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This study investigated the influence factors of retirement expectations among medical
technologists at medical centers in Seoul and Gyeonggi area, Korea. Subjects were 158 medical
technologists. Using a sampling survey method, data was analyzed between July 2015 and
December 2016. There was a negative correlation between educational level and economic
preparation, but gender and monthly income did not reach retirement expectation level.
Conversely, we found no change in the trends with respect to gender, monthly income;
nonetheless, we observed that frustration gradually increased with age and working duration. In
conclusion, our findings show that there are four factors that significantly influence retirement
expectation and preparation: age, level of education, working duration, and family condition. This
study contributes to understanding retirement expectations and can be a reference for retirement
preparation in medical technologists.
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INTRODUCTION

Retirement is withdrawal from one's occupation or
position, where a person stops employment especially
upon reaching a certain age. In the Korea, while the
normal retirement age historically has been age 55, it was
changed to age 60 from 2016. In most developed
countries, populations are aging rapidly due to long-term
declines of fertility and increasing longevity. With
65-year-old population currently reached 14.46% and the

number of older Koreans expected to nearly double by
2060 [1]. These demographic developments have impor-
tant implications for public finances, pension systems,
labor markets, and organizations. Extending the working
lives of older individuals are often perceived as a key policy
response to population aging, putting the issue of retire-
ment high on the policy agenda as well as the scientific
agenda [2]. While the popular press has primarily focused
on the factors associated with general retiree happiness,
the academic literature has concentrated more specifi-
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cally on concepts related to psychological well-being. A
review of this academic literature indicated that various
definitions of psychological well-being have been utilized.

Comprising Medical Technologists, the laboratory
medicine workforce has a vital role in the health care
system, managing and applying evidence-based, scientific
testing techniques to support patient care and protect
against public health threats. In 2014, there were an
estimated 49,936 Medical Technologists in the Korea,
including 20,500 in community practice, nearly 65.9% of
this workforce is female [3].

Medical Technologists are responsible for collecting,
processing, and testing body fluids, thus providing
physicians with critical information used in patient
diagnosis, treatment, and monitoring of disease states. In
the Korea, there are two main pathways for entry into
practice at the bench technician level: the three-year
associate degree and the four-year baccalaureate degree.
Despite the recent Korea economic downturn, employ-
ment opportunities in the medical laboratory field
continue to grow as shown in 2014, more than 20,500
medical laboratory professionals were employed in clinic
and hospital laboratories with a projected increase of 30%
by 2024 [4]. An aging population requiring increased
medical care, advancements in testing methodologies and
an increased retirement rate of practicing laboratory
professionals, has resulted in a shortage of Medical Tech-
nologists the Korea.

The one thing on which essentially all retirement
scholars agree is that there is no generally accepted
definition of the term “retirement.” Hence, it is not
surprising that a plethora of competing models of the
stages of retirement has been generated [5]. Retirement
expectation is an assessment of what life will be like after
retirement. However, few studies have considered these
factors in relation to retirement expectation, and many of
these have focused on specific outcomes or occupations.

This study provides specific data array of factors,
household and individual level financial, and retirement
expectation characteristics for Medical Technologists, and
influence retirement plans.
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MATERIALS AND METHODS

1. Sample and setting

This study was part of a retirement expectation survey
of Medical Technologist’s attitudes of retirement prepa-
rations at Seoul and Gyeonggi area in the Korea. In this
paper, by using the sampling survey data were completed
from July 2015 to December 2016. A total of 37 partici-
pants provided the data for the retirement surveys.
Ninety-two percent of the subjects were male and 8
percent were female. Eight percent of the subjects had less
than a high school degree; 77 percent had a high school
degree; 15 percent had a college degree or higher. All
participants volunteered for the study, and all were
assured that their responses were confidential. The
collected register data were anonymized and de-identified
prior to the analyses. Average age of the participants was
60.9 at male and 61.5 at female, as presented in Table 1.

Table 1. General characteristics of subjects (missing value exclude)

Characteristics Classifications N (%)
Gender Male 63 (39.9)
Female 94 (60.1)
Total 157 (100.0)
Age (years) 20~29 38 (24.4)
30~39 55 (35.3)
40~49 52 (33.3)
=50 11 (7.1)
Total 156 (100.0)
Educational level College 56 (35.4)
University 81 (51.3)
Master’s 19 (12.0)
Doctor’s 2 (1.3)
Total 158 (100.0)
Working period (years) <5 34 (21.5)
6~10 37 (23.4)
11~15 28 (17.7)
16~20 37 (23.4)
>21 22 (13.9)
Total 158 (100.0)
Marital status Married 94 (60.3)
Single 62 (39.7)
total 156 (100)
Monthly income (thousands) <200 5 (4.6)
201~300 17 (15.6)
301 ~400 16 (14.7)
401~500 15 (13.8)
=501 56 (51.4)
Total 109 (100.0)




2. Retirement expectation scale

The questionnaire for the study was designed by Bae &
Jeon, in precedent research on "The effect of variable on
attitudes and preparations toward retirement” [6]. Follow-
ing procedures used in our previous research, 4 broad
subdomains of retirement conditions were examined,
namely general characteristics 6 questions, personal
variables 2 questions, retirement expectations 20 ques-
tions and retirement preparations plan 14 questions.

The personal variables, retirement expectations and
retirement preparations plan were Likert 5 point scales:
The scores ranged from one point (not at all) to five points
(very much). Individual variables were health and self -
esteem questions. The higher the score, the higher the
health and self - esteem.

The retirement expectations (20 questions) were: The
frustration included 6 questions (high scores indicate high
frustration), which all loaded on reliability (0.91), meaning
of rest (0.67), meaning of continuous life (0.71), The
retirement preparations (14 questions) were: physical
preparation (0.70), psychological preparation (0.61), and
economic preparation (0.85). Cronbach’s alpha is a
statistic used as a measure of questionnaires all item.

3. Statistical analysis

Statistical analysis was performed using the SPSS, PC,
Version 21.0 (SPSS, Chicago, USA) program. Differences in
baseline characteristics between general characteristics
and personal variables were tested for significance using
the t-test, ANOVA or chi-square test. In addition, the
multiple regression analysis was performed according to
the correlation. All statistical significance level was
presented as proportions and mean with 95% confidence
intervals (set as p<0.05).

RESULTS

1. General characteristics of subjects

A total of 158 (60.1% females, 39.9% males) working on
the Medical Facilities of the Korea participated in this
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study. In this study, the distribution to age was 38 (24.4%)
of the 20s, 55 (22.5%) of the 30s, 52 (33.3%) of the 40s,
11(7.1%) the over 50 years old. The participants’
educational level distribution was 56 (35.4%) of college, 81
(51.3%) of university, 19 (12.0%) of master’s, and the
Graduated they to do Doctor’s was 2 (1.3%). The
educational level was found to be the highest, especially
for university. The working period of the subjects was 34
(21.5%) said less than 5 years, 37 (23.4%) said 6 to 10 years,
28 (17.7%) said 11 to 15 years, 37 (23.4%) said 16 to 20
years and 22 (13.9%) said over 21 years. The participants’
married and single the distributions were 94 (60.3%) and
62 (39.7%) of respectively. The monthly income levels
were found to be the highest in the over 5 million won.
General characteristic of the participants was presented in
Table 1.

2. Differences by retirement expectation according to
general characteristics

Retirement expectation analysis according to sex
showed that was no statistical difference between male
and female. We split the 4 groups by age and analyzed
retirement expectation. Regarding frustration and rest in
opinion around retirement was larger in 20s than 30s,
were significant (p<0.05). However, other characteristics
were not statistically different (Table 2).

3. Differences by retirement preparation according to
general characteristics

For both retirement psychological preparation and
economic preparation these group were statistically
different between age groups, educational level, and
working period. Means, standard deviations between
measures are presented in Table 3.

4. Correlation of retirement expectation, preparation
and general characteristics

As shown in Table 4, presents the Pearson correlations
for variables. Age was positive correlated with frustration
(r=0.16, p<0.05) and economic (r=0.27, p<0.05). Age was
negative correlated with rest (r=-0.17, p<0.05) and
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Table 2. Differences by retirement expectation according to general characteristics

Frustration Hope Rest Continuous life R-expectation
Characteristics Classifications
M%SD M*SD M=SD M=SD M=*SD
Gender’ Male 2.32+0.71 3.44+0.49 2.61+0.83 2.79+0.57 3.57%0.59
Female 2.15%+0.70 3.45+0.49 2.79+0.91 2.80+0.74 3.59+0.59
F/t 0.57/1.41 0.02/-0.11 0.68/-1.27 7.48*/-0.05 0.02/-0.31
Age™ (years) 20~29° 1.95+0.58 3.51+0.48 3.14+0.81 2.68+0.63 3.68+0.58
30~39° 2.34+0.69 3.43+0.50 2.52+0.77 2.81+0.62 3.55+0.59
40~49¢ 2.20x0.77 2.20+0.77 2.68+0.93 2.68+0.93 3.60+0.59
>50° 2.56+0.63 2.56+0.63 2.60+£0.92 2.60%0.65 3.46+0.64
F/@, b, ¢, d  3.21*/(a>b) * (¢, d) 0.39/(@a, b ,c ,d) 4.06*/(@>b) * (c, d) 0.74/(, b ,c ,d) 0.54/@, b ,c ,d)
Educational level College® 2.19%0.64 3.37£0.54 2.66+0.90 2.85%+0.73 3.45+0.72
University® 2.25+0.72 3.50+0.48 2.69+0.87 2.75+0.65 3.65+0.54
Master’s® 2.13+0.82 3.52+0.32 3.00£0.73 2.91+0.63 3.73%0.46
Doctor’s* 2.75%+1.06 3.08+0.58 2.83+2.12 2.33+0.47 3.25+0.82
F/@, b, ¢, d) 0.57/@, b, ¢, d 1.26/@a, b, ¢, d 0.74/@, b, ¢, d 0.71/@, b, ¢, d 1.85/(a, b, ¢, d)
Working periodT <5? 1.95+0.60 3.50+0.47 3.09+0.72 2.65+0.55 3.66+0.57
(years) 6~10° 2.22+0.71 3.50+0.47 2.63+0.94 2.86+0.73 3.63+0.61
11~15° 2.36+0.72 3.30+0.49 2.53+0.79 2.78+0.66 3.39+0.52
16~20° 2.22+0.66 3.40+0.44 2.74+0.88 2.91+0.66 3.54+0.53
>21¢ 2.43+0.83 3.54+0.61 2.50+0.99 2.77+0.81 3.69+0.72
F/(a, b, ¢, d, e) 1.97/@a, b, ¢, d, e)1.13/(a, b, ¢, d, e) 2.38/(@a, b, ¢, d, )0.75/(a, b, ¢, d, )1.17/(a, b, ¢, d, e)
Marital status’ Married 2.19+0.76 3.41+0.47 2.88+0.84 2.75+0.67 3.54+0.58
Single 2.24+0.67 3.47+0.50 2.62+0.90 2.83+0.68 3.61+0.60
F/t 0.09/-0.63 0.84/-0.68 0.96/1.80 0.04/-0.76 0.01/-0.72
Monthly income® <200° 2.20+0.43 3.63+0.50 2.93+0.86 3.00+0.62 3.60+0.58
(thousands) 201 ~300° 2.20+0.83 3.17+£0.33 2.82+0.98 2.84%0.73 3.30+0.48
301 ~400° 2.57%0.76 3.34+0.58 2.66*0.79 2.81%£0.66 3.40%0.73
401~500° 2.35+0.81 3.64+0.53 2.48+0.91 2.75+0.77 3.84+0.61
>501° 2.14+0.67 3.46+0.49 2.68+0.91 2.88+0.72 3.59+0.57

F/@, b, ¢, d, e 1.17/@, b, ¢, d, €)2.23/@, b, ¢, d, €0.37/(@, b, ¢, d, e0.15/(a, b, ¢, d, €)1.99/(a, b, c, d, e)

*p<0.05, *p<0.01. Tp—values were calculated by t-test. Tp—values were calculated by one-way ANOVA.

Abbreviation: R-, Retirement.

psychological (r=-0.21, p<0.01). Educational level was
significantly correlated with economic and retirement
preparation (r=0.17, p<0.05). There were increase
relation in frustration (r=0.18, p<0.05) and economic
preparation (r=0.28, p<0.01) in the working period.
However, a decrease showed opinion of rest (r=-0.16, p<
0.05). The increase was statistically significant. Marital
status was positive correlated only with economic (p<
0.05).

5. Multiple regression analysis of retirement
expectation to general characteristics

The multiple regression analyses were based on age
group and working period, except for gender, education
level, marital status, monthly income and for which
frustration and rest were applied. Because gender, educa-

www.kjcls.org

tion level, marital status and monthly income were not
significantly associated with hope or rest, continuous life,
retirement expectation, they were not entered in the
regression analysis. The analysis showed that age groups
and working period were R* value 2%, affect to frustra-
tion. The increase in recognition of rest around retirement
was larger in participants who were the younger and short
working period. But the increase in frustration around
retirement was larger in participants who were the older
person, longer working period (Table 5).

6. Multiple regression analysis of retirement
preparation to general characteristics

Age, educational level, working period, marital status
Psychological, Economic and Preparation did physical
activity were included in the multiple regression analysis.
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Table 3. Differences by retirement preparation according to general characteristics

Physical Psychological Economic R-preparation
Characteristics Classifications
M=£SD M=£SD M=£SD M=%SD
Gender’ Male 3.17+0.64 3.34+0.61 2.90+0.76 3.14+0.49
Female 3.35+0.63 3.40%0.65 2.93+0.73 3.22+0.47
F/t 0.01/-1.71 0.83/-0.49 0.68/-0.25 0.64/-1.08
Age™ (years) 20~29° 3.08+0.58 3.64+0.55 2.58+0.80 3.09+0.45
30~39° 3.29+0.62 3.27+0.59 2.94+0.58 3.16+0.42
40~49° 3.48%0.63 3.45+0.65 3.12+0.70 3.35+0.51
>50¢ 3.00%£0.76 2.81%£0.50 3.14+1.00 2.98+0.54
F/(a,b,c,d) 3.74%/@a, b, ¢, ,d) 6.45**/(@>Db, d) * () 4.52**/(@, b, ¢, ,d) 3.21*/@@, b ¢ ,d)
Educational level™ College® 3.18+0.63 3.30£0.59 2.85+£0.72 3.11+£0.48
University® 3.29+0.64 3.44+0.68 2.88+0.73 3.20+0.48
Master’s¢ 3.53+0.56 3.36+0.51 3.13+0.62 3.34+0.42
Doctor’s® 3.30+1.27 3.00+0.47 4.50%+0.70 3.60+0.34
F/(a,b,c,d) 1.47/@, b, ¢, d) 0.71/(@, b, ¢, d) 3.99**/(d>a, o)*(b) 1.67/(a, b, ¢, d)
Working periodT <5° 3.06+0.62 3.59+0.56 2.58+0.81 3.07+0.46
(years) 6~10° 3.35+0.62 3.39+0.52 2.91+0.63 3.22+0.40
11~15° 3.25+0.48 3.17+0.57 2.84+0.56 3.09+0.38
16~20" 3.40+0.69 3.36+0.69 3.11+0.71 3.29+0.52
>21°¢ 3.34%0.75 3.30+0.79 3.24+0.84 3.29+0.63
F/(a,b,c,d,e) 151/@, b, ¢, d, ) 1.84/(a, b, ¢, d, ) 3.78*/(d>a)*(b, ¢, ) 1.51/(a, b, ¢, d, e)
Marital status’ Married 3.30+0.62 3.34+0.59 3.00£0.65 3.22+0.46
Single 3.19+0.62 3.43%0.67 2.72%+0.75 3.11+0.47
F/t 1.42/1.33 1.81/-0.87 2.05/2.45 0.00/1.47*
Monthly income ' <200% 3.48+0.70 3.26*0.49 2.84%1.39 3.19+0.68
(thousands) 201 ~300° 3.10£0.52 3.54+0.66 2.61£0.71 3.08+0.41
301 ~400° 3.02+0.66 3.18%+0.53 3.13+0.79 3.11+0.42
401~500° 3.30+0.83 3.42+0.91 3.06+0.99 3.26+0.73
>501¢ 3.39+0.56 3.32+0.68 3.01+0.62 3.24+0.48
F/(a,b,c,d,e) 1.58/@, b, ¢, d, e) 0.64/(a, b, c,d, e) 1.26/@, b, c, d, e 0.46/@, b, c, d, e)

*p<0.05, *p<0.01.
Abbreviation: R-, Retirement.

Table 4. Correlation of retirement expectation, preparation and general characteristics

Variable A B C D E F G H I J K L M N 0
A 1
B -0.13 1
C 0.01  0.26™ 1
D -0.07 0.88** 0.20* 1
E 0.14 0.55** 0.10 0.59* 1
F 0.10 0.43* 0.03 0.48"* 0.67* 1
G -0.11 0.16* 0.29 0.18* 0.03 -0.08 1
H 023 -006 008 -0.03 0.05 012 -034* 1
| 0.09 -0.17¢ 095 -0.16* -0.14 -0.06 0.05 -0.22** 1
J 0.02 0.08 -0.03 0.7 0.06 000 0.05 002 -012 1
K 0.03 -0.07 0.13 -0.03 0.05 0.14 -0.43* 0.93* -0.15* -0.16* 1
L 0.14 013 015 014 015 0415 -0.11 0.19* -0.07 0.07 0.17* 1
M 0.04 -021 003 -0.14 -0.09 -0.04 -0.32** 0.14 0.04 -0.01 0.19* 0.25* 1
N 0.02 0.27%* 017 0.28* 020~ 0.12 0.10 0.06 -0.05 0.04 0.04 0.39* 0.16* 1
0 0.08 0.0 0417 015 013 010 -0.14 017 -0.04 0.05 0.18* 0.75* 0.63** 0.76** 1

*p<0.05, **p<0.01.

Abbreviation: A, Gender; B, Age; C, Educational level; D, Working period; E, Marital status; F, Monthly income; G, Frustration; H, Hope;
I, Rest; J, Continuous life; K, Retirement expectation; L, Physical; M, Psychological; N, Economic; O, Retirement preparation.

www.kjcls.org



176 Yoon-kyung Jo, et al. The Investigation of the Retirement Expectation

Table 5. Multiple regression analysis of retirement expectation to general characteristics

Retirement

- _ 2

expectation Characteristics i3 SE t D-W R/R*/F

Frustration Age 0.01 0.13 0.07 2.01 1.84/0.02/2.66
Working period 0.09 0.08 1.03

Rest Age -0.75 0.16 -0.45 1.84 0.17/0.03/2.45
Working period -0.67 0.10 -0.62

Abbreviation: D-W, Durbin-Watson.

Table 6. Multiple regression analysis of retirement preparation to general characteristics

Retirement Characteristics B SE t D-W RIR/F
preparation
Psychological Age -1.49 0.05 -2.70** 2.00 1.84/0.02/7.32**
Economic Age 0.05 0.13 0.38 213 0.30/0.09/3.79**
Educational level 0.12 0.86 1.40
Working period 0.08 0.09 0.92
Marital status 0.09 0.14 0.63
Preparation Educational level 0.12 0.05 2.19* 2.20 0.17/0.03/4.79*

Abbreviation: D-W, Durbin-Watson.

With respect to retirement economic preparations toward
general characteristics (age, educational level, working
period, marital status), we found it to be affect significant.
Age increase, that is, more negative psychological pre-
paration about retirement, decreases psychological pre-
paration (Table 6).

DISCUSSION

In this paper, we have presented the retirement
expectation from Medical Technologists aged 20 through
60 years from several Seoul and Gyeonggi area, Korea,
using data from the precedent questionnaire of retirement
expectation survey and related them to general charac-
teristics. Participants were participated in a study titled
“The Investigation of the Retirement Expectation of
Medical Technologists.” After providing their informed
consent, participants responded to the survey measures as
indicated below. For all scales, unless stated otherwise,
participants indicated their level of agreement with each
item on scales ranging from 1 (not at all) to 5 (completely).
Following completion of the survey, participants were
debriefed and thanked for their involvement in the study

In industrialized countries increased life expectancy is
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pushing back retirement age as people realize that they
might live decades in retirement [7]. In Korea, for example,
where retirement is typically compulsory, people can
expect to live 15 to 20 years after retirement from a
primary job [8]. As a result, many older workers plan to
work longer, postpone retirement, or return to the labor
force after retirement.

We explore which Medical Technologists plan to
retirement expectation and preparation after the statutory
retirement age. Almost all employed late career workers
plan to work until or beyond retirement age, especially
men and those who have more educational and health
resources, first, a higher education combined with a low
job satisfaction predicts staying longer in the labor despite
the wish to retire as early as possible. Second, individuals
who have poor health and a low job satisfaction often wish
to retire as early as possible but stay in the labor market
until reaching to the compulsory retirement age. Thus,
policy measures increasing merely the statutory retire-
ment age create tensions, especially among those not
satisfied with their jobs [9].

Physicians commonly reported retiring between 60 and
69 years of age. Excessive workload and burnout were
frequently cited reasons for early retirement. Ongoing



financial obligations delayed retirement, while strategies
to mitigate career dissatisfaction, workplace frustration,
and workload pressure supported continuing practice.
Knowledge of when physicians plan to retire and how
they can transition out of practice has been shown to aid
succession planning [10]. With marital status as one of the
most significant predictors of retirement wealth, planning
for retirement income outside a married or partnered
context is a determinant of wealth differences between
single and married women [11]. Another 3 in 10 workers
say that they worry about their personal finances while at
work (30 percent). These stressed workers feel less
financially secure and are far less confident about having
enough money for a comfortable retirement than those
who do not feel stressed. More than half of these workers
believe they would be more productive at work if they
didn’t spend time worrying. Among all workers, about half
say that retirement planning (53 percent), financial plann-
ing (49 percent), or health care planning (47 percent)
programs would be helpful in increasing their productivity
at work [12]. Transition into retirement should receive
more attention from a nursing perspective since expe-
riences such as, for example, grief, disconnectedness and
loss of identity if unaddressed could lead to an unhealthy
transition [13].

Retirement is often perceived to be an important life
stage or event that requires significant planning and
preparation [14]. In the Investigation of the retirement
expectation of Medical Technologists based in Korea,
retirement preparation was associated with a general
characteristic, in both age and working period and with a
smaller but decrease in the economic preparation of low
educational level. In contrast, we found no change in the
trends for gender, monthly income in relation to
retirement, although, the cumulative of these frustration
gradually increased with age and working period. These
findings suggest that educational level and marital status
affects retirement preparation but does not directly affect
the risk of retirement expectation. These findings
underscore the importance of studying retirement toward
major life transitions like retirement. We contributed to the
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psychosocial approach to aging by showing that beyond
positive aging, positive educational attitudes and retire-
ment expectation toward age and working period are also
protective against retirement frustration. In essence, the
retirement expectation provides four factors to explain
our findings: (a) retirement are likely part of the many
concepts that we take in at a young age; (b) the Importance
of Lifelong Education; (¢) gain salience from working
period; (d) relationship between marriage and retirement
to impact retirement preparation. Construed based on
general characteristics, we also show that retirement
expectation can be extended to explain how preparation
influence retirement. It can be concluded that adjustment
to retirement was affected by the retirees’ gender, marital
status, level of education, type of job before retirement,
job condition, and place of work. In addition, adequate
resources as physical, financial, social support and mental
capacity are associated with better adjustment to
retirement.

Late in the past decade, the Great Recession hit the
economy, a period of drastic decline in economic activity
that led to large increases in unemployment rates and
unemployment spell durations for workers of all ages.
Older workers considering retirement in the last few years
have faced a tough economic situation since the Great
Recession, with a stubbornly sluggish recovery. Many
older workers experienced unemployment and soaring
duration of unemployment. Job loss, compensation
reductions, declining home values, investment losses, and
high debt have undermined retirement plans and expec-
tations. Retirement is one of the most important transi-
tions in a person's life, which also might affect health and
well-being. In the present investigation, a comparison is
made between the retirement goals of working Indian
adults and previously published data on the retirement
goals of working adults in the United States. Participants
were 158 Indian respondents between 21 and 60 years of
age. Each respondent completed a questionnaire in which
they reported the nature of the goals they held for
retirement. For the most part, the types of the goals
enumerated by workers from India were similar to those of
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Americans. However, Indians were found to focus more
on financial stability and self-related goals, whereas
Americans tended to focus on leisure and exploration
activities [15]. The correspondence between intentions
and behavior varies primarily by health, education and
type of work. Older workers with poor health, and
workers with low education, often retire earlier than they
prefer. Blue-collar workers often retire earlier than they
had decided [16].

Therefore, in this analysis showed that age, level of
education, family, the nature of the unit, and working
conditions for retirement expectation affect significantly,
the conclusion of this paper is helpful to understand the
retirement expectation, to provide the certain reference
to carry out retirement preparation. In china results show
that age, level of the education, health, dependency ratio
of the population, people of independent source of
income, unit properties, working conditions will affect
significantly for both men and women, but there is another
bigger difference. The level of leisure consumption and
the expected retirement age have a great effect on the
retirement age relatively consistent [17].

Retirement is an important life course event that marks
the start of a new life stage in which work is no longer
dominant. Thus, employees have to adjust to the signifi-
cant life changes that accompany the transition and seek
to achieve psychological comfort with their retirement life
[18]. For example, healthcare organizations might consider
promoting retirement mentorship programs, resource
toolkits, education sessions, and guidance around financial
planning for physicians throughout their careers, as well as
creating post-retirement opportunities that maintain
institutional ties through teaching, mentoring, and peer
support.
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