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Influence of Job Stressors on Flourishing and Job
Engagement: Comparison Between Head Office Personnel
and Foreign Subsidiary Personnel

Jung, Sung Cheol

Abstract

This study aims to verify culture-universal invariances and culture-particular differences in the relationship of job stress, flourishing, and
job engagement. For this purpose, we selected a global korean company having a local corporation in China in order to minimize the
influence of organizational factor and a self-report questionnaire survey was conducted by 141 personnels of head office and 107
personnels of chinese branch.

At first, the mediating effect of flourishing on the relationship between job stress and job engagement was significant for both korean
and chinese personnel. Second, regression analyses were conducted in order to demonstrate influence of detailed job stress on flourishing
and job engagement. As for flourishing, decision making and responsibility factor was significant for korean personnel, and lack of social
support factor and job characteristic factor were significant for chinese personnel. Regarding job engagement, lack of social support factor
and job characteristic factor were significant for both two samples and decision making and responsibility factor was significant for
korean personnel whereas non-significant for chinese personnel. The results could give a meaningful perspectives to companies interested

in extending their business abroad. Finally, implications and limitations of the study and suggestions for future research were discussed.

Keywords: Job stress, Flourishing, Job engagement, Global company
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