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skatedl A15E 71soF gt

1. ChatRtel Qois] S

ATt gAe] Qukd E4L Table 19} 2tk oz}
6

7} 92.7%% 3, 18hde] 23

d 24.5%, 43hd 27.3%9T}. A dele Aol
23.6%, =°| 67.3%, 37} 9.1%= Jeiga, +%
Aoz X AP WdH BARHe] 57.3%,
gk JARHol 42.7%I1A}. wsty) A 71
2 AN )7}t 49.1%2 7P ggken gele] A
7} 20.0%, HdES 1T 457 19.1%H0 &
T A IFPNEE 81.8%7F dErBew P
THYo] 11.8%%th. F8AQ A3ert =t
IS Al 53.6%E PY Bka HEo
36.4%, Yty geet A9t 10.0%= ettt

o

Table 1. General Characteristics of Participants (N=110)
Characteristics n %
Age(years, Mean+SD) 22.02+2.16
Gender Male 8 7.3

Female 102 92.7
School year Tst 26 23.6
2nd 27 245
3rd 27 245
4th 30 27.3
Economic status Good 26 23.6
Moderate 74 67.3
Bad 10 9.1
Perceived personality traits Introvert 63 57.3
Extrovert 47 42.7
Application motivation Aptitude b4 49.1
Recommendation of others 22 20.0
Employment guarantee 21 19.1
High school record 8 7.3
Nurse's professionalism 5 4.5
Plans for after graduation Hospital 90 81.8
Civil servant 13 11.8
School nurse 2 1.8
Industrial nurse/Others 5 4.5
Perceived health status Good 59 53.6
Moderate 40 36.4
Bad 11 10.0
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o tauishye] T Bl JIgE nRe= 229 @
=gkom ARl Ql4lo] 356405602 7Y Wk Ankz] B w2 oA #e] ZolE Table
o AFNEEE 54 T F 3.88+0.44%, A=g 37 2o, A Vel FEHA e Wl A
S 5Y U § B 360:04000000, Ak W $9 F A dels ek APUE A8
HA4L 44 T T Be 2.95+0.38F 0.2 ey slATh. 3 Levened T4t A% S B3l TEANS
s ¥4 2ot dSAEARE 2 F A2
3. YEtd SMof| g ZI=™ZAI2| xto| FHA A7 wet Aozt e, 9 ¢ B
AWARE gWshs A7 379s Wtk AR
Table 2. Nursing Professionalism, Major Satisfaction, Self Leadership and Ego-resilience
(N=110)
Factors Min Max Mean SD
Nursing professionalism 2.80 5.00 3.91 0.45
Self-concept of the profession 2.78 5.00 4.04 0.50
Social awareness 2.63 5.00 3.56 0.56
Professionalism of nursing 2.75 5.00 4.06 0.56
Roles of nursing service 3.00 5.00 4.01 0.54
Originality of nursing 2.50 5.00 3.88 0.70
Major satisfaction 2.67 4.94 3.88 0.44
Self leadership 2.20 4.69 3.69 0.49
Ego-resilience 2.07 4.00 2.95 0.38
Table 3. Factors related to Nursing Professionalism (N=110)
Factors Categories Mean+SD U/F/x? p Tukey
Gender' Male 3.86+0.24
Female 3.91+0.46 430.50 196
School year Tst 3.97+0.51
2nd 3.90+0.45
3rd 3.8310.41 0.48 695
4th 3.9310.45
Economic status Good 3.94+0.42
Moderate 3.87+0.48 1.42 247
Bad 4.12+0.19
Perceived personality traits Introvert 3.90+0.48
Extrovert 3.92+0.42 0.15 882
Application motivation Aptitude 3.95+0.44
Recommendation of others 3.98+0.48
Employment guarantee 3.82+0.51 0.83 608
High school record 3.77+0.33
Nurse's professionalism 3.75+0.21
Plans for after graduation’ Hospital® 3.95+0.45
Civil servant® 3.62+0.38
School nurse® 4.49+0.54 9.96 019 c2b
Industrial nurse/Others® 3.73+0.30
Perceived health status Good? 4.01+0.41
Moderate® 3.74+0.67 4.63 012 a)b
Bad°® 3.99+0.47

" Mann-Whitney test,

* Kruskal-Wallis test
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o a7k o wkem (x*=9.96, p=.019), F&4A frelg Aozt Sd £ F A=k o A
AgEt F& AL BB Aguc Y5t o W WS BAd] fld SR 5Rgel Z3
EUTHF=4.63, p=.012). A X A3 dgus=(B=.625, p(.001)7F 7F
SARAR I vAE Ao Yesten], o
4. HEMEAE, TIEE, M=ol X} Ag7h AR EE 50.6% ek Aoz v
oteteid ol abubatA| o (F=14.964 p(.001).
DEARAT, AFVEE, ALy, AobeEy V.= 2
o] @A = Table 4t 2t} sAEHAL A
e, Ay, Aot gt 47 freld g = ATE EdEE e denEs, A
FREAY 9%er(r=.66, p(.001: r=0.50, p.001; Zuid, AetetEido] s AEA R v dFE
r=0.23, p=.016), °| & AFUHze] FAAF7} shetslr] fal A=t
0.66°= ol 7V 2 A= delyrh A AT A3 oAk ﬁ;ﬁ%ﬁz e B
Frmoh Aze|ely, Aot o] 247t fold Fol d# 391de=, o &2 =TE °l&d Cho%t Lee
WAL A2 (r=0.59, p(.001: r=0.21, p=.031), (2015) dA7elxel 3.93d, Jun? Lee (2016) &
Azeleiyst Aopa# gl folg do dRdAE FollAel 3.8551F} W@ ol deh. 2y Chost
HATHr=0.35, p{.001). Kim (2014) 97olMe 3.598 22 ¥ A727Ech
A7k vkl ol Aole AT ddATE 1
5. ZtE=XEA | J&e o= 2 ARE 43pd7bA] n2A FEG ¥ Cho¢t Kim
(2014)9] 9= 1, 284 3ol 3, 43hd YR}
2 A7 ARG Aol Ptde v o ®ol o] QI Ao OH**%} - &E}. = 1, 2%
atglom, 2AEeR(VIF)E 1.090~3.6152 = d e off deS AdER Eek e b
E gkl 10 olsk= yeht tggadel 32 e

AFAe v el 9, Axe] TAHoE 3
Ae® veigei(Tatle 5. e LR AEA ] wgelt BEARABE
=5

N
YFE MAE 8QdE A fa) Lduby 54N A719] A ol8 dFe] AR usE FENE

=

Table 4. Correlation among Nursing Professionalism, Major Satisfaction, Self Leadership and

Ego-resilience (N=110)
) Major satisfaction Self leadership Ego-resilience
Variables )
Nursing professionalism .66(.001) .50(£.001) .23(.016)
Major satisfaction .59(£.001) .21(.031)
Self leadership .35(£.001)
Table 5. Influencing Factors on Nursing Professionalism (N=110)
Variables B S.E B t p
(Constant) 1.202 0.377
Major satisfaction 0.636 0.092 .625 6.873 €.001
Self leadership 0.084 0.082 .091 1.022 .309
Ego-resilience 0.000 0.087 .000 -0.001 .999

Adjusted R?=.506, F=14.964 p{.001
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2016). Ty Lee (2016)9] Aol 2tad &2
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ABSTRACT

Factors Impacting Nursing Professionalism among Nursing
Students”

Hwang, Eunhee (Department of Nursing, Wonkwang University)

Shin, Sujin (College of Nursing, Ewha Womans University)

Purpose: This study was conducted to examine the correlations among nursing
professionalism, major satisfaction, self leadership and ego-resilience of nursing students.
Methods: The subjects were 110 nursing students recruited from one university. Data were
collected using structured questionnaire, and analyzed with the SPSS/SIN 23.0 program.
Results: The results indicate that nursing students have levels of nursing professionalism,
major satisfaction, self leadership and ego-resilience that are higher than the median.
Nursing professionalism showed differences according to plans for after graduation and
subjective health status. Nursing professionalism was significantly correlated with major
satisfaction, self leadership and ego-resilience. Conclusion: Major satisfaction was the most
influential factor predicting greater nursing professionalism. Thus, these factors should be

considered when developing a program for enhancing nursing professionalism.

Key words : Nursing professionalism, Major satisfaction, Self leadership, Ego-resilience
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