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Abstract The purpose of the study is to explore the relationship among learning motive, job creativity, major
satisfaction and school satisfaction of enrolled students in 2 vocational schools in Seoul. Hypotheses based on
the relevant literature are tested. Job creativity was found to be positively influenced by learning motives and
autonomy. Intrinsic learning motive and autonomy affect student’s major satisfaction, but extrinsic learning
motive was found to have negative effects on major satisfaction as autonomy trait was irrelevant to school
satisfaction. Vocational college programs offer mainly technical and on-the-job training unlike general colleges.
Thus, students are psychologically sensitive to school programs and multidisciplinary approach is needed.
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(Table 1) Learning motive and job creativity hypo

test
Model B SE. B t
Learning | Intrinsic 251 | 060 | 251 | 4.189"
Motive | Extrinsic | 163 | 053 | 184 | 3.068

F=10.742, p<.001, R*=.071, *p<.01, ~*p<.001
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