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Economist, 2017). ¢349] 83} =5A Hol= Z7HEIAT LdE5eh &R0l Y
4 TAY A TEE o4 A s
HT el E I FolXE A8, GARFstEA ] SA0 A 04/“ <229
TEAAF ] 2 Ake] EAo] HXE FEel B ArF EdshA o] FoA| AL Ut
(Burke & Mckeen, 1995; Bell, 2005; Moore, Grunberg & Greenberg; 2005; Elsesser, Kim
& Lever, 2011; Buchanan, Warning, & Tett., 2012). "JALEslE= A5 2|9} HE]
A Ao WIFEAS W ZEA] AR =543, TR ZE UL Akl O
g 7} 5ol ofd AZaAE 7L A=Al sl A7} o] FoAAL Q= Aot
g Al AN ZEAY AR Aol iR ATe Al o] FoAaL AT
Z1&2ake] Aol o ZEANA PR Y-S AR A7 oA BHaEA]
ULk ofoll B A= AEGA Aol o ZEAY X B AR W 2E# 2o
HX& FES BT dARRSE S dA o] E(Leader-Member Interchange: LMX)©ll
A dAkel Fales og HolA A2 S Fa=THBartkus, Kaminskas &
Grunda, 2012). Moore, Grunberg and Greenberg(2005)l w2 ojA Hal= FAP} oA
oIS W ZESE B 713 To] H Utk A7EAE TRk o whal o F
sh= oA A Dk AE @ ASstal GAGAE S50 R Hrkiths “]E"é
AGol2% EA¢THBuchanan et al., 2012, Elsesser et al, 2011). £ o=
EEAOAE o] F oW o]Ee Tk ATt UEREAE ERlshs As %319—
2 3} o5 fal & dAFelA FRlstaat = 7K vee] Al Z7ERolth Moore,
Grunberg and Greenberg(2005)%] 143 1‘1—‘3}91 APE 489 o A g ghe] #ol ¢
Eol oA ZEAE TAHY ME Asdite BAEAE 7N E AA, el o

LSRR Ty |
4 224 $A A59A0 1 A ) AELE D L 4T 98| 2,
B AR Ul ojAulgo] B24E ofghl AEE, GQUARe|ENe] sl AEsle]
D 5288 B viXmto s fd
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ZHglass ceiling), o49] F 2 QI3 AFo] =ETE A EEAPL A

1) o4 HAI=E(Queen bee syndrome)0] & =2 8ol QJHUFE APES oA TS g
2 A4Y gE0] 7] wwel tE oA4ddd tig A TR0l w2 @S o|eTh(Dezso,
Cristian L., Ross & Uribe, 2013). ¥FH S&YUX]o]E(role congruity theory)o]dt Yol7} S 74
o] FAFE HWFH o7 ZFxH1 975w Yuie Sex. EAETH::, B2, A4 HE
el AZoAIE a7t R| AL o] w} oido] MFH =R k= ALEA(ex. VAT ARSI,
ARl AFFH B4 5)E TN ¢ He @44E 9=t
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Aoz Hojx o4 3 FF 2 A LA S(social support)’} F=& AOZ 7S Z
ol =55 T4 AEEA d W SFE0] 1L AR W 2Ed 2} Yua b
Aot olE B8] flal ool AR Tajt 82l0] He A, 2223

HARSAE 8 FATFA B8 7, L85 AAIZE S B, 8
(MEAHES, A HESRS, HME 75 5) R ASEES B4 ARsilen sda
T 544 Agels B JIAuARNTE AT S 7 e 4371
Sdg EAl stk Al s A7 wiAdS, Al 2 ANV 24
s B EATR S A AV, AV AAAE EAATe AT AES APkt
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B AFERHR] A o] o ZEAA mXE e £As] S AT vl
S AvEE g3y 2o ARESE a3 o] E(Leader-Member Interchange: LMX)
of wad kel Fekes oy "elAd Mz s F¥e Fart=TH(Bartkus,
Kaminskas & Grunda, 2012). 94 4] F-3l(subordinate)2t “gAHe] “383ke] dAol o
S AFE AHKETH Moore et al.(2005)2 AT AHES APF A0S o ¢
of ok A|ull#H(mastery)olyt A U= A S(social support)’} =9kom™ -7 253
F2o] WA yehstal 3 A = oAl sl Lol thgk AFdolu FUHHE
A= =0T =7 715A 72 229 7|E s 22 U =3t Sa3 AIF
ol o4 gltidel &4 el Rlsl 3, FE A SHeA e vEiin =4
oAl TAAQ HEHAE e ALSE YUETHCorinne, 2015). ¥ Buchanan et
al.(2012)°] MEH AN TEAEL X Ak} deke s d AsEit) odRse
oA ARk gk 95421 | E(favorable attitude)ES 7FAIL 7dE o] %ol oJAFA)
7F Yo7t EFF oleh e Bo] TAFTE AJAke] el mE 2] As gl
71 o]fol tisll A3 Elsesser et al.(2011)0] M2H o4 HALE AEd= He I1E
o] & Fa HAvle 54, vig Aol ojsiA WAL IAe wiET Bl el & H
7]-&0):= E-J(supportive, nurturing, personable, understanding, empathetic, better listeners)

o] FA Al vlsl oA A AEdh= olfr2 {H I A GAE B8 A
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Atell Hlgl Bl Esh= A 15 A 0lAL FEAHoW PES Shal AT s
83 47]= E“d(emotional, moody, catty, gossipy, bitchy, backstabing, dramatic,
jealous, petty)2. 2 3] vl &ty ¥tk T3k Schieman & McMullen(2008)= U=t
% ?_]ELEJI-Z:/\}(Worldng adults in the United States, 2005)S ©]-&3l oJA AAke} dsh=
oJAe] A9 A AAkel sk of Aol HlE] FA1A 13 (distress) 7173 dEll(negative
health symptoms)7]- FX] &S Yk LA 0] E(role congruity theory)oll WEH U
o7} E11 ZHHo| BUFE AL AERoE Az QT EHE Fu4e EA, 49
& =9 B3 th(masculine), E]Z3(tough), 78841 Bl =(openly competitive)”} &E23}k
U= Ae OA Ha, oAo] dAEFHew zhes 98 EXex. WS AR A(social
sensitivity), 4B~ 2| g2 E-X(service orientation))= S QAISHA] &Al HTh

Kiamba(2008)= <431 & ol tigk b 8l 314 (stereotype) T 2o] oJAJo] H4
< WG Ue A9 AFOE TP HsiA AS FHell gle 72 EAS EA

TERE FAdol Hlal oS HAREAC AT 7 e A AFeE
o] o]Fel F7IFAE W] o AXNAE B A Fo] B oollgt A,
74AY, 74l thEE <) (family responsibilities)©] HMFEW  FA] 5o H1ZAH gl
Aol AR HIEQ|A §=50] ¢ & 7=} 1 22/ 2Ed 2Tt e7EHe A
9 AFeze] sxlof g 5717 E oFetAl TH=THGrowe & Montgomery, 2000).

1 2Joll= A}7]%7Kself-ratings), EF1H7Kothers ratings)oll thek Fiiziolo ths] &
2%t Taylor and Hood(2011)= <J/de] dAdol nls] H71HE WA stk 813t} Deaux
and Major(1987)= ‘#/do] ZA¥F412(outcome oriented) 0= F7}sh= © Bl A3
I 54 A (process-oriented) © & H7FITEAL shth R HA-S FAASAE, BlEA A
(informal) W ER T 75& B3l JrAHEARS F53k= AFol &30 Jg gE0] A1
o == A7237E Qlom(Powell & Mainiero, 1992) Mcfarland(2004)S oj4do] HHA
of tiell A1 7= BAl skar Bl tig Hrk= & O diskA she B3] Stk
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(F 1) 7|=SA

T=A Bt EFZHA EESS HAzk
Az U 2B~ 1,097 30.5 5.36 13 49
7 o R 1,110 0.12 0.33 0 1
1] 1,097 359 447 25 56
71E A% 1,097 0.37 0.48 0 1
v A {5 1,097 0.20 0.40 0 1
358t £+ 1,097 0.12 0.32 0 1
HEY & 1,097 0.18 0.38 0 1
8+ 434 & 1,097 0.58 0.49 0 1
AL & 1,097 0.12 0.32 0 1
kAL & 1,097 0.00 0.07 0 1
CEKiSE 1,097 8.31 5.15 1 33
AM F i) 1,097 042 0.49 0 1
AF B 1,097 0.35 0.48 0 1
25 o1 1,097 0.23 0.37 0 1
1009 m]7k* 1,097 0.05 0.23 0 1
219 100~300%1 w9t 1,097 0.35 0.48 0 1
s 300~1,000¢1 =gt 1,097 0.30 0.46 0 1
- 1,000~5,00021 =7+ 1,097 0.20 0.40 0 1
5,000%1 ©]% 1,097 0.09 0.29 0 1
A HE(A4d=1) 1,097 0.15 0.36 0 1
Ho] plo
e e T R BT R 1
Hl& = = . : -
A= 50~75%-9] mIRl 1,097 0.13 0.33 0 1
7549 ol 1,097 0.13 0.34 0 1
A A= 1,097 0.45 0.35 -0.59 1.54
= 1,097 2.12 2.54 0 12
AXAE3 1,097 9.46 7.19 0 99
EAIHE) 1,097 89.89 50.90 5 360
A FATFAE vl A 1,097 0.30 0.83 0 7
2873 1,097 0.25 0.43 0 1
AHNEE 2% = 1,110 2.75 0.27 1.79 3.30
WEFH Fo] o 1,110 0.32 0.47 0 1
T 29l FHASE 1,110 0.01 0.11 0 1
7 AAF AS 1,110 0.05 0.21 0 1
AR Bl RS o] o) 1,097 0.11 0.31 0 1
E218} 1,110 0.14 0.34 0 1
Q1A SAA A 1,110 0.03 0.16 0 1
HEZ | 5L dAAN 1,110 0.64 0.48 0 1
i ESREACRIANES 1,110 0.14 035 0 1
A AR 1,110 0.05 0.22 0 1
A E of KL 1,110 041 0.49 0 1
CEO9] 214 1,110 2.18 0.29 1.1 271
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5 | SRA%, S U WA 5 BAMSEe] el e

Goltk. 5, AL Aol g 1 AEY 2] MAE ENE eI, s

7} Q4pA<R0] B2 A 221 (Ordinary Least Square: OLS) % ARIA iAdul g, ZF
)=

W AR AP o] MHE 2AS BH] A HARIE et

P, =B F+5,X +¢ @

TEHT P IR 19] 2d W SRINEE, Fe 2P S, X T8I
B4, AA4EA, A U 4], s 2 4, JAVES A F 2Aws) 5 FANTE
o] "WEjolm ex= Aoty FXoH7} o]k AEld(binary choice)E 7HAEE LWk
F3H7E 7= 7187l falE] wiZol] exbdtel] w2 e (cumulative
distribution fuction)E 7Fgsh= B¥S ARSI B A4s @48 eo] EX2H BRI
€ 25 23 Z¥(logit model) 41 ARESIATE TEo] 54 AWuaT 3 @99
Hslo)] w2 FEo| Wsls did Ayl tisl 1A drEsie 4 4 = AR

9] g5of Uit $HA| SN marginal effect)S EAAIZE AAISFI T

9] = AL =& AT (gender segregation), =2 HF I AAH]E Zol=
ol RAARZAE AR B I8FAE ol Aol AP AAdHlIEel WE Aoz} v
EPHEAE, 2015) =2 el (gass ceiling)? AE, &4k Solr|E AXHA A
= AYEH 5o olfE A9 AFolAe oAAdHIEe] T AZt-ol=, 2011).
Gardiner and Tiggemann(1999)2 44 Z&EAke] HAIA 17, 2E# 20 Y& vA=
F2 82 F shrt PFolAe] AHl(gender ratio of the industry)2kal B}3]7|%= STk
mEbA] B BACAE AN AREd AEE AREOE A4S A IRt
E Ao A= Moore and Grunberg(2005)2] ATFAF 2} 2ol o4 Rsle] A 9A] o
A W g =AY Ao =go] Ha a4 A Fo] ¥ Eol 549 AE AT
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3 B Ao ME Gardiner and Tiggemann(1999) o] wEhs Frarsle] At
W oAgulgo] 555 22 oA ool o 3R] dES & 5 Us o=

sttt o] 22 7H stell F A 72 vt Ak

o 7} 2) o FERRE AR o H]80] 8= ofy FayAtY o
Y] 2EZ2o) W gHERE0] =0

oAt 2 f2] A (glass ceiling) 52 ©]FE AHo] Hold4E AW oA ZEA
7 A og Hojx7] wiEel o It M2 dFH ol AUA E(social support)”}
Eo A0SR st Al WA 7HES vt 2ol AT
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Y ZEf27) '

B ATolA AT oz Agd A A, A, Aol ARsE s Ax
% & =EE 383 4vind (19 219 2ok

AL B TE A ) sEdls AEE AVRE Al R o4
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(E 2) o4 ZEXte| 2H W AER A0 F&2 OlX|= A
B s.e.

o] 0.030%* (0.014)
L}o)? 0.000%* (0.000)
71& A7 -0.037%* (0.013)
u|H A {5 0.005 (0.013)
AEY E201F 1580 E3) -0.022 (0.020)
43A = 0.008 0.017)
AL F -0.002 (0.023)
L = -0.010 0.173)
R 0.000 (0.004)
ZAeEAs? 0.000 (0.000)
A R digjrle 7 R 9 0.042 (0.027)
+7 -0.033 (0.026)
21 -0.033 (0.026)
100~299%1(715:1~99%1) 0.011 (0.026)
30099931 0.044* (0.027)
1000~4,999%1 0.052* (0.028)
500081 o]’ 0.085%* (0.031)
(A 43=1) 0.035%* (0.015)
25~50-9] HITH25E-9] H]Th 0.055%+* (0.015)
50~75%-9] wIRt 0.042%+* (0.015)
7559 ol 0.042%%* (0.016)
AR A= 0,089+ (0.020)
AAARE-3I -0.001 (0.001)
R R I -0.010%#* (0.003)
AR 0.000 (0.000)
A FATTAE vl A= 0.009* (0.003)
AR B1FA RS Fe] of R -0.002 (0.013)
28789 0.058*#* (0.011)
A E o B -0.034%** (0.011)
CEO%14 0,152 (0.020)
e 3.200%#* (0.263)
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a7} AT FATTFAES] A4 d7HE FHE ALY s THAA FHol EA
AN BEFHAQ] S|4 ZEA] 2EY2E TV F s 847 AeS A
T ek g AR xpEA Pl e ARs fle Al vis) A% W 2~Ed| 2Tt 5.8% EA
Uebg s ARRIES} Qs 749 23 W) 2Ed2) 34% S3it) tiEo] CE0S o14919

ol Uik 12)o] FAHALGE oA Z2ARY] 2EYAE U a9} fo5H YE
U AR AE el 2287 2 B FY0] 8% IS v Sl

S 2] Agate] Aol ofAde] AR ) AEd |2 v S-S AT RH oA gAR]
7% oA ZEA] AR U 2EH2E 3.5% s EATh oA 22AR] AL A
3 o Fale] Aol E=f0] Hal ghe] A 58 E2Ith= Moore and Grunberg(2005)2]
ATAZek= Aot At =EF Aol

oA ZEAR= AP gl Eo] EE5TE oA ALY W 2 W ~Ed 27t
w1 SR8k HohE T RIA /M-S A3 QI8 AR SA8R1eE AR OE 4
A A FEAS] AT A1 7S AR U 2E#2E Fole B3 50-75%919
o4 TEAM O] T2 TFANA FF A7 YERFTH £=0.058, p<0.05). AT 7]
A F oA ZEA HIEo] 7589 o)l ZIQolME feld At UERA] AR
50~75-9] RSl oAdulgo] B 7| AAE Fal o ZEAF HIEo] =L 7P FAt
she A 22 71l viE) AApE AA8Y W AR W 2EY S ERiva AT 5
Atk =, Gardine and Tiggemann (1999)°l we} Al 7 WA 71 AFAA U] o du]&0]
ESTE 22 A ETRE ol Fuile] A Ul 2EHAE UE Zlolge A S
717}skA] sk

7 9] AE A EA A dFo] 2245, CE0Y 944218 &80l tigh Qo]

5) B AFlA= Gardiner and Tiggemann(1999)2} Moore and Grunberg(2005)0l weh AFA7 o]
£ AR IF B4 g3t ol B3 48 F dv AW F e AR A4 vl
7 AFo] Z2AY FARE IF HollA A A B9E & 4 Jdoke Aotk ol& Sl o4
o] EEAY F& W2 ARl ARk Q7] wiEel WAS= Alolol] tigk 1t I1F Wil
A A SR o]FojR] AoRE E 4 T



oAz}l AL A7 A} AJHoe] ofA] FEAL kA Al A= ek A (g b 75
FAAYEE, ARET} Sl A9 44 A AR ) 2EU2E folshAl W
sl ﬁ*éﬁlgOl o 7589 ol IFoME Lolusl A v 2EU2E frols)
Fole= Ao = Yepston ofAfo]r] mjitel Bigkd X8 o] = A5 A U 2~Ed
27} =9kt

(E 3) odd ZE2Xte| Z|& W AEH A0 deE Olxls 22 24 - AIJZ o{Md|EY
2553 W%k 255089 HlRF  50~75%-%] ®|9k 75%-9] ol
8 SE. 8 SE. 8 SE. 8 SE.
o] 0045  (0.028) -0015  (0.034) -0.039  (0.036) 0.084*** (0.029)
Lo] -0.001  (0.000) 0.000  (0.000) 0.001  (0.000) -0.001** (0.000)
71E o5 0.085%* (0.029) -0.031  (0.024) -0.012  (0.027) -0.021  (0.029)
I RE-R-1 0029  (0.029) -0005 (0.026) 0.007  (0.026) -0.011  (0.029)
AR =
(7]:Hz~iﬁ =) 0062 (0.039) 0007  (0.041) 0000  (0.036) 0012  (0.044)
434 & 0040  (0.039) 0.027  (0.035) 0.001  (0.034) 0017  (0.036)
AAL & 0015  (0.055) -0.003  (0.044) 0005 (0.047) 0076  (0.050)
WAL & 0000 - 0000 - 0056  (0.181) 0.000 -
b 0004  (0.010) 0.003  (0.007) 0004  (0.007) 0.003  (0.010)
A=A 0.000  (0.000) 0.000  (0.000) 0.000  (0.000) 0.000  (0.000)
A g e "
12 B @ gy 0110 (0.060) -0.085  (0.055) 0.062  (0.057) 0.023  (0.055)
Ly 20.119%% (0.057) -0.060  (0.050) 0.099* (0.054) -0.010  (0.051)
2 0070  (0.064) -0043  (0.051) 0010  (0.052) 003  (0.051)
100~299%1
(7121-999)) 0029  (0.058) -0021  (0.055) 0.048  (0.073) -0.012  (0.045)
300~999%1 0017  (0.059) 0068  (0.057) 0044  (0.076) 0.037  (0.046)
1000~4,999%1 0051  (0.063) 0073  (0.056) 0075  (0.076) 0022  (0.054)
5,00081 ©1% 0.151*  (0.084) 0.099  (0.060) 0010  (0.082) 0.163*** (0.061)
ZAPE(A8=1) 0067  (0.051) 0012  (0.029) 0.058** (0.028) 0.035  (0.025)
AR A= 20.142%  (0.048)  -0.098%* (0.040) -0.019  (0.042)  -0.125%** (0.040)
ARARE- S 0005  (0.002) -0.001  (0.002) 0001  (0.002) -0.002 (0.002)
L e e e -0.001  (0.006) -0.021*** (0.005) -0.008  (0.005) -0.010*  (0.006)
AN 0.000  (0.000) 0.00  (0.000) 0.000* (0.000) 0000  (0.000)
(o] A=
’;}”lﬁf“ﬂg”} 0.051** (0.018) 0.003  (0.009) 0000  (0.011) 0013  (0.010)
:'_ 1 ol
ﬁﬂ 248. - 0017  (0.032) 0007  (0.023) 0000  (0.027) 0013  (0.029)
27 0.078**  (0.025)  0.051*%* (0.020) 0.044*  (0.024)  0.064*** (0.024)
AHE o B 0.042%  (0.024) 0012  (0.020) -0.034  (0.021) -0.053** (0.022)
CEOR1%] S0.125%%  (0.041)  -0.196%%* (0.042)  -0.158*** (0.042)  -0.121%** (0.044)
e 2983%*% (0.526) 4184 (0.597) 4292 (0.663)  2.120%** (0.566)
R 0259 0318 0.238 0252
N 263 284 277 273
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BLERGE G 406 EB4YR
(E 4) o{d 22Xl 27 U AE |20 JES o|xle 22 24 - 2ZY

Akl B g e 27 o)

)i SE. B SE. 8 SE.
1}o] 0.003 0.029) | 0.048* (1.890) 0.037*% | (2.110)
Lol 0.000 (0.000) | -0.001* (0.001) 20.001** | (0.000)
71E AR -0.029 0.020) | -0.043* (0.022) -0.034 (0.031)
v f- 0.023 0.022) | -0.019 (0.021) -0.013 (0.030)
AR £()1F  253WES)| 0.033 0.028) | 0.006 (0.036) 0.021 (0.053)
434 = 0.025 0.027) | 0.029 (0.031) 0.003 (0.038)
AL & 0.013 0.043) | 0015 (0.040) 0.017 (0.047)
AL & 0.000 - 0.000 - 0.079 (0.183)
YA 0.009 0.007) | -0.011 (0.007) -0.011 (0.007)
Nt 0.000 (0.000) | 0.000 (0.000) 0.000 (0.000)
100~299%1(71%:1~99%]) 0.010 0.047) | -0.002 (0.042) -0.022 (0.050)
30099921 0.016 0.048) | 0.038 (0.043) 0.046 (0.058)
1000~4,999%1 0.011 (0.050) | 0.061 (0.045) 0.098* (0.057)
500021 ©)%¢ 0.077 (0.055) | 0.081 (0.054) 0.035 (0.060)
25-504-9] wlgk 25%-9] ®Th | 0.050 0.023) | 0.036*** | (0.023) 0.016 (0.036)
50~75%-%] H]Rk 0.037 0.023) | 0.069*** | (0.025) 0.034 (0.039)
7589 o) 0.032* 0.023) | 0.101* (0.027) -0.052 (0.040)
AP (A A=1) 0.047%% | (0.026) | 0.050 (0.025) 0.019 (0.037)
ARV A= -0.082%* | (0.033) | -0.081%* | (0.033) 20.139%** | (0.043)
AxALE-SlF 0.003* (0.002) | -0.002 (0.002) 0.001 (0.002)
2T A= -0.010%* | (0.004) | -0.008* (0.005) -0.015%* | (0.006)
TR 0.000 (0.000) | 0.000 (0.000) 0.000 (0.000)
AFFAZTA S vl A= | 0.024%%F | (0.009) | 0.004 (0.009) 0.009 (0.010)
AR HIFA RS o] o7 | 0022 0.021) | 0.000 (0.023) 0.043 (0.028)
P87 E 0.047+% | (0.017) | 0.065%* (0.019) 0.074%* | (0.026)
AHIE of 5 -0.020 0.016) | -0.039** | (0.018) 20.055% | (0.025)
CEOR14] 20.150%* | (0.030) | -0.129%** | (0.035) 20218 | (0.047)
Oy 3.649%%% | (0511) | 2011%% | (0.872) 2.423% | (0.770)
R’ 0.197 0.209 0.342
N 482 387 228
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s SRR 404 iyt

(Z 5) o{d 22X S0 &2 olxl= 22 =4 - TA|

Vel s.e.

1}o] 0.175%%* (0.040)
Hol]? -0.002%%* (0.001)
71& A% -0.030 (0.032)
v F5- 0.026 (0.031)
HAEY E01F 158 %) 0.051 (0.054)
4dA = 0.102%* (0.039)
AN F 0.127* 0.072)
AL & 0.534* (0.315)
YA -0.014 (0.009)
YA 0.001 (0.000)
AH 2 diElrlE 2 2 49 0.565%** (0.085)
=% 0.408%** (0.104)
<17 0.360%** (0.130)
100~2991(71:1~9921) 0.047 0.077)
300~999¢1 0.039 (0.078)
1000~4,999%1 0.065 (0.087)
5,000 °)’ 0.012 (0.084)
AR (S A3=1) -0.097 (0.078)
25~50%-2] HITH258-9] H|Th -0.052* (0.031)
50~758-9] wqk 0.035 (0.031)
7589 ol -0.056* (0.032)
ZAEMNES g = 0.001 (0.007)
WEFARA AR 0.059%* (0.026)
HZ2d W 9 A5 -0.068 (0.053)
AFHA 445 AS 0.087* (0.047)
AR H1F2A =] 3 o B 0.078%* (0.034)
AR AlFUE 248) -0.043 (0.064)
T B A A -0.004 (0.034)
TUAF R AR 0.042 (0.039)
A A 0.039 (0.054)
AMHE o5 0.043* (0.024)
CEO%14] 0124 (0.048)
28739 0.000 (0.025)
O] e dFoz A% ~EY A 0.032%* (0.015)
- [e} o A o)

;;2212]]— o olFoF 93 AEH A * 0.043 0.031)
N 1,110

y = Pr(reentry) (predict) 0.178
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80 BRI 40 B4
(E 6) 6{d 22Xt SZlof| H&E¥2 0|x|l= 221 24 - AIAEL o{4d|2H

25%-%] wlRk 25~50%9] HIRE  50~75%9] mIRE  75ES] ol

B S.e. el s.e. Vel s.e. Vel S.€.
1ol 0080 (10.102)  0.199**  (0.091) 0.105 (2.027) 0.115* (0.066)
Lfo? 0001 (0.128) -0.002*  (0.001) -0.001 (0.020) -0.001  (0.001)
71& o5 0016 (1957) -0.156**  (0.075) -0.034 (0.644) 0.111** (0.051)
wHEAR f5 0.001 (0.158) 0113  (0.071) 0038 (0.724) -0.068 (0.053)
HEY e 258 wE) 0177 (19.160) 0.043  (0.110) 0.123  (2.080) -0.091 (0.062)
434 & 0.115 (13.903) 0064  (0.074) 0.122 (2.301) 0004 (0.073)
AAL & 0400 (29.574) 0019  (0.108) 0.120 (2.009) 0.066 (0.122)
HAL - - - - 0330  (3.602) - -
YA 0007 (0934) -0.015  (0.015 -0.008 (0.164) 0.006  (0.021)
Y4 0001 (0.072) 0001  (0.001) 0000 (0.001) 0000 (0.001)
Al Z il 2L ) 0350 (31.591)  0.550%*F  (0.176)  0.665 (5.272) 0.616*** (0.178)
+7 0.198 (21.398)  0395*  (0204) 0609 (4.637) 0312 (0.193)
217 0433 (29.744) 0350  (0264) 0493 (4.235) 0.138  (0.208)
100~299%1(7]5:1~99%1) 0055 (6938) 0112  (0.195) 0999 (0.666)  0.002  (0.122)
300~999¢1 0048 (6.051) 0065  (0.175) 0998 (0.732) 0074  (0.139)
1000~4,999%1 0033 (4234 0042  (0.163) 0995 (1279) -0.003 (0.132)
5,000%!1 o) 0050 (66150 0040  (0.172) 0.962 ) 0.003  (0.143)
A (A 8=1) 0992 (3282) -0150  (0.093) -0.134 (2768) -0.121 (0.125)
AEMNES A% =¥ 0.004 (0471) -0.026* (0.013) 0006 (0.113) 0013  (0.014)
WEFH Fo] AR 0040 (5.175) -0.062  (0.065) 0089 (1.807) 0.041  (0.049)
AT 29y &Y H5 0.139 (14975 -0.129%% (0.034) -0.069 (1.445) - -
AFHE AAF A5 0.114 (12.736) 0.236**  (0.112) 0.027 (0.509)  0.005 (0.077)
ARRE AR A o B 0021 (2638)  0.008  (0.054) 0105 (1.826) 0.163*  (0.085)
ARG S8k 0022 (2.877) 0097 (02000 -0.070 (1460)  -0.027  (0.119)
L B A AE -0.001 (0.087) 0020  (0.059) -0.006 (0.126) 0.013  (0.069)
FUAFEF AR 0.031 (3.777) 0009  (0.083) -0.082 (1.679) -0.076  (0.065)
A A 0015 (1.897)  -0.078  (0.063) 0006 (0.162) -0.038 (0.107)
AHLE o B 0050 (6.187) 0005  (0.045) 0006 (0.126) 0.039  (0.047)
CEO%14 002 (3706) 0097  (0.091) 0.184 (3.537) 0211** (0.105)
287 E 0033 (42190 0033  (0.045) -0.005 (0.112) 0.075 (0.055)
Oﬁ:ﬁf;ﬁi dae 0003 (0.353)  0.082**  (0.028) 0.036 (0.688) -0.002 (0.033)
Slj?} ;;ﬁi ?jﬁ sy 0753 (5177) 0080 (0076) 0058 (1123) 0062  (0.047)
y = Pr(reentry) (predict) 0.203 0.141 0.126 0.151
N 257 293 282 271
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o BERET Y 405 A

(E 7) 644 ZZXte| ST g&2 x|l 22 24 - zgHY

AR 2 oiElE I A ol

Coef. SE. Coef. SE. Coef. SE.
o] 0.318%+ | (0.095) | 0.285** | (0.097) | 0.051 (0.063)
Lol -0.004% | (0.001) | -0.003** | (0.001) | -0.001 (0.001)
71& A% -0.034 (0.055) | -0.073 (0.053) | -0.026 (0.053)
v f 0.051 (0.058) | 0.020 0.043) | 0.068 (0.060)
AEY 2% 153t uEY) | 0072 (0.089) | -0.039 0.054) | 0.027 (0.153)
434 & 0.095 0.077) | -0.016 (0.058) | 0.161 (0.083)
AAL & 0.098 (0.131) | 0.049 (0.089) | 0.200 (0.198)
AL 0.881 (0.082)
R 0018 0.020) | -0.027** | (0.013) | 0.014 0.012)
ZAgA? 0.000 (0.001) | 0.001%** (0.001) | 0.000 (0.000)
100~2991(7152:1~99%)) -0.046 (0.121) | 0.201 (0.193) | 0.137 (0.147)
300~999¢1 -0.004 0.127) | 0.167 (0.188) | 0.043 (0.137)
1000~4,999%1 0.116 (0.158) | 0.164 (0.198) | -0.030 (0.090)
5,000%1 ©]% 0.044 (0.159) 0.166 0.243) | 0.013 (0.126)
(A 43=1) -0.201* (0.109) | -0.033 0.115) | -0.014 (0.161)
25~50%9 PIRK2SES WRh | -0.101* 0.052) | -0.028 0.043) | 0.017 (0.064)
50~75-9] =Rk -0.013 (0.057) -0.025 0.044) | 0.024 (0.066)
75891 o) -0.006 (0.065) -0.029 0.044) | -0.081 (0.047)
AEMEE g = 0.094 0.082) | -0.056 0.064) | 0.128 (0.083)
WFFH Fo] AR 0.101** | (0.045) | 0.051 (0.036) | -0.038 (0.055)
H 29y 3 HAS 20.164% | (0.083) | -0.031 (0.069) | -0.035 (0.069)
AFHE AAF HAS 0.020 0.072) | 0.088 0.075) | 0.143 0.111)
AP EA Q] A o 5 -0.045 0.052) | 0266%** | (0.073) | 0.009 (0.043)
A Y AE 248 | 0015 0.121) | 0.022 0.118) | - -
TN R QA AR 0.037 0.064) | -0.017 0.047) | - -
FURZREF Al 0.014 (0.081) | -0.091** | (0.035) | -0.025 (0.056)
AH A 0.079 (0.125) | -0.079* 0.044) | -0.027 (0.056)
AAE o B 0.037 0.042) | 0.030 (0.033) | 0.071 (0.039)
CEO0%14] 0.039 0.078) | 0.079 (0.073) | 0.164 (0.085)
P87 8 -0.026 0.044) | 0.019 0.036) | -0.053 (0.036)
ié;ﬂ SE dEes dd -0.008 (0.026) | 0.040% (0.021) | 0.053 (0.021)
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The Effects of Female Leadership on Job Stress

and Promotion of Female Workers

Han Na Jung®

The purpose of this study is to analyze the effect of sex of supervisor on the stress and

promotion of Korean women workers in the workplace using the Korean Women Manager

Panel. The results demonstrate that when the direct boss of female workers was female,

stress in the workplace was high and the promotion rate of staff and assistant managers

was low. According to the theory of queen bee phenomenon and role congruity theory, a

structure of glass ceiling and the male-dominated working culture does not require positive

qualities of female leadership but requires a high recognition standard or competitiveness.

It can be interpreted that the female worker with the female supervisor showed more

stress in the workplace and the probability of female promotion in staff and assistant

managers is low.

Keywords : female worker, female leadership, queen bee phenomenon, role congruity

theory
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