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Effects of Self-Leadership, Clinical Competence and
Job Satisfaction on Nurses’ Job Involvement

Sung, Mi Hyang" - Lee, Mi Young”

RN, Eulji University Hospital
?Assistant Professor, College of Nursing, Eulji University

Purpose: The purpose of this study was to provide basic data required to improve nursing resources man-
agement and nurse organizations. Methods: The data were collected using a questionnaire. Participants were
294 nurses who were working at 8 hospitals with more than 500 beds located in G and C cities, Korea. Data
analysis was done using t-test, ANOVA, Scheffé test, Pearson correlation coefficient and stepwise multiple
regression analysis with SPSS. Results: There were significant correlations between self-leadership, clinical
competence, job satisfaction and job involvement. Factors affecting job involvement were job satisfaction,
self-leadership, length of clinical career and length of career in current department. Job satisfaction was the
most influential factor with an explanatory power of 41%. Conclusion: Findings show that to strengthen job
involvement, identification and management of factors that affect job satisfaction and self-leadership are
required and relevant training and strategies should be developed and used.
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CERRELIENE TN 1

AT A2 of4d 0] 28879 (98.0%) 2 Ht A >
29.28+6.044 901, AT ARL u]E 216%(73.5%), 7| &
78% (26.5%)°] 1t S == 3UA] Z¢0] 12678 (42.9%),
497 9 1227 (41.5%), A o4 467 (15.6%) 0] A L. H,
4429122004 o]A} 3009+ m|ato] 2137 (72.4%) 2 71
ek T Y7 B et 6.58+5.83 0|31, A FAHE
S Bt 4171401 0]}l 0w, A 2] Q)= YHE S A} 2577
87.4%), ZQ7tBA} o]A}o] 37 (12.6%)0] 9L, TREA 2
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ot ddR7F 2169 (73.5%), AAstchal gt =zt
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tidAte] Az 4L S 903 whof 24 184, 11
843 0 2 Bt 60.78+9.49%0]gloH, 7tE YR 5P5E L
27 2754 wrdo) A 1134, 11 2758 0 & H4 230.51
1274370130t} AR S T4 1459 whyof A 297,
11158 0.2 H4+ 79.54113.53F 0]l o, AR B2 &
A 357 whdol H A 74, H 1 3174, B 20.98+4.098 0] 9]
t}H(Table 2).
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ZolAs gt ool 4dA] £Y Hrh =SithF=4.27,
p=.015). % JAE oA = 9d o4t A o] 3~6 ]y, 6~9
Y m|gkE ) 2| 7 EQ] o] &9k m(F=10.25, p <.001), & F A
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© 2 UpebFTh(F=4.53, p=.004). F-A] Z]9]o] A ezt

Table 1. General Characteristics (N=294)
- . n (%) or
Characteristics Categories NESD
Gender Male 6 (2.0)

Female 288 (98.0)

Age (yr) 29.28+6.04
<25 96 (32.7)
26~30 96 (32.7)
31~35 60 (20.4)
>36 42 (14.2)
Marital status Unmarried 216 (73.5)
Married 78 (26.5)
Level of education College 126 (42.9)
Bachelor 122 (41.5)
> Master 46 (15.6)

Total length of 6.5815.83
clinical career (yr) <3 85 (28.9)
3~<6 74 (25.2)
6~<9 49 (16.7)
>9 86 (29.2)

Present clinical career 4.17+4.01
(yr) <3 127 (43.2)
3~<6 88 (29.9)
6~<9 43 (14.6)
>9 36 (12.3)
Position Staff nurse 257 (87.4)
> Charge nurse 37 (12.6)
Monthly salary <200 35 (11.9)
(10,000 won) 200~ <300 213 (72.4)
>300 46 (15.7)
Department General ward 213 (72.4)
Special department 81 (27.6)

Number of night 5.81+2.35
shifts per month <3 38 (12.9)
(day) 4~6 151 (51.4)
>7 105 (35.7)
Workload Many 216 (73.5)
Right 78 (26.5)
Self development Yes 122 (41.5)
activity No 172 (58.5)

Total 294 (100.0)

TA ol o] YREZEI AR A REQ0] 22 A 02 Uyt
©1(t=-5.20, p <.001), D4=¢] o) whehA|= 3005+ ¢ o4 Hh=
217} 200~3005F 1] vk Bh= o = o) 329k eH(F=6.50,
p=.002). & oRfHL R 310 A= 33] 0]5}7} 4~63] o]3t, 73]
olFET} A FE o] F}Om(F=4.92, p=.008), Y7ol Al
£ B dHolgtal 3Ed didAY HREY] wWeken
(t=-2.40, p=.017), A7 L5l A Qlrkekar 33t =t
o] HLLEQl o] E9hTH(t=2.23, p=.026)(Table 3).
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Table 2. Level of Self-Leadership, Clinical Competence, Job Satisfaction, Job Involvement

S} CH(Table 4).

A2 4L 5 IR (1= 29, p <.001), Ak
Z(r=.20, p <.001), A F-E](r=.33, p <.001)T} -]+ H 4
A7 AU

NBYREYSB L YT (=13, p=.022), JTEY

(N=294)

. . Scores Items scores
Variables (number of items)
Min Max M=£SD M*SD
Self-leadership (18) 18 84 60.78+9.49 3.37+0.53
Clinical competence (55) 113 275 230.51+27.43 4.19£0.50
Job satisfaction (29) 29 115 79.54+13.53 2.74+0.47
Job involvement (7) 7 31 20.98+4.09 2.9910.58
Table 3. Difference in Job Involvement According to the General Characteristics (N=294)
Job involvement
Characteristics Categories
M=*SD t, ZorF (p)
Gender* Male 22.83+4.92 -1.03
Female 20.9414.07 (.305)
Age (yr) <25° 21.01£3.05 15.24
26~30" 19.56+4.39 (<.001)
31~35° 20.85+4.09 a,b,c<d
>36" 24.33%+3.59
Marital status ' Unmarried 20.37+3.90 -4.35
Married 22.65+4.14 (<.001)
Level of education College” 20.96£3.91 4.27
Bachelor” 20.43+3.97 (.015)
>Master” 22.47+4.56 b<c
Total length of <3 20.98+3.59 10.25
clinical career (yr) 3~<6° 19.75%3.96 (<.001)
6~<9° 19.67+4.36 b,c<d
>9¢ 22.76+3.88
Present clinical career (yr) <3 21.45%3.78 453
3~<6° 20.05+4.31 (.004)
6~<9° 20.16+4.12 b<d
>9¢ 22.52+3.95
Position Staff nurse 20.52+3.97 -5.20
> Charge nurse 24.10+3.48 (<.001)
Monthly salary (10,000 won) <200° 20.74£3.33 6.50
200~ < 300" 20.59+4.05 (.002)
>300° 22.93+4.31 b<c
Department General ward 20.69+4.11 -1.95
Special department 21.72£3.98 (.053)
Number of night <3 22.89+4.96 492
shifts per month (day) 4~6° 20.67+4.19 (-008)
>7° 20.72%3.38 a>b,c
Workload Many 20.6414.24 -2.40
Right 21.92+3.47 (.017)
Self development activity Yes 21.60£3.72 2.23
No 20.53+4.28 (.026)

*Mann-Whitiney U test; T ANCOVA (Covariates; Age=29.28); a,b,c,d: Scheffé test.
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o] R ERle] L Bl A 20kE ohu] Sis o

A& o5 3] FE4] (Stepwise multiple regression analysis)2-
AA|5FE K (Table 5).

UurA EAY W 5 AR Rt Aes
2] gt E4 9] s E(HEAEHTES Ty
Ha3h i AzgidE SPHLE F582
A FEdol A= Gk HAH A
o SYHe S 3 AdS AES 2 EAAA g
(VIF)7}1.05~1.132 %_“:&Zi 712241 102t} Zro} BA71 ¢l

A3} Durbin-Waston 1.812.2

AH U]—&

T =

23 24
S gRlsto] 3R o) 7MY o] S H U=
b3 gRes, Aneuy,
Sl Y& HA= 2o
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Egs}— oz L}E}km

6
RE

7hel o

A 41%8 2

= 53, p<001> gmaﬁ(s 20, p<.001), % 94
=19, p=.020), @ EAAY(B=-13, p=.027)0]gl e, 1 F

Table 4. Correlation of Self-leadership, Clinical Competence, Job Satisfaction, Job Involvement

FS 0| X = Q9l0|1, &
] 89102 Yepjeh. ARgtEol1%
{22 o] 0,664 Leb7h], AL 2ei4lo] 1
2 AL ol0] 0.01K%), & YA o] 14 L3
2w} 0,024 g he AOR G Lo @ A
e 1 42 ool -o.ozz-q Hehe 2R 92
Ao epget.

2474

v, =

9|

B AparAe] 4 el a5y
me|uye 59 wHdo] 3374, EUR
Aol 4199, AFEL 54 wo] 274802
A ATE] M FRE[21,22]7 A F2[1,3,20,23,24] &
Yo7l Ha) e Wolglw, el tiAlL nssige
Ao B HE Qs Ee e Hol Y.

HEAe] 4REL BP5d wd] 20980 % ATE
0] FEA TEE B v A7ko] A =X RE HE
2 Abo] W) 74t 7} 3,67 2.2 71 A SAE e of
L AgATN A BT 3.2~3268 02 2AE HRE 9] 7
FHT} ok e ATH1,3,2023]0]0, A E7E ALE T
AR AT RS B Tl Albe] A FHex BE HE
= A2o] el Uef 501 A e Ask ARSI,
20]. o] W elolehis S5 ST AR 1HBA}]

alA] o]

=

(N=294)

Self-leadership

Clinical competence

Job satisfaction Job involvement

Variables
r () r(p) r(p) r(p)

Self-leadership 1

Clinical competence .29 (<.001) 1

Job satisfaction .20 (<.001) .13 (.022) 1

Job involvement .33 (<.001) .17 (.003) .59 (<.001) 1
Table 5. Factors influencing Job Involvement (N=294)

Variables B SE B t p

(Constant) 48 .29 1.66 .098

Job satisfaction .66 .06 .53 11.16 .000

Self-leadership .01 .00 .20 411 .000

Total length of clinical career (yr) .02 .01 .20 2.34 .020

Present clinical career (yr) -02 .01 -13 -2.23 .027

R’=43, Adjusted R’=41, F=23.82, p<.001
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