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Abstract

The purpose of this study is to review the effects of organizational citizenship behavior on innovative

behavior and intention to leave, and the moderating effects of self—efficacy in Korea Politechnics’

teachers and professors. In order to verify and achieve the purposes mentioned above, questionnaire

data were gathered and analysed from 206 employees of Korea Politechnics campus.

Empirical survey's findings are as follows; First, altruism, conscientiousness, sportsmanship appeared

to be positively related with innovative behavior. Second, courtesy, conscientiousness, sportsmanship

appeared to be negatively related with intention to leave. Third, self—efficacy moderated negatively the

relationship between altruism and intention to leave. Fourth, self—efficacy moderated negatively the

relationship between sportsmanship and intention to leave.
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<Table 1> Factor analysis and reliability

. innovative| self— sports— | intention |conscien— .

items . . . . courtesy | altruism

behavior | efficacy | manship | to leave | tiousness

voluntary support for newcomer .160 171 112 —.059 .084 217 .853
voluntary aid for troubled coworker .189 252 .094 —-.068 .207 .138 .810
protecting of others' right .083 133 171 —.044 .093 .801 215
considerating others' conditions 125 .230 .076 -.090 .263 758 123
refraining from private affairs in office .058 -.042 .100 .055 821 -.027 .100
providing due schedule 145 175 .167 -.111 .698 .345 129
involving in work while work 161 275 161 .004 .643 .236 .074
speak well of superior 141 .046 .860 —-.164 131 -.020 .065

speak well of my organization .158 .068 .857 -.123 .166 .083 .084
speak well of my job .136 .073 .799 —.157 .084 .255 .071

will leave this when opportunity -066 | —.114 | —-.160 .873 -022 | -.007 | -.025
will find out other work —.010 -.173 -.175 842 .007 .048 .052

will look for other job .042 —.069 -.075 .830 .001 —.203 —.162
propose creative idea .867 178 .163 .001 .073 .065 .096
propose new methods for work .858 148 124 —.081 .066 173 132
propose new idea for reducing cost .820 173 151 041 184 .007 128
confidence in my work 142 .833 .083 -.153 .073 .079 145
confidence in well performing job 145 .866 .061 —-.137 .067 141 120
doing job well by myself 244 .759 .040 -.107 .156 .190 175
Eigen—value 2.464 2.435 2.372 2.321 1.833 1.671 1.632

Explained variances(%) 12.971 | 12.818 | 12.482 | 12.218 | 9.646 8.792 8.592

Cumulative explained variances (%) 12.971 | 25.789 | 38.271 | 50.488 | 60.134 | 68.927 | 77.518
Cronbach— « 901 .889 .882 .869 .825 775 732

QRIFAAY 7F W] QRIAAFS] e Fsto]
Ueht= ofelzll gh(ddE2at 7+3n) 2 a0l
2.464(12.971%), A7|&s4F 2.435(12.818%), ~3
Z=wlA 2.372(12.482%), ©1AI%E 2.321(12.218%),
OFdAd 1.833(9.646%), <1944 1.671(8.792%), ©]
EFE] 1.632(8.5692%) = 247+ UpElstt). o4 9 Ad
b dnt SRl AFEA 9k oy We
= Aol Aol yehiths A wdst SHRpt
Aol SEToEA YUehd & e YW
(common method variance) A7} S|AE A2
njgith, &, FAHHEL T A7eithd QR
B3ol x3te HFEe] HEFS Ashs §
ojvf =2 Aujd @olo] £FHE 4 Qlok 19
AgeflAle] FAdEA Wel ot QlEA AN} A
W FollA Aufzlole} g
A ool AR Al A Ao B 4
SlthH(Podsakoff & Organ, 1986). 181 AlFE #
243} AGHSE2] Cronbach— e gk .732~.901%

AT RABE & 5 Aeh

(

5T o] HANA Ap|asqte] A
O HE ATtk sy mA 2 ANSE )
A W oolA o] Al oish 7HE 1, 7HE 2+
3] FtA S olgste] Asstazt sk EAA Y=
<Table 2>} 2t} 18]y ZAAUYF SFilds
9 o] o) e] AN A asHre] A a e of
st 7pd 3, M 4= 9AE YA
(hierarchical multiple regression)< 83t &

A ZA3= <Table 3>} 7t}



2462 AN P Fo] FAPFH o] vAE a3 9 A|asHY 22ash

<Table 2> Multiple regression analysis

innovative intention
dependent v. .
dictn behavior to leave
pre (model 1) (model 2)
tenure 011 —. 223
altruism 317 -.028
courtesy —.007 —.115%
conscientiousness 171 —.148%x
sportsmanship 221k —. 346
R2 317 .253
* p<.05 =k p<.01
AA AR O RA oEle], o9, A,

sy zRlo] BAWE vAE w5

Asd ks

Aow vEpith 1eln 447108
So] HaEel g HEERD) S
webd] AR YEF] AT 3
Rolehs 74 18 pAow AuEgi

e Ao BY2E ANIRKE BANSE s,
ZAANBES] ALz olele], oo, i,
sEZAe] ol se] Ve S AFe] 9
AN Aol o) R4

=

A7Rke: oA B FOH FFS vIAE Aow v}
ERITH g=-223, p<0D). SeEsel olee], of
o, PIY, AEEWY FAN oHFAE AT
A (B=-.115, p<.05), P (B=-.148,
p<.01), AE=TH(L=-.346, p<.01)& o] ke

<Table 2>°I4 F557F A5 23 19 2t}
SHAEL olF EAo wE F2adsE BAEY]
I

slete] AA7IkS BA

A Abg eItk 2 1o

AA7IRE Al sl F204 dEFE vIAA W= A
o2 etk 2AAREES e F olEEe
(8=.316, p<.0D), ¥ (B=.171, p<0D), A~x=
A (B=.221, p<OD= NPT 52 FF= VA
= Ao® yeion], oS 9EE TIAA de

WA QRS WA RO% ey,

U] =]

BAAT A RE] HA

d Zlo
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<Table 3> Hierarchical multiple regression analysis and moderating effect of self—efficacy

dependent v. innovative behavior intention to leave
predicting V. (model 1) (model 2)
step step 1 step 2 step 3 step 1 step 2 step 3
tenure 011 —.043 —.052 —.223%% —.183%x —.176%=
altruism 317 22k 22k —.028 .040 .046
courtesy —.007 —.055 -.061 —.115% -.078 -.073
conscientiousness 17 1 1475 148+ —.148x —.156%+ —.153%x*
sportsmanship 221 %% 21 7% 214%x —.346%= —.343%= —.337#x
self—efficacy 261 27 5% —.198#x —.212%x
altruismx*self —efficacy -.016 —.166%
courtesy*self—efficacy -.022 .049
conscientiousness*self —efficacy —.026 .037
sportsmanship*self—efficacy .064 —.159x
R2 317 .359 .362 .253 .268 282
* p<.05;  xx p<0l

AU AT BAel A7 asite
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