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The Effects of Self-Leadership on Career Decision-making Self-efficacy

and Career Preparation Behavior

Focused on Culinary Major Students -

Kyung-Hwa Seo’

School of Hotel Foodservice and Culinary Arts, Ulsan College

ABSTRACT

This study conducted a survey to investigate career decision-making self-efficacy, and career preparation behavior related to
self-leadership among students major in culinary area. Frequency analysis, factor analysis, reliability analysis and multiple
regression analysis were employed using SPSS 16.0 Version statistical package program, and various results were discovered.
First, all the subfactors of self-leadership factors (behavior focused, natural reward, and constructive thought strategy) had a
positive effect on career decision-making self-efficacy factors (occupational information, goal setting, career planning, problem
solving, self-appraisal). Second, all the factors of self-leadership factors (behavior focused, natural reward and constructive thought
strategy) had a positive effect on career preparation (information search activity, goal achievement activity). As a result, the study
confirmed that strengthening of self-leadership for culinary major college/university students is important predictor for development

with career decision-making self-efficacy and career preparation behavior.
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Fig. 1. Research model.

(Oh, 2014). o]¢} #HH HAPAT=, A& Y5
SRS Qg Azeuy s A=2A% A aeite] 17
HAE AST A7 F(He] 9 WAL e Aoz e
S THKang, 2015). B3+ tjgAe] A=zaju Y@ s
2 AR B e AdA AtudEhe 2244 AV E
SRR B FEFF, R, 22A18, 24
AH G BAVE d2E FEREHA 2E
ASE 2™ (Lee & Hong, 2013), A+t sHAY
Ui sTAAE AARGHE A4
A7 Esqtell el A& BAE U= Ao

(Kim & Youn, 2016). &4 A Aa}Eo A tigHy
Tl A A7) FEA o R o]Fo] v 4= 3l
gie] o] Aoz Pasta, Axe|r)4o]

55 oy szmd] UE AT Age] Bee
o o

=

[e]

ol

i

e

o L

o

T > 2o
ol
ﬁ rgi fn ao
s B o oo
ot (1 X oo (M

)

Lol

1% Zolth, mebA xedE vishiel A=y
o A2AR A RS S AR Do
4

T
&3 ge ML Ay

2

HI Azt 12284 27| Esited el 4

2) MTRIGAID} XI2ZHIS
Az PFE AN A3t B

o tigk ofal] Bt FA, 2%, e 913 A o]

O
"
rr
_>;L
N
N
Py
o
it
oN,

R
11
2

9] & 91 3Fglo]CH(Choi & Kim, 2012). ©] sk FE A3
T, ey B19le] A Ao ola] g2l Aol
o}, SEA, (Ao A7 Bash S 79
Whe AZui e GaAo Ry 4349 ez
PES G A2A A} BAE AT Yang & Song,
2015). B3 TlEASe] AL T4 222 Ed 4

Azl A2 A Esd B AwFHPsel vAE I

149

A THChoi & Joo, 2016; Hwang & Park, 2015; Joo et al.,
2015). S AT AHSolA Azeny e At 2=
HE B A4 0=2 FH)sta A &1thes A=
Q1 Bloltt wmebA] ey et dxeuqy
U Fol a3t APFR AdE o] o 22

Ae AAsioh

Lo ey

m Azeltye Azzasd dmel Jge vl

Zolt.

1) 42|y 0l

A SR Apalo] ~xngo] B3
£ AFeta, x9S 8l 5718 Folahd, A o
2 Fofstal ojTo] UWrke #HAoln g groleta A ofst
A} gk}, Alzejr] 4] o] 971452 Houghton & Neck(2002)
7} 7023F RSLQ(Revised Self-Leadership Questionnaire) =1
S ut o2 PEFA AN skl el E3), ARG
2, A A AL EHGA kel e]l e r sk,
Aol BH 9A £ U FHU Lol sl
TAAQ HRE Athe] 5 X3ste] F 35719 A

&

Aeta, YAE 58 Hew Hrletit

Y

2) =228 esZ 201

mU

fru
il
on
=

ol
ol
)

ol
ol
g
R
oX g
oK

2

St ok W2 AA A7) &5 TaylorZ Betz(1983)<]
HrFE-S S4dte] vl 70l Betz 5(1996)] CDMSES-
SF(Career Decision-Making Self-Efficacy Scale-Short Form;
CDMSES-SF) £ wleto e Jupg, g%, A2
453, BANE, A7197 5 5749 a9l e o TR
, Ao FAel s Al v xel-914 4
okl tigk FHE AE(a)7|del gA GRS FH
T Arb e FEe xele] F25vle] AEEdes 74

2
I AR 57 HEw Brhett

o 2

il

i

[¢]

3) M2FEHIES 20!

2 d3e 2SN ES Htol 12E Hdeshe
FollX AJAAE olelistr] A A=A A=A 2
AN2d%y d8& A A4 F5 oz gostart &



150 A

o A2E A5 B/HGEL Kim(1997)7h A =

g wigos B g3e) Bad g Sgskdeh e A

% F Bk AFER ] A9 2 ool 212 S ohs)

olop/1 & Whe Ao] Qrbel BB TPt % 1749 A
[e)

BRGL T, DAL 58 HE2 Foiekdnh

T

o,
Ko
o
N,
2
I,
Mo
i
M
M
oot
o
e
o
ol

ol
s
o,
N

)
bt
-
=2
>
1

X
%)
tlo
4
oX,

f
. o
o
¥
Av
re
g

rir
R
Eu{o
o
N
oY
Aoy

=)

.
2, AEA el 923 o] 2eldF YA
e F4 o Brksg o, NG SR 2o

T AP Flshe EYaBA 2
~43 @A dEhe tgo s vEE

)

ol

il
ofv B &y

~

L

2

)

A%

S
Lo
251
.
e
.
wr TE
[o
)
oo
_O‘L
2
[\]
=
(9]
rL
e
%

S
ol Al AEEA | s
ZF717193 2] (self-administered) H}'H O =
Z 3805 wiESIH o, A E
kol Ui AstAv 243 ghol
tol & 2995(78.7%) 2 HE &
AZZ 79 SPSS 1602

_,d
>,
>,

¢}

30 s

ol o
ok

o

il

1o,

(LA S
O
i
ol
o
Jor

flo4 oo £ X Mo o
[}

SR/ eleA
>,
. o
32
K
it
)

R s

o =2 %
o

g

il

Mo

A

rr

o X
oo 3
o
Lo

g
oy
ox ol

i,
2

oo i

N o
ol

)

My I
[
il

o

o
W
rr
o
K

>
_0|L
)
4 s
Lo

£l
2
<0
ol
38
=
of
2
=
o
_|>i
1o,

offt
N
g)_l\l
X
I
oX,
=
U
o e
o,
o
i
23
kd

o
o
l-lj
I
u
[H oz
ol
P R
1=
>, ML

i 1o
nj
>
b o
m
X,
D)
N
fo
olr
o

=
ko
ro
S
Y
)
Mo
iz

3 3l

off
o
)

(factor analysis)@} 41 2| &=
ability analysis), Z} 7t Pearson FHIA TS A A
st A, A to] JRFHAE Lol 9t
o] t}5-3] A &4 (multiple regression analysis) 5= & A] S}

ik

o
In

ro
a1
r\l

% o

N, AEEA

[y |

ol

1. ZAICHAIRIC| QIRENEIA S

Ae] TSN AMEE AT F ] T QA
540 Table 17 2o} AJE 2= 9 15978(53.2%) 2
1407 (46.8%) -2 Jebon, tishid 2= 2 d 4| st
1927(64.2%), 434 gt 107 (35.8%) o2 2134 ot
ANt <1 sHge] vl Eo] Eokth Hgk 24l 11538

Slwe
H3 2299(76.6%), A3} 707(23.4%) & Ve

©

=

3} Culinary Science & Hospitality Research

Table 1. General characteristics of the subject (N=299)

General General Frequency  Percentage
information information N) (%)
Male 159 53.2
Gender
Female 140 46.8
College 192 64.2
Grade
University 107 35.8
Graduate of Regular 229 76.6
high school  Cparacterization 70 234
Very satisfaction 28 9.4
College & Satisfaction 117 39.1
university ~ Usually 123 41.1
satisfaction Dissatisfaction 27 9.0
Very dissatisfaction 4 1.4
Very satisfaction 36 12.0
Satisfaction 128 42.8
Department ;. 11y 12 375
satisfaction
Dissatisfaction 20 6.7
Very dissatisfaction 3 1.0
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Table 2. Result of validity and reliability test for self-
leadership factors

. Factor Eigen Variance Cronbach’
Factor Variable .
loading value %) a
BF1 .653
BF2 .586
Behavior focused BF3 724 1.096 12.176 700
BF4 .559
BF5 .644
NC1 844
Natural reward N2 761
& constructive 3.692 41.026 736
thought NC3 .678
NC4 516

KMO=0.860, Batlett Chi-square=690.184, Sig.=0.000,
Total variances(%)=53.202
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Table 3. Result of validity and reliability test for career
decision-making self-efficacy factors

Factor Variable Fac'For Eigen Variance Cro’nbach
loading  value (%) a
o1l 736
~ on 765
Occupational 1180 6213 740
information o 597
o4 546
GS1 652
GS2 761
Goal 1418 7466 726
setting GS3 729
GS4 487
CP1 581
CP2 614
Career 6138 32306 .79
planning CP3 757
CP4 774
PSl 546
Problem b g4 1007 5208 61
solving
PS3 753
SAl 647
g SA2 685
Self 1.804 9492 740
appraisal SA3 684
SA4 697

KMO=0.876, Bartlett Chi-square=1,922.211, Sig.=0.000,
Total variances(%)=60.775

3. JISS 9lst sA=A 2t
1) ATRICA0| ZZ2N ADISS200 DIXls S
¥ APE B olge 5PN shtel F4uGo] 1
A GRe BN, FEUF) b o 23] 915
A

2 B (=2.079, p<0.05), ‘B (1=4.156, p<0.001), ‘X1 2]
3 =R (2.140, p<0.05)’, “FA 32 (1=2.092, p<0.05)’, ‘A7
3 7K=2.150, p<0.05) ] 25 A (+)e] D3 A7 A= A
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Table 4. Result of validity and reliability test for career
preparation behavior factors

. Factor Eigen Variance Cronbach
Factor Variable loading  value %) '
IS1 518
Information 182 797
search IS3 794 1.199 13.322 749
aCVIY 54 575
IS5 542
GS1 738
Goal GS2 776
achievement 3.826 42.507 768
GS4 .644

KMO=0.834, Bartlett Chi-square=800.987, Sig.=0.000,
Total variances(%)=55.830
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0.001y, “E-¥ A7 (=2.170, p<0.05), ‘Z2ZAZF~H(=7.610,
p<0.001)’, “FA| 2 (=4.614, p<0.001y’, ‘Z}7] 7K=7.429,
p<0.001y°ll BF F(+)e] G A} 2dE AoR 24
Ak
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Table 5. Correlation
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F1: Behavior focused, F2: Natural reward & constructive thought, F3: Occupational information, F4: Goal setting, F5: Career planning,
F6: Problem solving, F7: Self-appraisal, F8: Information search activity, F9: Goal achievement activity.
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Table 6. Effect of self-leadership on career decision-making self-efficacy factors

153

Non-standardzied Standardzied
Variable coefficients coefficients ¢ p
B S.E. Beta
(Constant) 1.484 276 5.382 .000
Occupational Behavior focused 182 .087 136 2.079" .038
information  Natural reward & constructive thought 362 085 277 4.240™" .000
R*=137, Adjusted R*=.131, F=23.486, Sig.=0.000
(Constant) 1.606 283 5.665 .000
Goal Behavior focused 374 .090 271 4156 .000
setting Natural reward & constructive thought 190 .088 142 2.170" 031
R’=137, Adjusted R*=.131, F=23.424, Sig.=0.000
(Constant) 556 272 2.046 042
Career Behavior focused .184 .086 127 2.140" .033
planning Natural reward & constructive thought 640 084 452 7.610™ .000
R*=285, Adjusted R*=280, F=58.914, Sig.=0.000
(Constant) 1.729 256 6.757 .000
Problem Behavior focused 170 .081 135 2.092" .037
solving Natural reward & constructive thought 366 079 298 4.614™ .000
R*=152, Adjusted R*=.147, F=26.622, Sig.=0.000
(Constant) 1.064 233 4.561 .000
Behavior focused 159 074 128 2.150" .032
Self-appraisal e
Natural reward & constructive thought 537 .072 444 7.429 .000
R=2717, Adjusted R*=272, F=56.710, Sig.=0.000
" p<0.05, ™ p<0.001.
Table 7. Effect of self-leadership factors on career preparation behavior
Non-standardzied Standardzied
Variable coefficients coefficients ¢ P
B S.E. Beta
(Constant) 1.227 267 4.591 .000
s;;il“ﬁi‘g?ty Behavior focused 190 085 139 2.239° 026
Natural reward & constructive thought 504 .083 377 6.084"" .000
R*=220, Adjusted R>=215, F=41.812, Sig.=0.000
Goal (Constant) 867 279 3.113 .002
achievement Behavior focused 178 .088 126 2.014" .045
activity Natural reward & constructive thought 519 .086 375 6.013"™ .000

R’=210, Adjusted R*=204, F=39.252, Sig.=0.000

* p<0.05, " p<0.001.
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