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The Relationship of Local Employee’ s Personnel Characters,
Organzational Formalization and Organizational Commitment: The

Case of Korean Firms in Shandong Province of China

Ma Jun* - Li Longzhen”
*Dept of Global Management, Hongik University

Abstract

The paper explores the relationship among the personnel characters, organizational formalization and
organizational commitment in Korean firms in Shandong province of China. In this paper, the
employee’ s personnel characters include the sexual, job, college graduate, collectivism(value attitude),
Power distance(value attitude). The results of anaysis shows that College gratuate have negative
effects on the organizational commitment, and the collectivism have positive effection on the affective
commitment, the perception of organizational formalization have positive effects on the affective
commitment. And, the perception of organizational formalization have moderlate effects among the job,
college gratuate, collectivism, power distance with organizational commitment. Based on the these
results, the paper described the theoretical and practical implications.
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<Table 1> Scale Validity and Reliability scale

Variabl ite | Commun Factor l?jigg cronbach’ s
anapie m alities | factorl | factor2 | factor3 4 factorb alpha(a)
Q1 .525 .654 .268 .053 .183 —.216
Q2 .629 622 .263 .283 .039 —-.303
AC Q3 .667 745 —-.035 | —.057 | —.253 .209 708
Q4 .633 .705 .027 -.237 | —.203 .195
cC Q1 705 -.128 | —-.077 .018 .823 —.068 747
Q2 721 -.067 | —.027 | —.045 .839 .102 ‘
Q1 .666 .029 -.018 .087 .002 711
CvV Q2 .644 179 .352 212 .055 .583 701
Q3 544 .035 374 .324 .063 .635
Q1 .680 .065 .058 .819 —.034 .028
PD Q2 677 —.051 .015 .805 -.002 .160 723
Q1 737 .205 .806 027 -.210 | —.006
OF Q2 .685 107 .812 .013 .023 118 802
Eigen Value 2.289 1.744 1.403 1.156 1.000
% of Variance 23.758 | 13.417 | 10.793 | 8.891 7.617
Cumulative % 23.758 | 37.175 | 47.967 | 56.858 | 64.475

Notes) AC=Affective Commitment, CC=Continuance Commitment, CV=Collectivism Value, PD=Power Distance, OF=0Organizational

Formalization

<Table 2> Means, standard deviation and bivariate correlations

Mean SD AC CcC Age YS Sex Job LE CV PD
AC | 3.448 | .724 1

—.2
CC | 2701 | .983 09 1

kek
Age | 25.67 | 4.382 | .092 | —.084 1
554

¥S | 2010 | 1857 | —.026 | —.026 | |
Sex | 546 | 484 | —.005 | .106+ '228* 096¢ | 1
o | ooa | ass | oss | 198 | 988+ | 180x | —189 |
" ) ) o
CG | 506 | 500 | .057 _'*1*56 055 | .001 | —.070 '3‘26* 1
Cv | 4266 | 607 '3i4* —054 | —006 | 019 | —.049 | —.063 _'297 1
PD | 3.802 | .831 | .046 | .005 | .045 | —.017 | .056 _'*1*60 _'120 'Zil* 1
OF | 3633 | 7148 '328* _‘120 048 | 087 | —011 | .033 | .048 ‘332* ‘li‘%*

Notes) N=421, #P<0.05, ##P<0.01; YS=Years of Service, CG=College Gratuate,
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<Table 3> Multiple Regression Analyses for Organziational Commitment

AC(Affective Commitment) CC(Continuance Commitment)
Varibale | Modell (A | Model2(8 | Model3(A Model5(8 | Model6 (A
Model4 (3
) ) ) ) ) )
Age 154 141 146%* —.100 —.093 -.079
YS -.111 —.155%x* —.164%x* .029 .039 .036
Sex .005 .007 .100 .095
Job .088 .071 -.074 —.095
CG —.096% —.084 —.118% —.102%
CV 233 .256%* —.035 —.050
PD -.072 —.084x —.001 .013
OF 3395 .335%x —.098 -.067
Sex X OF —.042 .021
Job X OF -.075 —.118%
CG X OF .099x .045
CV X OF 131 —.008
PD X OF .056 —.130%x
F 3.638x 15.963xx 11.705%x 1.615 3.346% 3.033s
R? .017 237 272 .008 .061 .088
AR? 220 036+ 053 027
2313 2g2e) 2349} »E5e}
H|
=1k =1k Bl Bl
Notes) N=421, #P<0.05, *+P<0.01 (B: standardized regression coefficient);

AR, T= sl AES Fd=7IHe) FHAL=(©]
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