Table 2> Job satisfaction factor

Categorization Job relation Compensation system Job environment
—head teacher relation )
. —job concern

—colleague relation )

. —pay and benefit -welfare facilities
—student-facult relations ) . .

) -reward and prize —job environment

Content -school parent relation

-view of teaching
—job satisfaction
—job performance

-get a license
-social position

~teaching & learning environment
—separation of function

TR W, 5, A% A, 2% 87, B 52520]
5ol gk
B Ao A AAAT232425000 2Aske] At
zwo) 801 A AR, WA, 2R3 37}
A% Bk el AEREE A A4 F, 89
Bl fgk a4 S B8 AFTERE 295 sk
o}, AlF-A el WE-& <Table 2>} 2t
3. A7 9 AR
3.1 A7
B oATE 3 - A A9 57 H Ak 6967
(F 227, o 424%)& udoz 3sto] AAES
<Table 3>.
<Table 3> Composition of research subjects
orking Class| ~ Area Position Careerl(year)
Total
Middle| High | City [Farm| Gen. | App. | 1710 |11720| 21~

M | 163 | 109 | 68 | 204 | 143 | 129 | B4 | 28 | 190 | 272

F | 276 | 148 | 133 | 201 | 301 | 123 | 135 | 57 | 232 | 424

o] a0 | 257 | 201 | 05| ama | 252 | 189 | 85 | 422 |
3.2 A=

WAL E T3 714H= Ashton & Webb(1986), Gibson$}

Dembo(1984), Friedman®t Kass(2002) ol 7]8ba}o],
fdzE 36 v F lbedoez FAINIY
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<Table 4> Contents of research instruments

Categorization Factor

Sub-factor

Calling

belief, self-esteem, vocation, fairness

Teaching & learning

class preparation, self-improvement, lesson application, teaching method, information exchange

Teacher efficacy
Colleague relation

maintenance of relation, event participation, form atmosphere

School organization

harmoney, cooperation, decision-making process, mutual improvement, school parent relation

Job relation

head teacher relation, colleague relation, student-facult relations, school parent relation, view of
teaching, job satisfaction, job performance

Job satisfaction )
Compensation system

job concern, pay and benefit, reward and prize, get a license, social position

Job environment

welfare facilities, job environment, teaching & learning environment, separation of function

ro
tio

T %—E&E’L"J%M (common factor analysis)
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(F=7935, p <001), ®AAAF=5274, p <01), Z¥27
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<Table 5> The difference in Teachers' Gender
Teacher efficacy Job satisfaction
Categorization Callin Teaching & Colleague School Job Compensation Job
o learning relation organization relation system environment
M M 20.15 16.30 17.35 12.37 28.23 13.23 17.88
(n=272) SD 292 2.35 1.98 1.89 3.59 3.09 2.75
F M 20.78 16.16 16.33 11.67 29.99 12.65 17.95
(n=424) SD 259 221 2.01 1.94 347 3.1 285
F 8.909" 609 543 22.061™ 793 5.785 084
Wilks" A 923 .986
<Table 6> The difference in Teachers' Position
Teacher efficacy Job satisfaction
Categorization Callin Teaching & Colleague School Job Compensation Job
¢ learning relation organization relation system environment
General teacher | M 20.36 15.96 17.29 1175 2767 12,60 17.56
(n=444) SD 27 228 209 200 352 311 273
Appointment M 20.83 16.66 17.64 12.29 28.81 13.35 18.56
teacher
(n=252) SD 277 218 1.79 1.81 4.00 3.06 2.84
F 4697 15.802" 4988 12.604™ 17.033™ 9.444" 20.706™
Wilks" A 973 965
<Table 7> The difference in Teachers' Career
Teacher efficacy Job satisfaction
Categorization Caliin Teaching & Colleague Shool Job Compensation Job
o learmning relation organization relation system environment
1~104 M 20.25 15.89 17.22 11.69 27.22 12.39 17.50
(n=189) SD 2.56 238 1.98 2.09 358 3.07 244
11~204 M 21.18 16.24 17.41 12.29 28.36 12.36 17.79
(n=85) SD 2.62 2.37 225 2.70 3.58 3.07 2.85
214~ M 20.53 16.35 17.50 11.99 28.41 13.19 18.14
(n=422) SD 2.82 2.18 1.95 1.82 342 3.00 2.94
F 4697 15.802 5.407 11.526° 7935 5.274" 27504
11~20> 11~20> 21~>11~20> 21~ 21~
Post-hoolTukey) 1~10 1~10 1~10 >1~10 >1~10
Wilks" A 923 968
4.2 S5 uArte] 35 o] wAba skt A&tk 71 AFE <Table 8>% 2t} Z8hal wAle]
S = W2 (F= WALE =7 =
PAR=R= =R ets Il PAR TR o WH(F=25.053, p (00Dl th3t wArlgsHe] 15
2 wAle] SAEA 0] WAMELS7 ARuEme oL AT o] A =gk ARRHE=2645,
n) )= ks Aw o] 98] SAEA B wAlgE p B), EFAF=1.19, p> .0b6), FuzA(F=3.232
2} AReET 2o]2 Al B o). p 05)l hE "AlE S E 29 e 2ozt 1Sl
o} AEREee] 49 Fata wake] A5AAA(F-6.695,
421 E_U @I_ﬂ_g.q] Iq—% j]—(‘)] P <05), ’E“?‘@_’% (F:9336, p <O5) E!_é‘E7]' %‘6—]—
ﬂ/\]_o <5 f;]-ﬂ:;—'@] [q,% ﬂ}\]_é‘_‘_g_z:}—jq_ Z}_I‘Tf_?__i\_E E—/\}P—D]' 9]9] 9\)]\7“ %9}5} E/g'iﬂﬁﬂ(F 366 D> 05), ]
o Aolg W] sla CPABRAMANOVAIE 4 Slel SlE A7k el
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<Table 8> The difference in Teachers' Working Classes
Teacher efficacy Job satisfaction
Categorization Caling Teaching & Colleague School Job Compensation Job
learning relation organization relation system environment
Viddle M 2066 16.54 17.48 1205 2835 1301 18.17
(n=439) SD 268 2.15 201 192 343 312 283
High M 20.31 15.66 17.31 .77 27.63 12.64 17.50
(n=257) SD 283 236 197 200 363 308 272
F 2645 25.053™ 1.190 3232 6.695 2.366 9.3%
Wilks" A 963 985
<Table 9> The difference in Teachers' Working Area
Teacher efficacy Job satisfaction
Categorization Caling Teaching & Colleague Schoo! Jop Compensation .Job
learning relation organization relation system environment
Cly M 20.61 15.98 17.44 11.92 28.01 12.78 17.90
(n=201) SD 272 2.27 201 1.86 3.50 3.08 2.78
Frm M 2050 16.31 17.41 1195 28.11 1291 1793
(n=495) ) 275 2.6 199 199 355 313 283
F 214 3.150 036 041 107 257 015
Wilks" A 991 .99
0<05  #p<0l <001
4.2.2 < Aol & Aol DR WALE S AR zjolE Av E kT
o] aAtETAE AN wedhy, R, stz 9] 4
o

AR 2RAG] T WALEA A FHEE
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