https://doi.org/10.21186/IPR.2017.2.1.093

A el wlale

)

F2719 22Ae) dFRGe] ol

The impact of pension insurance on the human resources management
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Abstract This study analyzed the effect of pension insurance on the human resources management of SME
workers. As a result of the study, a total of 128 workers were enrolled in 60 SMEs in the Chungnam area
who were enrolled in pension insurance. The analysis data were analyzed using frequency analysis, factor
analysis, reliability analysis, correlation analysis, regression analysis And post - analysis. First, pension insurance
had a significant effect on human resource management, and the correlation between independent variables
(clarity, suitability, and satisfaction) and dependent variables (job efficiency) was high....Second, the correlation
between pension insurance and job performance is more important than clarity and job performance (.339),
fitness and job performance (.541), satisfaction and job performance (.531), job performance and job efficiency
, And the turnover intention (.549). Third, there is no statistically significant difference in the analysis of the
difference in turnover intention according to the number of years of service of the employees who are enrolled
in pension insurance. The purpose of this study is to analyze the impact of pension insurance on human
resources management to achieve successful policy objectives by promoting the long - term employment of the
core manpower of SMEs and cultivating manpower.
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504 0] H(11.7%), & d=E 59 |WHG3.9%), 5~101d
1 wk(31.3%), 10~15 7wH10.9%), 154 7WwH3.9%) =
vrebstar, 2878 4dnvH125%), 4~8d 19H21.9%),
8~154 mRH32%), 15 ©]4H(33.6%) 019, AF-E HA}
2(266%), B3 (234%), FFH(188%), HAH °1%
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thek (A 8h o] H8.6%) = WEbtk AFRE 7+ A4
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(Table 1) General Characteristics of the Respondents

Spec. N %
A A 103 805
o] =} 2% 195
3041 17 133
o 30~404] Tk 60 469
40~504] 7 36 281
504 o] 4F 15 117
53 mRt 69 539
sy 5~10d owt 40 31.3

THE AT -
10~154 vt 14 109
15 vt 5 39
43 gt 16 125
; 4~8d ujgt 28 219
e 8~15d wwk 41 32
15 o) 43 336
344 4 26.6
I 30 234

g -
A 24 188
2T o) 40 31.3
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iE 25 195
e ALt 37 29
b S 55 43
k(A gh el 11 86
SISy 42 32.8
AFREY 170 64 50
7FA A 27 17 13.3
37 ol 5 39
5.2 ME|E 3 EfetE: 2N
Varimax 3722 Q84 AAIA7 H4E A}
I FHFAHOE 19N MFE AESI 67 8.900] =&Y
Fom 2w BAAN A% A ZF HEA(690),
2gHA(825), WHEA(729), AFAIH8I0), AFEEA
(874), o)A =(819)= YElsith weps BE &9
Cronbach’s Alphagte] #4245 g 302 et
Wk KMOS}F Bartlett 7334 774 23 p<001 gl
A frolsh Al YErd Eld el AEE

Jari w3k | A ELA) | ukEA) A% A% °1A
Variables S8 | AwE | = Ha | 584| %
W2 | 846
[Factor]| EERH 6l
945 661
[Factor?, PR G
Al 569
[Factor3 ) =0
259 719 795
2 36 723
W ERS - 15
EEEET 691
2 523 74 59
A5 715 584
A5 -
£843 78
25 =
5844 125
Factory——+
=TT 644
TEA2 ’
25 -
2841 576
o] A 2| &2 805
[Factorf} ©] %] 2] =3 781
o] A 2] &4 721
FEigen Value 4800 | 4.319 | 4.026 | 3403 | 3236 | 2.950
Cronbach’s Alpha| 690 | 825 | 729 | 880 | 874 | .819
Variance(%) | 14.544 | 27.631 | 39.831 | 50.145 | 59.951 | 63.839
KMO-Bartlett 913 / 3070585
sekp< 001
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(Table 5) Group Differences of Company Culture
and Organizational Performance

Spec. M |SD| F A:a ‘;;im
304 gk 173 |692
Q%3 30~404] m gt 185 @95 | a<e
40~B0A] m gt 1.94 |654 (Scheffe)
50¢) o] 4k 181 [530
5 gt 1.92 |662
2% [5~104 nlg L8116 | o | axd
W4 [10~153 wigk 185 744 | ° Scheffe)
A5 1504 145 |622
84 43wk 1.96 855
e 4~8d gk L93|S67 | oo | a>d
8~15d wlwk 1.82 |657 (Scheffe)
15 o] 1.80 [658
YA 1.96 |683
. ?}%fa 821740 | | b<d
24743 1.86 |561 (Scheffe)
LA o) 1.80 [648
304 gk 2.02 [640
- 30~40A4] m gt }.98 6{:;5 153 | b<d
40~B0A] m gt 207 |636 (Scheffe)
50¢) o] 4k 207 | 666
5wt 209 | 566
2% [5~104 w9 200[ 712}, 0| axd
Q4 [10~153 wgk 197 | 756 | “7° | (Scheffe)
25 1504 1.36 | 649
A3} 4 vyl 200 | 586
e 4~84d njgk 206 [ AL} | a<h
8~15d wluk 202 | 688 (Scheffe)
154 o] 201 | 711
PA 216 | 586
. ?}%}% 206 62| g0 | axd
2743 2.00 | 611 (Scheffe)
Lol 191 | 713
304 gk 223 |L.03
Q%3 30~404] m gt 203[878 | ), | axd
40~B0A] m gt 216 [732 (Scheffe)
50¢) o] 4k 1.97 |739
5 gl 219 [817
2% [5~104 w9 206854 || ool ad
W4 [10~153 wigk 185 (893 | 7 |(Scheffe)
K 1504 153 [730
B 43 wgl 1.93 [790
A9 4~8d vk 2.05 791 1953 a<c
8~15d wluk 229 [919 (Scheffe)
154 o] 4 1.97 [798
FAH 2.34 |874
e 2.06 (952 a>d
A A% 20a 722 | 02 |(scheffe)
LA o 1.92 |760

*p<.05
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