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Abstract The purpose of this study is to compare and analyze the impact of self-leadership by worker in
social enterprises and profit enterprise. For this purpose, 36 social enterprises and commercial enterprises in
Chungcheongnam-do and 303 workers were surveyed. Main results are as follows. First, the workers in social
enterprises and profit enterprises have many different characteristics. The workers who work in social enterprise
is more women, less educated and were the elderly than profit enterprise. This is the reason that social
enterprises are employing women, elderly and vulnerable groups by the government's social work support
policy. Second, self leadership and all organizational Performance areas in social enterprises is higher than that
of profit companies. Third, self-leadership in social enterprise and profit enterprise has positive effect on
organizational performance. Therefore, in order to improve the organizational performance of social enterprises
must share organizational vision and goals for the workers. It will increase the organizational competitiveness.
The Journal of Digital Policy & Management. This space is for the abstract of your study in English.
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(Table 1) Traditional management and self—leadership
[11,13]

Traditional management

function Self-leadership

External observation Self-observation

A given goal Self-configuration goal

External strengthening of task|Self-Strengthening self-leadership
performance Behavior

Passion based on the natural
rewards of the work itself
Criticism from the outside Self-criticism

Solving problems from the outside| Solving your own problems

Job assignment from outside |Assignment of oneself

Work plan from outside Planning your own task

Negative viewpoint Positive viewpoint

Reliance on the vision of the|Committment to the vision created
organization by the employees together

Passion based on external rewards
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(Table 2) KMO's Standard Fit and Bartlett

- KMO Bartlett
actors X2 DF P
. Initial value 870 | 1182980 | 66 | .000
Self- At -
leadership CrTEmOVING | g | 778960 | 36 | 000
the variable
L Initial value 833 | 1408328 | 45 | .000
Organization After removin,
performance | 17 MO8 g5g | 1240319 | 36 | 000
the variable
AzeE g, 2245 2 2 9l B A

oJ=02.2, AF-& 50t o]4d=1, 50 Hu=0o 2, o3&
AEdE o) /d=1, aEold=00%, 482 3d o)
1, 34 muk =002 SI9F-= SR o=, 3
Fh=00.2, 952 20009k Z¥=1, 20009+ ©]3}=0
o7 74 EE A A 719=1, Fel7]d=022 28t
Ak

4.1 A3 X7 a7y
AFs| 7193 Gel7lgel ske SR 1A
3|34 EXz}olE Belsly] Y5t FholAlF BAS o
Az} Al Ao ulebr] EAH R Feju|s 2po|7}
91tk Aol whaba = ALE A 7| o] Siele oA

OlE
= =

gxtol

E/Hﬁ—v Al sz g A Ao Az A x}x = 819=
T;E;;j i *Hﬁ 3, ;‘ 24” . 108 ?H A7} T09%2 A)7)9e] B AR A 527%
=0 A =9 Ho 1.0 519] g o]0 2] =
T TT’___ T, - -
A o el °665 T ol sl o wekon], el webA 30t ~40t] =
A AlaE 781, WA A 673 27| EE 66hE
. | 1 A geIel B ukel 60n) o)kl ;e EARs
§ bsd £ ngon), 244 A% AL
elnel B B op3e] 6 At na T, T8 B e Ao ek gk Al
ot 22l BF 8 oo & NS able 3>. e - = B}
7190l FAbele 22AE] FE7IY LE2AHE HlE
(Table 3) Reliability analysis of factors A QAR o AelwA] nAlEA} Be AL o 4 9lg]
ltem Queston [ Croba(s | o}, ol A}8124710e] 43¢e] A8 ARz A 2] o
number alpha - - - -
Total 9 819 sle] oy, w9l T HIASS AYTeE 185kl Q)
Self-leadership Proiijvree villlrr;hng g g% = o] Yoz HaEc) 1 o= FAXLE o
self management 3 5 HSkA = ZAIR A A7 S2AES] FHEEE ] o
Total 332 ] 3 & 7z o ) )
Orammatonat T3 9 8 271800l MaA tAR e 2w eIt < Table
formance Social performance 6 354 4>
be Economic performance 3 357 .
(Table 4) Difference in demographic characteristics
Division Mail Female Chi square
(significance)
Profit enterprise | Frequency(%) 71(47.30%) 79(52.70%) 10551
Sex |Social Enterprise| Frequency(%) 44(29.10%) 107(70.90%) (0&1)
Total Frequency (%) 115(38.20%) 186(61.80%6) '
Division 20s 30s 40s 50s 60s 70+
Profit enterprise | Frequency(%) | 15(10.00%) | 43(28.70%) | 47(31.30%) | 41(27.30%) 42.70%) 0(0.00%) 1892
Age |Social Enterprise| Frequency(%) | 21(13.90%) | 19(12.60%) | 52(34.40%) | 42(27.80%) 15(9.90%) 2(1.30%) (0.002)
Total Frequency (%) | 36(12.00%) | 62(20.60%) | 99(32.90%) | 83(27.60%) 19(6.30%) 2(0.70%)
Division Less than high College University Master Doctor
school 8458
Bd Profit enterprise | Frequency(%) | 61(40.90%) 33(22.10%) 50(33.60%) 3(2.00%) 2(1.30%) (0‘076)
tig:’ Social Enterprise| Frequency(%) | 77(52.70%) 21(14.40%) 39(26.70%) 8(5.50%) 1(0.70%) '
Total Frequency(%) | 138(46.80%) 54(18.30%) 89(30.20%) 11(3.70%) 3(1.00%)
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(Table 5) Differences in working conditions
. , _ Chi square
Division Less than 1 year | 1 years to 3 years | 3 years to 5 years | More than 5 years L
(significance)
" Profit enterprise|Frequency(%) 32(21.30%) 33(22.00%) 32(21.30%) 53(35.30%) 457
;:;)Zer Social Enterprise[Frequency(%) 36(24.00%) 45(30.00%6) 31(20.70%) 38(25.30%) (0206)
Total Frequency(%) 68(22.70%) 78(26.00%) 63(21.00%) 91(30.30%) ’
Division General Middle manager Ex-e cutive CEO Etc
employee Director 4673
h Profit enterprise [Frequency(%)| 101(67.80%) 39(26.20%) 1(0.70%) 3(2.00%) 5(3.40%) (0'323)
ct;’;fe Social EnterpriseFrequency(%) 94(63.90%) | 34(23.10%) 42.70%) 7(4.30%) 8(5.40%) ‘
Total Frequency(%)| 195(65.90%) 73(24.70%) 5(1.70%) 10(3.40%) 13(4.40%)
Division Less than | 10,000,000~ | 20,000,000~ | 30,000,000~ | 40,000,000~ | More than
) 10,000,000won{20,000,000won| 30,000,000won [40,000,000won|50,000,000won50,000,000won| 0846
Profit enterprise|Frequency(%)|  2(1.40%) 73(49.30%) 49(33.10%) 14(9.50%) 3(2.00%) 7(4.70%) (0.000)
Salary [Social EnterpriseFrequency(%)| 19(12.80%) | 91(61.10%) | 35(23.50%) 2(1.30%) 0(0.00%) 2(1.30%)
Total [Frequency(%)| 21(7.10%) | 164(55.20%) | 84(28.30%) 16(5.40%) 3(1.009%) 9(3.009%)
AYE A 7195 el gel 255 224 259 (Table 6) Seli—Leadership Difference by enterprise’ s
2 545l 2 #Qs] Slate] jelAlF vAe & A type
7 gl mEb = Eﬁ]xﬂlgi freulak Aozt gl Division Type N | Mean | SE (%ignigcance)
Ao ept) %, % web AFEA71%0] 2000 TR e v
vl w|qko] 73 9(y7]. AFHo] g v gerge Progressive | enterprise 1 10. 1 (72.317
thinking Social _ 0.021)
5070060 2743) AE 4719 TRABO] AABAT} B Enterprise | %2 | 11 | 191
< oz YEgt OA QJIFALE A A EAA] g9l enf;(;fri;se 150 | 1062 | 1.7%6 Lo
-1.696
Gk whof o] AR A 7|§lol] FAlSHE ZFEAE] AR Inner reward—=¢ -/ 0.091)
. 153 1099 | 1.973 o
AR AR Aol GJshe] o4, ol 5 HeplF Bnteprise
Profit 1450 | 1055 | 2032
Xﬂ?}%gi —T’—%O}—' 017] ILHE_O]E}- 01'3‘7’1 Eﬁlﬁlg-i self enterprise o ’ ’ -0.852
L gojnlalA] AT ALE A7 2RASe] 2R management Eri:gie 152 1074 | 1982 (0.395)
o] 3 wgke] HlFo] B Aoz LERITI<Table 5>. Profit _
: 150 | 3201 | 474 -
enterprise -1.692
Total - ’
B Social 5 | 29 | 5104 (0.092)
4.2 7|HHEfof 2 Moa|Mat ZEMT) Enterprise "~ )
Ap81471915 Jel71sde) 71 el whe A
Wt 24 gae) Aols BAsR S0 AA Amel AdgEel me 244sks A8d s 3
o4 a1l AAA Ant AR Aol del AR, WA 2AEE wE BAROR felulal A
Z1ell HlElA BAH R FojulsiAl =& AoR vE  FATIS)e] w2 AR dEyth A Ad ddES
won] WARAM Arels BANCR fouet] A A7|]e] 1994, dE]r19ol 2312 A A7ISle] 2
= AR W 0.2 AEA7I900] EAIol Wil A Ekom, AAA e AFEA7I%0] 10272 92
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ojtf. A=A o2 A Axeu4e A A7 Fate]  7ISiel A }04 AAA Qs B2 ARRA AAE =24
G710l HlElA tha AR FAX R fojvet = B 9lE Flo|th<Table 7>.
= O

FLE

old Aoz el <Table 6>
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(Table 7) Organizational performance by enterprise’ s

type
L t
Division Type N | Mean | SE (significance)
Social Profit enterprise | 149 | 19.94 |3.758 -7.176
performance | Social Enterprise | 152 | 23.1 |3.877 (0.000)

Economic
performance | Social Enterprise | 153 | 10.27 |2.272
Profit enterprise | 149 | 29.31 |5.566 -6.019

Profit enterprise | 147 95 12336 -2.924
(0.004)

Total 1S el Enterprise| 153 | 3322 [5720]  (0.000)
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(Table 8) Influence of Self—-Leadership on Organizational
Performance in Social Enterprise

variable SE. B t VIF
constant 2.950 3.786 sk
Sex 933 | 152 2025 x| 1151
Age 1.056 | 103 [1.130 1.69%
Control Education 1.079 | .090 |.937 1.868
variable Work career 833 | -.041 |-561 1.108
charge task 981 113 11.349 1418
Salary 1063 | 022 |.275 1.322
Progressive o ; o 100 .
Independent thinking 322 | 213 (2126 x| 2.047
variable Inner reward 267 | 148 1.599 1.736
self management | .264 | 243 |2.722 x| 1616
R? 37
Adi R 327
F 8.38 7k
Durvin-Watson 1.531

#p<,00, #xp<0l, *+xp< 001
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(Table 9) Influence of Self—Leadership on Organizational
Performance in Profit Enterprise

variable SE. [} t VIF
constant 3.059 4.348 s
Sex 882 |-.063 |-.797 1.166
Age 978 | 146 |1.824 1182
Control Education 898 | .066 |.832 1.168
variable Work career 937 | -.258 |-3088 = | 1.301
charge task 1.028 | 132 |1.543 1.359
Salary 987 | 120 |1.357 1.462
Progressive thinking | .233 | .211 |2.381 = | 1.455
Independent [0 " oward | 278 | 181 [2015 * | 1493
variable
self management | 259 | .130 [1.397 1597
R? 273
Adi.R? 2%
F 5,635k
Durvin-Watson 1.476

#p< 05, *xp< 01, *+xp<.001

2oz A48 47195} 49
Fejol uhe Azelriie] %

Asigich ol #4439 2y YRS

l hEs
A, %, AAA A, W, ARt 2440
of BAHOR fold JFE A WrE ek
FAMS A ANR19D5F 24 G

s >~

= T

el wls) 24427 wgkew 1 o)

Journal of Digital Convergence | 145



AE|E7|Hnt Fa|7|Hol M 22 Mza|cdo] =2Mat] O)Xl= I

500} o145, 3 Plvk 2RE 4G T3 YeF
2 F0BA o UA5E 2AYNRE 2 Brfekn
AT B A4S AAA ALLsl AR, 27
w7k B GHO folud GYRATY Y= Aow
dersth %, 2EA7h F44ela delHel Ade
AR5qL A8 wmeshe AAH Ang 7 224
F2, ARAANE Folo] MMl waw 2L =
e WA 2ge F B BRANSE, 455U B
Ay FREAE S Qe A|HYE Feke 22
42 2A497} Frhn W7kl Qe AoIT<Table
10>,
(Table 10) Influence of self—leadership on
organizational performance
variable SE. B t VIF
constant 2.078 4940 s
Enterprise type 616 | 280 5402 ==x| 1.175
Sex 635 | .03 | 674 1.183
Control Age 687|122 12235 = | 1.304
ontro Education 666 | .00l | 1633 1363
variable
Work career 616 |-.137 |-2.645 = | 1.176
charge task 701|119 2134 = | 1.350
Salary 712|061 | 1.047 1.459
Progressive thinking| .184 |.214 |3508 = | 1.633
fndependent™r - eward | 190 | 156 | 2602 * | 1572
variable
self management | .180 |[.172 |2901 = | 1536
R 378
Adi. R* 355
F 16.498
Durvin-Watson 1.546

#p< .05, *xp<.01, *++p< 001
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