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A Study on Characteristics of Emerging Leadership Researches
and the Team Effectiveness of Shared Leadership
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Abstract This study first presents the characteristics of emerging leadership researches by theoretically analyzing the
studies related to leadership since the Millenium. The first finding is that most of leadership researches shared
same if not similar aspects of transformational leadership. Secondly, much of leadership researches centered
around horizonally expanded shared/distributed leadership. Thus, this researches analyzed the effectiveness of the
shared/distributed leadership theory based on previous researches and found shared/distributed leadership has
positive impact on member's recognized performance and innovative behavior. However, in competition-oriented
culture, shared/distributed leadership did not control recognized performance of its members. This implies the
demand for shared/distributed leadership is necessary today and research on the matter will expanded globally
but, the results may differ according to the cultural value of the company.
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Ao U A7 S4TSR 8 andel e a
<Table 1> Reliability and validity analysis result
Variable Cronbach’s a item Variable Cronbach’s a item
Planmr'lg. & 64 6
Organizing
Shared nglepn;oiogmg . - Team Recognized 7% 4
Leadership Consideration 924 6 Effictiv Team Perfromance
Developmfznt & 916 6 eness
Mentoring
.. . Team Innovative
Competition—oriented cultures 83 4 Behavior 8% 5
<Table 2> Correlation analysis result
1 2 3 4 5 6 7 8 9 10 11 12
1. Sex 1
2. Age -.493" 1
3. Academic ability .000 -.196 1
4. Category of trade 100 -.220 116 1
5. member number 029 -.059 -124 -332" 1
6. Responsibility - 445 519™ -18 -.233 -.067 1
7. Department -.031 -.069 A5 218 -183 -.078 1
8. tenure of office -.222 5% - 454 -.268" 034 6% -285" 1
9. Shared Leadership 047 -.094 192 -.308 061 104 034 098 1
10 é‘iﬁf:g‘t;i“ME o2 | 1% 188 302 | o | 27 | o | 243 0| 1
1. Recognized Team | o | g9 016 089 | 166 | 085 | -048 | 15| 6217 | 5807 | 1
Performance
12. Team Innovative on ey oo
. =074 109 034 -214 -.126 013 002 0719 | 69 546 78 1
Behavior
# p<.0B, ## p<.001
<Table 3> Hypothesis 1, 2 analysis result
Dependent variable Recognized Team Performance Team Innovative Behavior
Independent
Eilk Beta t Beta t
Shared Leadership BRI 4.107 699 7.698
F 38961 59.253
R 621 699
AR? 386 489
= pl 05, #x pl 001, #=xx p<l0001
<Table 4> Hypothesis 3 analysis result
Stepl Step?2 Step3
Beta t Beta t Beta t
Shared Leadership 6427 9.32%5 490 4.837 668 1652
Competition-oriented cultures 205 2.023 386 936
Interaction -.336 -4
F 000 045 651
R? A12 431 432
AR? 407 A22 418

Dependent variable :

Recognized Team Performance / N=126, *: p<.05, #+ p<.001, ##x p<0001

7133 714 7 AR BT sle] 2 H g ate] digh o A 432% = 7k, 3Tl o] hE L 6ol = LER
$O2 M3 APAFEAE THACDAS OAE B 2ARA} G A0 vekdek oo 74 32 712
qate] BAE 2RV E AR A, Rl 412%1 ek
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