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Abstract

The safety management is one of important factors. However, the satisfaction of safety manager is lowering.
Therefore, this study focuses on comparing the impact that working conditions have on the job satisfaction of field
and safety manager in construction field. The results of in this study, the basic wage, medical care, and leisure
activity were analyzed as a positive impact on job satisfaction. In addition, the comparison result of the field manager
and safety manager showed that safety manager appeared to be a greater impact on the basic wage than the field
manager. Also, this study showed that the medical care and leisure activity have a positive impact on the job
satisfaction of field manager, but the industrial accident and accommodation facility have a positive impact on the job

satisfaction of safety manager.
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Table 1. Reliability test result

) ) Cronbac number of
item sub-item N ) .
ha question
work work 183 711 5
condition environment
work  itself 183 785 12
payroll 183 916 7
job supervision 183 823 1
satisfaction co-workers 183 .908 12
all job 183 910 02
satisfaction
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Table 2. General feature of survey
: safety
category field manager manager all
Ratio Ratio Ratio
freq. (%) freq. (%) freq. (%)
total 95 519 88 481 183 100
20s 15 158 5 5.7 20 109
age 30s 49 516 28 318 77 421
g 40s 23 242 43 489 66 361
50s 8 84 12 13620 109
; single 26 274 17 193 43 235
marriage married 69 726 71 807 140 765
ineducation 0 0 0 0 0 0
elementary 0 0 0 0 0 0
middle school 0 0 0 0 0 0
education high school 0 0 6 6.8 6 3.3
college 3 32 14 159 17 9.3
university 91 958 67 761 158 863
etc 1 1.1 1 1.1 2 1.1
regular 87 915 24 272 111 606
work stalus ooy 8 85 64 728 72 394
under 5 23 242 14 159 37 202
5-10 29 305 22 250 51 279
work 10-15 18 189 19 216 37 202
experience 15-20 8 8.4 13 148 21 1.5
20-25 16 168 19 216 35 19.1
over 30 1 1.1 1 1.1 2 1.1
under 5 - - 25 284 25 284
5-10 - - 25 284 25 284
work 10-15 - - 1 125 1 125
experience 15-20 - - 1 125 1 125
(safety) 20-25 - - 15 170 15 170
over 30 - - 1 1.1 1 1.1
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Table 3. Comparison of job satisfaction according to general

feature (field manager)

N M SD F p
20s 15 3613 326
30s 49 3.382 356
age 40s 3 3ms  sea 6 008
50s 8 3812 418
) single 26 3547 370
mamage omied 69 3441 3 4® 25
college 3 3243 .068
education university 91 3475 382 750 475
etc 1 3.710 .000
regular 87 3477 389
work status temporary 8 3390 1%6 3% 531
under 5 23 3530 355
5-10 29 3.399 407
work 10-15 18 3.326 193
experience 15-20 8 3.460 517 2410043
20-25 16 3633 350
over 30 1 4220 .000

95

Table 4. Comparison of job satisfaction according to general
feature (safety manager)

N M SD F D
20s 5 3648 184
30s 28 3301 333
age 405 2 3200 % 1837 147
50s 12 3301 307
) single 17 3472 285
mamage | oed 71 3o aa1 90 029
high school 6 3.371 305
_ college 14 3152 20
education  ersity 67 3353 s 2oV 06
etc 1 2760 000
regular 24 3.376 346
work status temporary 64 3903 01 1110 295
under 5 143480375
5-10 2 3283 319
work 10-15 19 3340 279
experience  15-20 3 3243 g9 183
20-25 19 332 297
over 30 1 3.200 000
15-20 o5 34T 312
20-25 25 3180 304
o Vécr)ireknce over 0 11 3287 30 .0 oo
(Gafon)  under5 15 3312 31 0 -
5-10 1 334 30
10-15 88 3200 000
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Table 5. Difference of work condition
SUb-iten fii}ld manageDr sa,\f/lety maneégDer t D
working hours 11.242 1.680 11.284 1.862 -.160 873
working days
month 23515 3905 22943 5255 831 407
overtime
working 4768 1.291 5.306 1.009 -3.124 .002
days
holiday _
working days 2.389 1.123 2.431 1.311 234 815
basic wages 338.147 90.742 332750 136.903  .312 756
accommodalo 3536 769 3647 788 -963 337
meals 3.484 756 3.375 848 921 358
medical care  3.442 767 3.420 .738 194 976
leisure 2.905 838 2.909 .866 -030 .657
industrial
accident 3.336 723 3.238 742 Q06  .366
processing
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Table 7. Determination of regression model 1
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Table 6. Difference of job satisfaction = = - e
field manager  safety manager 0 Table 8. Reliability test result of regression model 1
M SD M SD
degree
Work  Itself 3.431 503 3.336 357 1.486 139 model sum of of mean F b
squares freedom square
Payroll 2.953 645 2.864 .783 .846 399 :
Supervision 3.692 451 3536 449 2336 021 e 6317 10 632 6150 000
Co-workers 3.806 .509 3.527 433 3.972 .000 residual 17.665 172 103
sum 23.981 182
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Table 9. Anova result of regression model 1

non-standardized  standardized
regression regression
model coefficient coefficient t D
Std.
B Error Beta
(constant) 2.309 274 8421  .000
working hours .008 016 041 547 585
working days
month .001 .005 .007 102 919
overtime _ _ _
working days .039 023 129 1.700  .091
holiday working
days 023 021 078 1.092 276
basic wages .001 .000 .245 3.587 .000
accommodation 051 034 110 1.497 136
meals -.006 036 -.014 -173 863
medical care .100 .040 .207 2494 014
leisure .074 .036 174 2.052 .042
industrial
accident 042 039 .085 1.075 284
processing
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Table 11. Determination of regression model 2

model sum of degree mean F D
squares ¢t square
regression 5560 10 556 5985 000
residual 7.804 84 093
sum 13.364 94
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Table 10. Determination of regression model 2

R
Square

416

Adj. R sq. S.E. of the Estimate

645 304

o] BFo| ARV FARE A= Table 112+ ek 24
Zat, mego] F gk 598501, folekE-2 . 000(p<.001)
S8 ool 2 AR Yeh, Mg #A4ENE A1F]
3} 2~ Qe Ao g kR

I2279] MEIJEE 2 o]ud} §l=o] Z]Hu} é_Eoﬂ
FFRS H|X|E=AE Al EEH Table 129 e}, A8

97

Table 12. Anova result of regression model 2

non-standardized standardized
regression regression
model coefficient coefficient t D
Std.
B Error Beta
(constant) 2.227 367 6.071  .000
working hours ~ -.034 026 -150 _1(')31 194
working days
month .007 .008 071 819 415
overtime
working days 023 034 .080 .688 494
holiday
working days 039 030 116 1297 198
basic wages .001 .000 211 2.364 .020
accommodation .045 .048 092 .940 .350
meals 041 057 082 721 473
medical care .068 .062 138 1.088 .280
leisure 197 .053 439 3.704 .000
industrial
accident -.044 058 -.085 =761 449
processing
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Table 13. Determination of regression model 3

Table 15. Anova result of regression model 3

R
Square

210

Adj. R sq. S.E. of the Estimate

312

458 107

o] mgo| AlJS FASH ATM= Table 149} Lt} £4
A}, 2] F 2k 2,046011, GolEES  040(p< 05)2-
2 Fopdo] gl A oR ERY, mye] EAZEIE A=E

gl Aow ekt
Table 14. Determination of regression model 3
degree
model oSt By P
a freedom a

Ao 2.000 10 200 2046 040
residual 7.527 77 098

sum 9.527 87
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non-standardized  standardized
regression regression
model coefficient coefficient t D
Std.
B Error Beta
(constant) 2.548 410 6213  .000
working hours 016 022 .089 724 472
working days _ _ _
month .006 007 .088 802 425
overtime B B -1.15
working days 043 037 130 0 254
holiday working
days 005 030 .021 178 859
basic wages .001 .000 285 2607 .011
accommodation .060 .051 142 1.163 .248
meals -.029 049 -075 -599 551
medical care 087 049 022 168 .867
leisure .008 049 022 168 .867
industrial
accident .081 .051 182 1581 .118
processing
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