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A Study on the Influence of Workers' Training on the Improvement
of Productivity in Workers in Western Chungcheongnam-do
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Abstract This study analyzed the effect of on - the - job training of workers in Chungnam western area on
productivity improvement. A total of 76 questionnaires were analyzed for workers in the western part of
Chungcheongnam-do that completed the training course of the Korea Polytechnic University Education and
Labor Ministry. The results of this study are as follows: First, the higher the motivation to receive the on -
the - job training for the improvement of the productivity, the higher the satisfaction of the training of the worker, but
the effect on the job productivity was not significant. Second, the correlation between training experience and
job productivity was not statistically significant. Third, as for the effect on the productivity improvement
according to the rank, the temporary workers showed higher education satisfaction than the regular workers (agency), and
the job productivity was higher than the manager (manager level). Results of ANOVA analysis showed that
there was a significant effect on educational satisfaction and job satisfaction according to years of work, career,
and rank. The purpose of this study is to analyze the effects of on - the - job training of workers in the
western part of Chungnam, on the productivity improvement, The validity of the study is significant.
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A Study on the Influence of Workers' Training on the Improvement of Productivity in Workers in Western Chungcheongnam-do
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(Table 6) Group Differences of the respondents
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