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Abstract In this study, we surveyed 63 workers from October 10, 2016 to October 28, 2016, and analyzed
the effect of education and training on job stress. Using IBM SPSS Statistics 20, factor analysis 32 items were
used to derive 4 factors and the significance was verified as p = .000. First, The effects of workplace's OJT
education on job training and job stress were found to have a significant effect on job stress relief. Second,
the correlation between job stress and job stress showed that OJT education (p <.01, 3 = .526) and Off-JT
education (p <.0l1, B = .508) were highly correlated with work stress. Third, the difference between work
stresses according to career did not have statistically significant effect. More than 10 years of experience, less
than 3 to 6 years were more sensitive to work stress. In this study, it is important to verify the effect of

education and training on job stress.
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(Table 2) General Characteristics of the Respondents

Spec. N %
s 37 587

i IR % 307
20t 38 60.3

- 30t 13 206
40°) 10 159

500 o4 60.3 32

1% 32 50.8

e AEUE 2 349
0= 9 143

1~3d ot 10 159

asus 3~5d mut 43 683
5~10 u] 3 48

104 o] d 7 111

1~39 o 40 635

29 3~6d wgt 7 111
6~9d wgt 8 127

104 o] 3 127

A 12 66.7

A5 AT 12 19

K gt ol% 3 48
YA 6 95

R 23 365

FHay ol W& 8 127
AR ol2 B 32 50.8
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(Table 3) Correlation Analysis

= p<05 9
OJT, Off-JTxL

Fo1% G A

Categories | M | SD Correlation
b c d
OJT 419 | Bl
OffJT | 406 | 7% | 728% | 1
TaEE | 423 | 777 | 284 | Blse | 1
AuiEdx | 392 | &3 | 5260 | 508 | 126 | 1

#p< 05, #xp<,01
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