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A Study on the Career Decision-Making Self-Efficacy for Discharged
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Abstract The purpose of this study was to investigate the effect of the outplacement service on the career
decision-making self-efficacy of discharged soldiers after mid- to long-term service. The survey carried out for this
research was on 557 male discharged solders living in the Seoul, Incheon, and Gyeonggi areas. The information was
processed using frequency analysis, factor analysis, reliability measurement, independent sample t-test, one-way
ANOVA analysis, correlation analysis, and multiple regression analysis by means of the SPSSWIN 22.0 program. The
results of this study suggest that counseling, education and training affect only some sub-factors of the career decision
self-efficacy. Administrative support positively affects the job information collection skill, goal setting skill, planning
skill, and problem solving skill among the sub-factors of the career decision self-efficacy. Job activities support had
no effect on the career decision self-efficacy.
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