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and Intention of Childbirth
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<Abstract>

This study is to examine the influence of family-friendly policies on married female workers’desire for an additional child
and the mediating effects of family-friendly policies and birth intention on the relationship between work- and family-life.
A questionnaire survey was conducted with married female women who were under the age of 40 years and with young
children, using convenience sampling. Initially, a total of 400 survey questionnaires were distributed and 326 of them were
gathered and analyzed as final data. The study conducted descriptive statistics, structural equation modeling, Sobel’s test, latent
means analysis, and multi-group analysis to test the hypotheses. The findings are as follows. First, family-friendly policies
positively impacted married women’s willingness to have additional children. Second, family-friendly policies had significant
positive implications on married female workers” work-life. It shows that family-friendly policies influenced married women'’s
job satisfaction and organizational commitment, enhancing work-life satisfaction. Third, family-friendly policies were positively
related with married women’s family-life. It revealed that the policies had an impact on their marital satisfaction and parenting
stress, improving family-life satisfaction. Fourth, married women’s work-life factors, such as job satisfaction and organizational
commitment, were not significantly associated with their intention of childbirth. Fifth, marital satisfaction and parenting stress
were positive and significant factors affecting women'’s willingness to have additional children. Sixth, married women’s fam-
ily-life mediated the association between family policies and their childbirth intention, but their work-life did not do. Last,
work- and family-life mediated the significant effect of family-friendly policies on the willingness in both groups: fam-

ily-friendly policies—work-life, family-friendly policies—childbirth willingness, and family-friendly policies—family-life.

ATA(Key words): 71&X18HA E(family-friendly policies), 21778 (work and family-life), Z4Fe]&F(intention of
childbirth), A% &4 (latent means analysis), 524 (multi-group analysis)
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Table 1. Result of multivariate normality (N=326)
Latent Variable Observed Variable Number of Items M SD Skewness  Kurtosis
Childbirth & Childcare support 8 49 28 -191 -1.116
Family-Friendly Policies Flextime support 5 25 29 934 -225
Family-friendly Corporation Culture 10 33 31 577 -866
Work-Life Job Satisfaction 13 343 74 -430 -.356
Organizational Commitment 16 3.30 74 -374 -225
Familv-Life Martial satisfaction 10 3.55 78 -351 -452
Yo Parenting stress 18 329 74 -132 -482
. I Child-birth Intention 1 271 1.72 229 -1.700
Intention of Childbirth . 404 Number of Children 1 208 66 235 121

Note. Parenting Stress: inverse coding
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Table 2. Correlations of Variables (N=326)
1 2 3 4 5 6 7 8 9
1. Childbirth & Childcare support 1
2. Flextime support 523" 1
3. Family-friendly Corporation Culture  .766 589” 1
4. Job Satisfaction 484 336" 3717 1
5. Organizational Commitment 5527 4607 4807 7807 1
6. Parenting stress 3497 180" 227 5627 5327 1
7. Martial satisfaction 3877 2607 3457 697 647 489 1
8. Child-birth Intention 3917 245" 3907 340" 363" 2117 368" 1
9. Expected Number of Children 296" 320" 365" 460" 4717 331" 444 478" 1
Note. Parenting Stress: inverse coding
" p < .001
2. ATRY 4 oz ZARYY A4S Bristr] Sl& FHeT
e =9} BHHYEE FESAL FUHTEE GAWLo)
= 5 A=
D 5428 42 e 24U Anid 5UE Ade AAHA 245
TEPIHNEY THE AAsp]dl Aol s = T QEslE wsiy SEEUnE nEAY= z2AS #
N = 7 i= 2= U= T AT o
d BlAS A=F o3l FolA O1BAS AAE _

B SRS Ao Hsh A SUEAS DBEE gueo) mg aw Russe mes el
:ll}—ﬂo]-;g]/'ﬂi l?"t}-};—- ‘%‘7]'€‘V’]' l_"]——ﬂ /\]/ ﬂi\l‘ Od:]l\jﬂaloﬂ EH 700])5]-'& o])b]_x_] i 5]_:.1—’__ X]U 2 500])\&_0‘% X‘“
B = = = <, as . =
stel = OEASR) AlASCA M BAVHE A5 ol 0w aempaee gz oe e 7
RMSEA(Root Mean Square Error of Approximation), ‘& o B A Holrh YeAS ouas Aow W
O F3=20 TLI(Tucker-Lewis Index), CFI(Comparative Fit BYEE mEA7E 2AS FguelS 7he] Aol 85

Index) 5= H7F AL A4kl QTHS. B. Moon, 2009). ugho]ofol FTHB. R. Bae, 2011).
BAAN A" Ar= AT AAME Hin= ’
_] ’1@‘]’}/”—'—!‘\:] ]'] '?_ ]-0“ éoj 'T'l:]—E’] UJX‘], _/_F%E]r E% }g.l:]i @J’]_ <Table 4>9+ ,Q—O] X]—
RS ] AEX A
BT ATEE 24 Ak <Table B 4ol 2 646~ 93802 5004 UrE}Ur TE:‘E} E«l 12
. — ™ aQ ==
o A A =X 18 ki n=, =
ATeld A4gd SAngel HidE AT M), gz poz gangn. aw, ASAsARe 3
TLI(.955), RMSEA(.079)¢] # =5 7]1&#k(S. H. Hong, opclel TiE YL AZUEN D FRA U)ol 7}
2000)& FH3H= So02 Heht & APt B 2 At Uy, olod AmCIEUNYFEsE
A), AR2AFATTA) w282 FFgo] & AR Ys
Table 3. Model fit index for measurement model (N=326) A Ao e Armzo] zAEIH H]3
Model X & p CFl TU RMSEA  ggdo] 2 o Uehti /MAZe 4gue 4%
Reference-Size - - -9 90 .05~.08 Do) FE2Ef 2o HlF| o] o] F AoE UE
1% Z71EAk0)8ko] o sky 712347 SA) A
Measurement Model 63791 21 000 974 955 .079 T F7EA e IUAL AT SR
W3l 9ol B & Ao vyt
Table 4. Result of measurement model (N=326)
Latent Variable Observed Variable B ye SE CR.
— Childbirth & Childcare support 919 874 - -
Family-Friendly Policies — Flextime support 703 046 056 12466~
— Family-friendly Corporation Culture 1.000 871 052 17554
. — Organizational Commitment 1.000 887 - -
WorkLife — Job Satisfaction 1053 938 043 24256
Familv-Life — Martial satisfaction 1.254 833 - -
Y — Parenting stress 1.000 705 094 13386
. o — Expected Number of Children 1.000 .729 - -
Intention of Childbirth =" 4§ birth Intention 2344 656 269 8.704"

Note. Parenting Stress: inverse coding
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HNEASAE, HPYE, VIS FAERTF 1] A

S0 WHEYEE AWus] 3, AW T F ) FERY AF

AE FBASE 2ABAT. 1 A3, <Table 5>0l4 A ZARY AYE 9 BPErt $3F Zow &
Alguket o] VARG L S AT FAH o] TxRY] AYPEES A¥HE A, AYE AFE
b o] % gsuwto ® Jehgth £ o 9l iy CFI(.974), TLI(.955), RMSEA(.079)°] # =7 7IE#(S.
o2 Mg Tl st 7HE(9=1.0)& 7178 H. Hong, 2000)& Z<3hs 2102 Uehyith wabA
g dddte WHORE 95% AFTFIA g2xFEEL 2R et 73S A s, ALY, 7HEE, Tt
Aol 1€ sk god BEEEErt grET el e Al Uig meFAAn ARYE-FIt
E—HI(M A. Chun, 2012). 71 A3, 95%A1=] 71t Fhol ZefFF o] WAE AT BE FAWEFRY CREEY
0.850~0.977% 1%ke X8kl UA ol HFHoE £ o] &0l 050182 UEhsty] wiEel A3 A€ Ed

AT SARY S WEHETET} ASS SAsAT Th(<Table 6>, <Figure 2>).
TAAOE AuEd, AA, 7S e AAYE(B
Table 5. Correlation matrix between latent variable =657, p<001)el AH L F= 2 Yttt
Latent Variable 1 2 3 4 5, 71318 RS 282 V&Y 220
1. Family-Friendly Policies - Aduzo 2 Z7AA FA) gk EA S 2=
2 WorkLife 67 - o8 2 F gtk B4, ASUAEE IPAE(5=525,
3. Family-Life 525 919 - P<-001)°“ HAel 93

4. Intention of Childbirth 5907 676" 727" -

“p < .001

Table 6. Result of structural equation model (N=326)
Latent Variable Variable B £ SE CR
— Work-Life 1.698 657 143 11.855"
Family-Friendly Policies — Family-Life 1.020 525 135 7579
— Intention of Childbirth 1.598 378 491 3255
Work-Life — Intention of Childbirth -.609 -373 673 -905
Family-Life — Intention of Childbirth 1.893 871 .838 2.261"

< .05, "p <.01, "p < .001

B

Organizational
Commitment

Job Satisfaction

Expected Number
of Children
(Child-birth Intention|

Family-Friendly
Policies

Intention of
Childbirth

Martial satisfaction

Parenting Stress

& o

Figure 2. Result of structural equation model

Note. Parenting Stress: inverse coding
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=378, p<.001)l A FEFES T ZoE YEhy OIRES] ATl et 31 2ole A5 7S ttest, ANOVA

Z, J1EASA Y] BLL A EARTRAY AR
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EeE & & Ak YA, 71EdemAe] /P
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o Yty &, 7| Tgste] s A o] ulE
o AU oh 2AAE ZANA FThE ] F
AH FFE FE AR & 5 Ut
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T, FEZEHES 3l wiweE A dig 2P Ed
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i/ &Este] o8 HAL A3l Sobelo] ZEF34E& o434
on, 7 A= <Table D3 2t A HAZR 7S84
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2 A F HAR VSRS o7 E-FT)
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2.164% Jeh} Wi ZA7} A Ao® RIS F, 7}
BASLE TEASA RSt FUEA R o] HAA )
NS k= o2 vepyth

Table 7. Mediated effect

Path B SE Z P

Family-Friendly Policies — Work-Life  1.698 .143
0.902 0.36

Work-Life — Intention of Childbirth 609 3
Family-Friendly Policies — Family-Life 1.020 .135

(analysis of variance), -2 MANOVA(multivariate analy-
sis of variance)E ©]&¢T) o3 B SAHAE
sk edethe AAAY S 7ML dk webA F
HE sxes xRS o]R3te] Fd 71 zo)E
Tohs A A (latent mean analysis)& E4 HHg
o2 Hrjl. S. Aiken, J. A. Stein, & P. M. Bentler,
1994; S. B. Green & M. S. Thompson, 2003).

SR AR S HdAe AR e
d(configural invariance), Z4%5 Y (metric invariance),
J8]la dHFYA(scalar invariance)©] EAHE BT
A gslofof @rkS. H. Hong, M. L. Malik, & M. Lee,
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H. Hong, M. H. Hwang, & E. S. Lee, 2005). Al W)

2.164° 0.03
Family-Life — Intention of Childbirth 1.893 .838 Z Z2ATAMo] AP AAZTYHS AZI¥Y. =
P05 Tp < 0L Tp < 001 dask 7 ZwRle APA LY A ke AW
Table 8. Model fit index for invariance
Step X df AX Adf CFI TLI RMSEA
Model 1: Configural invariance 93.884 42 - - 972 952 062
Model 2: Metric invariance 99.807 47 5923 5 971 956 .059
Model 3: Scalar invariance 198.082 56 98.275 9 961 945 068
Model 4: Factor-variance invariance 258.743 60 60.661 4 951 938 072
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Table 9. Latent means analysis by number of children

One-child Two-children group cohen’s

Latent Variable

group M SE d
Family-Friendly Policies 0 -.028 031 378
Work-Life 0 072 .078 147
Family-Life 0 023 .065 .086
Intention of Childbirth 0 -1579™ 169 1276

Note. cohen’s d= 0.01(very small), 0.2(small), 0.5(medium),
0.8(large), 1.2(very large), 2.0(extreme)
mp < .001

OFHGEAS T84 ByolA SAATY A7
£ A 1 vlwdte Ao Agste HHoE, FEHE
AR AT, SATYY 4% 2 72548 HA5E <A
Ao g AATTHS. H. Hong et al., 2005). UA )
OE] N
=

BYOE FUN A%L A g AfuFol o)
94 2447, ¥ A9 BF APE A%< TLL CH
RMSEA7} 87Fs3bl tehd, 5 18 3 7271 5

3 & & QUth<Table 10>).

Table 10. Model fit index for configural invariance

Group x> df p TLI CFI RMSEA
One-child group 51.007 21 .000 957 975 .091
Two-children group 42878 21 .003 943 967 .083

EoAs 25N A5 AT 3 e 34
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Aolg AFH7] AL NEACR ZHEUY 7140l
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X?=2.235(df=42), TLI=.952, CFI=.972,
FEO 2 YEYTH<Table

W, FHZATUY 2§ APEE 2=2214(df=47),
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g3t 2A5IARYT axl 001103, AF= 2
ol 5olt}. whebA x*gke] WstEFe] YUAX](3.84, p<0.05
A E Z2H8IA A7) WEe] e RF{=rt FAH
°Z o vhE VAR gtk &, Ag e Tkl
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OGRS 93 dAxH0] mF FHForne, A (B=71, p<001)°] F A HekB=.62, p<001) H
NBARAEAGA, NABAIASEFAELG, 7H 0¥ Ee £E0 T PE 0T FASU,
SXA -7 S, AZAE-FIIEN T, e =4, 7IESAETE St el 9Fe mA=
3B Fo EHZ 24 Aol Ake FolFW  ARolA He 3 Aolrh ek AEASAI F7h
Ak AW et oA e 2 4 AR fode gl WA= TS 7 A E—‘:roﬂ ‘%50:3: o)A
AR AI= <Table 12>, <Figure 3>¥ 2t} g @AY FJ(B=56, p<.001)°] F A HHB=
TAHOE AMRY, AR, AEWHA} ARG p<0l) BT § BE FE JFL Hg% Aoz el
YEFE A= A2AAM T A et F A e b At AR, 7HESA =7 7Rl dFe ]'IE
o fold Aolsh Uehdth ASASAEL DAl 2elA T 7 Folrh ekt HEAsAEs 7
A 9% F A 25 dFE nAAY, 3 A Zol| MA= FF F AD 25 TS VAA,
Table 11. Result of model fit index for invariance
Step x* df TLI CFI RMSEA AP Adf acceptable
1. Basis model 2235 42 952 972 062
2. Metric invariance 2214 47 956 971 059 0.011 accept
3. Structure invariance 2.501 52 941 .958 068 0.377 accept
Table 12. Multi-group differences analysis by number of children
Path Adf Ax? ATLE One-child group Two-children group
B B B e
P1. Family-Friendly Policies — Work-Life 1 135447 .009 2217 71 1247 62
P2. Family-Friendly Policies — Intention of Childbirth 1 3.921° -.003 333" 56 96~ 24
P3. Family-Friendly Policies — Family-Life 1 10.359™ .007 1517 58 56 50
P4. Work-Life — Intention of Childbirth 1 312 -.001 -.68 -36 -1.04 -52
P5. Family-Life — Intention of Childbirth 1 540 -.001 1.58 .09 277 78
Total 5 302377 015
p<.05 "p< .01, Tp<.001

T71(.62)

Family-Friendly

.56(.24)"

Intention of

Policies
.58(.50)

Childbirth

Note. Standardized estimates: "One-child group(Two-children group).

Figure 3. Multi-group differences analysis by number of children

- 86 -



ABASAE, AT, AR 32000 T 1) BA 1

A AR (B=58, p<001)°] F AU H(B=50, p<.05)
uoh o Ee 430 T W 2
UA, Aol FENe gl 3T A A

M Ao e AT 7 Aol RolA o,

o= IRtk A, AT F7HE el g
& vAE ARANE AGel BE W 7 Aol g
Bolx 93, & A Fuw T A Puo] FUT P
2% el AoE Hggin,

2) diN £ B4

A Qe wAETE sobel's ZAAE B3l A
B oA, @ A "us T A 2 g
s} FohEuelae] BACIA AR ABAT W)
of MASTL 4 P Ao LERgTH<Table 13>)

I
)
Lo
X
u b

Table 13. Mediated effect

Z-Score

One-child group
-702(p= .48)
1.506(p= .13)

Mediate variable
Two-children group

-926(p=32)
1.355(p=.17)

Work-Life
Family-Life
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