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[ Abstract ]

This study was conducted to explore differences of major selection regret and reasons by major selection motivation, and dif-
ferences of college life, employment goal, first job satisfaction among groups by major selection motivation and regret of college
graduates. For this study, ‘2013 Year Graduates Occupational Mobility Survey’ of KEIS was examined by cross-tabulation analysis
and one-way analysis of variance. The results were as follows: First, in the case of major selection by intrinsic motivation, less re-
grets were given than extrinsic motivation. Second, the biggest reason of regret was ‘difficulty of unemployment’ in case of intrinsic
motivation and ‘not fit in aptitude’ in case of extrinsic motivation. Third, there were differences of college life, employment goal,
first job satisfaction among four groups by major selection motivation and regret.
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Table 10. Differences of employment goal failure reasons among groups
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