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Relationship of Gender Role Conflict and Job Satisfaction to
Turnover Intention for Men in Nursing

Hwang, Ha-Man' - Kim, Myung Ja?
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2Department of Nursing, Dong-eui University

Purpose: The purpose of this study was to identify the relationship between gender role conflict for men in nursing,
job satisfaction, and turnover intention. Methods: The study data were collected between August 1 and September
1, 2015 from 225 men in nursing currently working in 36 Korean general hospitals, each with > 100 beds. Frequency
and percentages were analyzed, and Pearson correlation coefficient, t-test, ANOVA, and Duncan's test were used.
Results: There was no significant difference in gender role conflict based on the general characteristics of the men.
In contrast, significant differences in gender role conflict were found in association with the following job-related char-
acteristics: work experience at the present hospital, work department, work unit, and type of work. A significant neg-
ative correlation was detected between male gender role conflict and job satisfaction, a positive correlation was found
between male gender role conflict and turnover intention. Conclusion: In order to increase job satisfaction and de-
crease the turnover intention of men in nursing, measures to reduce gender role conflict are needed.
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Table 1. General and Job related Characteristics of Participants

(N=225)
. ] n (%) or
Variables Categories M+SD
Age (year) 29.3+4.48
<25 22(9.8)
25~<30 104 (46.2)
>30 99 (44.0)
Marital status Single 177 (78.7)
Married 48 (21.3)
Military service Completed 206 (91.6)
Exemption 19 (8.4)
Religion Christianity 66 (29.3)
Buddhism 25 (11.1)
Catholicism 26 (11.6)
Others 1(0.4)
None 107 (47.6)
Education level Diploma 116 (51.5)
Bachelor 103 (45.8)
> Master 6(2.7)
Previous major Yes 60 (26.7)
No 165 (73.3)
Total career 3.87+3.54
(year) <1 45 (20.0)
1~<3 70 (31.1)
3~<6 58 (25.8)
>6 52(23.1)
Work experience at 3.44+3.21
present hospital <1 55 (24.4)
(year) 1~<3 70 (31.1)
3~<6 56 (24.9)
>6 44 (19.6)
Type of department Nursing 211 (93.8)
Medical /administration 5(22)
Work unit General ward 32 (14.2)
ER 35 (15.6)
ICU 52 (23.1)
OR/ Anesthesia room 53 (23.6)
Psy 9 (4.0
OPD/ etc. 44 (19.5)
Type of work RN 159 (70.7)
PA 66 (29.3)
Job grade General nurse 220 (97.8)
> Charge nurse 5(2.2)
Monthly pay <200 24 (10.7)
(10,000 won) 200~ < 250 70 (31.1)
250~ <300 63 (28.0)
>300 68 (30.2)
Duty Fixed 89 (39.6)
Shift 136 (60.4)
Economic region Capital area 43 (19.1)
Gangwon area 20 (8.9)
Chungcheong area 18 (8.0)
Honam area 54 (24.0)
DaeGyeong area 32(14.2)
DongNam area 50 (22.2)
Jeju area 8(3.6)
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Table 2. Gender Role Conflict, Job Satisfaction, and Turnover Intention by General Characteristics (N=225)

Gender role conflict Job satisfaction Turnover intention
Variables Categories n (%)
M=£SD tor F (p) M=£SD tor F (p) M=£SD torF (p)
Age (year) <257 22 (9.8) 2.70£0.41 2.52 3.28+0.40 471 3.37+0.74 1.99
25~ <30° 104 (46.2) 2.9410.59 (.082) 3.04+0.39 (.010) 3.64+0.61 (.139)
>30° 99 (44.0) 2.99+0.48 2991041 ¢, b<a 3.65+0.60
Marital status  Single 177 (78.7) 2.94+0.54 0.08 3.02+0.40 1.18 3.64£0.62 1.07
Married 48 (21.3) 2.9410.51 (.936) 3.10+0.40 (:239) 3.53+0.64 (.288)
Military Completed 206 (91.6) 2.94+0.54 0.50 3.04+0.40 0.06 3.63+0.62 0.64
service Exemption 19 (8.4) 2.88+0.44 (.615) 3.03+0.40 (.950) 3.53+0.66 (.523)
Religion Christianity 66 (29.3) 2.87+0.52 1.64 3.06+0.42 0.31 3.65+0.58 1.37
Buddhism 25 (11.1) 2.851+0.51 (-166) 3.10+0.41 (.874) 3.87+0.63 (.245)
Catholicism 26 (11.6) 2.99+0.48 3.03+0.44 3.58+0.71
Others 1(0.4) 4.00£0.00 3.02+0.38 3.55+0.62
None 107 (47.6) 2.98+0.55 2.84+0.00 3.70£0.00
Education Diploma 116 (51.6) 2.93+0.52 0.27 3.00+0.42 0.94 3.64+0.57 022
level Bachelor 103 (45.8) 2.94+0.54 (.764) 3.08+0.37 (.393) 3.60+0.68 (.807)
> Master 6(2.7) 3.09+0.58 3.06+0.44 3.51+0.61
Previous Yes 165 (73.3) 2.92+0.55 1.01 3.07+0.42 1.67 3.63+0.63 0.41
major No 60 (26.7) 3.00£0.49 (:316) 2.96+0.35 (.096) 3.59+0.62 (.681)
a, b, c=Duncan test.
Table 3. Gender Role Conflict, Job Satisfaction, and Turnover Intention by Job related Characteristics (N=225)
Gender role conflict Job satisfaction Turnover intention
Variables Categories n (%)
M+SD  torF (p) M+SD  torF (p) M+SD torF (p)
Total career <1° 45 (20.0) 2.75+0.44 2.60 3.19+0.33 2.70 3.44+0.68 1.54
(year) 1~<3° 70 (31.1) 2.961+0.55 (.053) 3.01£043 (.047) 3.66+0.62 (-206)
3~<6° 58 (25.8) 3.02+0.56 3.00£036 d,c,b<a  3.65£0.55
>6 52 (23.1) 2.98+0.51 2.98+0.44 3.69+0.64
Work experience ~ <1° 55 (24.4) 2.76+0.45 3.02 3.19+0.32 3.52 3.48+0.63 1.35
at present 1~<3° 70 (31.1) 297+0.54  (.031) 3.01£0.43 (.016) 3.65+0.63 (.258)
hospital (year) 3~<6° 56 (24.9) 3.00£0.60 a<b,c,d 3.00£037 d,c,b<a  3.67+0.59
>6 44 (19.6) 3.04£0.48 2.95+0.44 3.70£0.64
Type of Nursing 211 (93.8) 2.96+0.53 2.15 3.03£0.40 1.60 3.64£0.62 1.52
department Medical/ Administration 14 (6.2) 2.64+0.42 (.032) 3.21+0.33 (111) 3.371+0.68 (-130)
Work unit General ward® 32 (14.2) 3.08+0.46 237 2.97+0.42 216 3.70£0.40 0.88
ER® 35 (15.6) 2.76£0.50  (.041) 3.08+£0.41 (-059) 3.54£0.75 (-492)
ICU* 52(23.1) 2.88+0.55 e b,c< 3.04£0.37 3.59+0.58
OR/ Anesthesia room" 53 (23.6) 3.00£0.60 d,f<a 3.04£0.43 3.70£0.65
Psy* 9 (4.0) 2.65+0.40 3.43+0.31 3.30+0.81
OPD/etc.f 44 (19.6) 3.03+£0.47 2.98+0.38 3.63£0.62
Type of work RN 159 (70.7) 2.92+0.55 0.70 3.04+£0.41 0.16 3.59+0.62 0.12
PA 66 (29.3) 298+047  (484) 3.03£0.38 (.876) 3.70£0.64 (.243)
Job grade General nurse 220 (97.8) 2.93+0.53 0.86 3.04+0.40 0.47 3.631+0.62 1.32
> Charge nurse 5(2.2) 3141046  (.392) 3124037  (.640) 3.26+0.77 (-190)
Monthly pay <200 24 (10.7) 2.79+0.52 1.82 3.09+£0.41 1.31 3.67£0.73 .78
(10,000 won) 200~ <250 70 (31.1) 2.87+0.55 (.144) 3.11£0.41 (.273) 3.53+0.63 (.505)
250~ <300 63 (28.0) 3.03£0.61 3.00£0.39 3.66+0.58
>300 68 (30.2) 2.98+0.41 2.99+0.40 3.67+0.62
Duty Fixed 89 (39.6) 3.03+0.54 212 3.03£0.39 0.37 3.67£0.65 1.01
Shift 136 (60.4) 2.88+£0.52  (.035) 3.05+0.41 (-709) 3.59+0.60 (.315)
Economic region  Capital area” 43 (19.1) 2.95+0.47 0.90 3.10+0.33 1.76 3.6810.63 251
Gangwon area” 20 (8.9) 2.93+0.55 (-498) 3.14+0.31 (-108) 3.25+0.65 (.023)
Chungcheonag area’ 18 (8.0) 3.03+0.40 2.9310.35 3761044 g b<e<
Honam area 54 (24.0) 2.97+0.62 2.9910.48 3.65£059 d,a,f,c
DaeGyeong area’ 32 (14.2) 2.86+0.53 3.1140.39 3.6010.60
DongNam area' 50 (22.2) 2.97+0.49 2.95+0.41 3.73£0.61
Jeju area® 8(3.6) 2.57+0.61 3.29+0.35 3.15+£0.91

a,b, ¢, d, e f, g=Duncan test.
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Table 4. Correlations between Gender Role Conflict, Job Satisfaction, and Turnover Intention
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4

(N=225)

Gender role conflict

Job satisfaction Turnover intention

Variables

r () r () r(p)
Gender role conflict 1
Job satisfaction -41 (<.001) 1
Turnover intention .30 (<.001) -45 (<.001) 1

8,48 o3 2 e Y gol
B2 E ok aate] ek 3
0| [24], BAEEALE AL 2 T Lees)Kim [12]9] AT
BFAE 50 12 20| & Kol 3 94|
ot k49l A AT AN RS
H 340 27 ol B, AGEAE )
54 BFAwo] W n)Ee) vl o] FO B A o
w2 Ak Ao] 8 Al Aol Asto] mErt,
HATEEAR) AT 25 AAA717] A A
sz 7P 4] RAH TS FHA nhe
o2 WA AEFE o7 93 o] BaF Rolt
AT ZE-L AN we zfol7t 91 B ol e} Abe] 84
of whebd = erebd 4 QIeH4]. T B2 el 217 A8l
Aol ) WE W asith HEHELL PRI o4 o] 5

¥ R
o
|
il
oX.
18
ek
N
o
rlo
2 od
o,

o

i
re
-
=2
X
Fll‘
re
o

mlo
=
o>
mlo
ot

ot
O

;

2
(]

l

o] B FAE|, olo] Tt 277h YA Sold Rolnz

ZHEA oA ] TS A TR B ZolSofok ket

[6]. olel dAzkEAfe] et AEHS Aole T T 2
ofuk |2 A12ke] wisb} W asic.

£ Ao BB A RukE g e 54 U

of 30474 0]gic o] 2 ATH= B2 BT Aol AR
JARE WL 2 3t Lee [6]9] Aol 41 9] 3.067 2 f-AFSHH,
Anz} Chu [14] 2.953, Lee [2] 2.927, Choi [18] 2.958 T}=
H] St A TS Hol 1 ok FY3 EFE of L ERIkEAY
O A FkEo] Wk thE Aol = 58 whlo] Ahn F(19]
2.8874, Lee®} Kim [12] 3.008 2.2 UElU ¢A] 2 3jol2
Ho|z] ghoktt AR SARE Q] A Rk el Tt Aol A=
Park} Song [27] 32174, Kim [28] 3.187, Kim [29] 3.10% ©
2 o] mh2 F ks T3 F 2lolE HolR| et A

o 4= glek
£ AT 2R S99 o] B2 BSR4
A 0] 3388 0.2 /A Bk, 2R T ARl e

7g0] 2.59% 0. 2 7P WA Uit o= Lee [6]3} Choi [18]
o] A Lol £l st A vjoln, AT 2HEo] 7} L1 B o]
743 @A) Yl Angtk Chu [14]9} Lee [2]2] A72tE vt

38  Journal of Korean Academy of Nursing Administration

@ﬂ%ﬁﬂﬂ&ﬁkﬂ%”ﬂH%“?ﬂﬁhﬂ%dﬁﬂﬁ
2EHow PRI Begelo] Fe AL & S 9led),
ﬁ%ﬁ§4ﬂﬁfﬁé%§ﬂﬂTbVL‘ac%ﬂﬂﬂﬁ

ARl S ol 28 ATHD A AT 24T 9T
AAH) weto] W ag Aole Azt
ShaRbe) QukE SA] U2 A PRS- A (F=470, p=

010)o] wkeh £013k 2fo|7} 1A 0w, A5 7 Ah254] v
ghe] kAR ] 254 o)A} 304] mlgkak 314] o]4ke] 2k5A}
5tk §olshA ¥ Lhebidet ol 244 o]} hEANET
364 ol4re] ZEARE N A RREES} 7 Lkt Anit
Chu [14]] 72 7ho} tha vl 358 7 38 Ho] T 9lek. Lee
[219] ATl = 254 ol3he] RHBAHS 1T} 264 o)) 7
BAHEO]A] A FRkSo] 9k, Choi [18]9] A4 & 1
of wh2 4 5kE] Aol 919l ok, 244 ol el Ak
B W57 71 5k Lee [619] AT A = Ao up
2 Y mukze) 2ol gzl e}, 354 o dolA 1 uts B

W47} 71 S et Aol 1 4 make] zjol thop

F

|
2 AT g 48 B B HE HREEe F
A (F=2.69, p=.047)7 & B %E](F 3.52, p=.016)°]
2k xpol 7k A=, & B Y A 1 m|wke] B At 1d
o)/ 32 A AT A FRkEo] fol5HA wtoH, d WU 7
o] 795 1 57k A7} 1 olare) Aeauct 4
o] f-ol5HA A Urehstth. ol= 7 g0l 14 mjt et
4 =0 A EIES 16| 9 AnT} Chu [14]7} Choi
[18]9] Aot 22 ATE Uehf 2 Yl W, 273 ol 24
£ 2 A RutZo] ot A1E Holk Lee [2]9) G724= A

[¢)

¢

O[5t A7HE ek glek. 254] mlgkch 254 ool
Rho] Yoliy), 2874 0] 371848 A= Fopit
2 slon AN TR0 QLS AFYS

Eﬂmw%H%MQﬂ%WPNE%%W@ﬂﬂ
A A e, o= ) 29 A9 YAt B A ARukE
o] ¥ & A2 UER Leeo} Kim [12]9] A 72Hs Apute]



Z3foltt. thE A A 14,18 19]01 4 = 2 E4 =l of whE 2]
TS 93k Aol 7L gll e, # dtof| A = 2fo] & Ho|
A ek

2 A= AT FA0lE A, 59, 2777,
A AN 7, YR, BTl WE gt Aol 7t
ol AnT Chu [14]9] Aol = 2 FF-A7H A B2
o oJEQl A9, o] B Hp 7hE RSl 3¢ A7
o] T, Lee [2]9] Aol A= FA o] 5 23] o]F o &2 21,
A9 Fo7t #25E A FUSo| F2 A TE Kol Yot
Choi [18]9] Aol = L FE ot 4§ FAREEAM
o] U=B - Fuse o] T Y et A FEo] =%
o™, Yun, Park, Kim3} Han [31]9] @ 7oA = 715 1532
259 HYo] I ofst YU K} Z RutEo] A Uit of
2 AP Ao A 2 Fukget Ak 54 7he] WA oA ook
S ATE Ho|BE WHEALE Foto] GARtEAEY AR
ol S PR = 8%lof gt A &A% FHot 2 ad
Aol

2 AFollA o]F o= it o= 53 e 3.62% 0%
o} AL Aol T3t o] 2| O = 5 A8 Lee [6]2 B +F 3.60
A, Choi [18]-€ 3318, Ahn S[19]-£ 3588 0 & = Xjo]2 K
o|aL QIA] Yt} T} o] 5 Aot 2 A ollA ARSEE A
Eq7t 2B g 0|29 & H & H|a szt Algto] JIZlt
2 A7} Ahn F19]9] Aol FAEEALS] o]F] o=
ARk 547t f-o 3t o] glleh 2 ARt s A2
AAQ ¢, Fu7t gle A-9oll o]F =7t wrhar 3 A
(18], u]&X7} 7| Ex}H T} o] A & =7} =31, A ESFALS] TAb
A7t HAREAAL Bt o] A =7t =A UEbgtha & A+
[17]= len 2 A& AFE 53l Hlasfor e A ot

2 Aol A gAY AR B/ B F oA == ea
A (F=2.51, p=.023)] w2} {-o] 3t Zpo] & Ho|x Qlt. 1
A 227 23 W, T, 2, TEEA AN ZF
Sk HAREEARY] o] A O =7} 7 AL, T oS i Aol
Eohon, ZHH, Al 25k AR ALY 0|7 9w
7h 7V WA Ut GAREEARY o] 2] 9o R Kim
[17]8] Aol A= A dS A ASFEA, FIA, TEEA
2 Hpo] st et AS5EAIS SaEA A 25
Stz FAREEAL Bk FA oA LSt FAREE AR A
o] o =7t ¥ A UEhslth & Aol = 77 F9EA A
o8 gRsto] Hetg o 3, =, 5EH, $¥ES
EAQHETH Y2 0 2 Y9 =7} Wol o] 27| 37t Hrh i
I & ASE AFEH, g o]F] 9k 3t 2 Aol

FE5E AP A AFER F AL HEAG R 2
g 290z t}2 2 Qo229 0|7 Kt & A Y

oA Batet= ko] A LR oidE oo o] F =Tt vt
o i S SR SARE e R g

il
o

N
o

o
19

iHE A7 gk Aol

SRS AR ¥ A w2 0]F o =g YERf i glon, 2
Aol A FARZEE ALY o] F] o s WY AR Ao whE} z}o]
£ Ho|i gt} At B ALY o] K o] ot IAE A= A7
2 Ake] At vl vl g8t A Aatct Adolgt Aas
Holi glon g vhE A5 Foto] o2 =0 HA QNS
A4 mpetsfjop 3 A 0 2 AtrHTh

2 AFoA e YT 450 FoH A RIS Wopx|
I (r=-41, p <.001), 0]FEL olx]= A o2 Vefdrr=
30, p<.001). EgF A EqEEo] PolH o]F] 9 ri= fzolflth
(r=-45,p<.001). &, 49E 450 E2+E JFUE2 W
A oA T2 AR YT YNt AFRA S
AR oS F o A RUFE
7F wobithar 51l o m[24], o4 91 2191 vl 31 of A
TS BATAAE B 498 250l w445 F 7T
o] Yopxl= Ao & Yeh}9] & A2 7}t Y25k

TR YU ALRE] G SR ofu 2} o] 4 )] 22 o] A
TR ATAAE GA 498 4502 8] A Feks
7t doRlttE A o 5= 9l

2 AoA FREhgo] o o]F o 2 A0
UeRd=d)|(r=-45, p<.001), o]= YAZISALE tjAate
gF Ahn 5{19], Kim [17]2] 9514 7ket L X] 31, ARG A
£ o= gt ofy] AP ATe] d ket FALSHS T

SR EALS A A3 24, A FUE W o] 2] 9] = o] A of
et AP A= v ST Ao B, FF o] EHAE FF
< u|RE dl& 8¢lof Ast HHEATE Bl GAREE AR o
S} Q141E HBIA]7) AL 2EE 22 o] A el 71 oS
Ao 2 AztE T T3t A AF S ALeL] H| WA E F8he] 7h
S22 a4 A A E Y| 2ARE S8 =3
Aot}

HATBE =T S

b

o

B ATE AR EAL] 4O 2F, A RS o] Kol
o BAZ BI] S9N S ABTA Aol o] 2 B3

Vol. 23 No.1,2017 39



&of ot
o1 917:9) ZHE RN L PARIEALE olssha,
159 A RULES 3RAIA] 7| 11 0RO EE AL £ 9=
£359] Qe Weke oleatd 7 2A4RE AT
980 A==,
A8 HelE 250 £4E 4 nal o] Wold

ﬂﬂﬂﬂ£%§ﬂﬂ% AL 2 et webs At s
AR ARRES Folil o|HAEE W] A 49T
Q%Wmﬁﬂﬁﬁﬂﬁﬂﬁiﬁﬂﬁgﬂozéﬁﬂﬂ
& 4 Bt o4 mstek AA A B Wk vk
o] Y a3}

2 AT HE v e 2 ERREE AN gt AE A A4S
& 1S Hold 22 A Ze] Msks mAs s, ot
7h = AR EARE e 2 ke Bl 91 B =2
lﬂﬁg—ﬁﬂﬂ+ﬂii%%9*“%ﬁﬂﬂ

olidel AF2TE EH 2 v 2ol Al
ALe) s A= ZF A7) 31, A8 Z
25p7] Y%t Z2 O AT 5 A HE
Aol A o] AA A Q1 e et vie o] P8 sirt.
F-E A5}, z]oﬂlg A7 e, 55 s
g s AF mﬂﬁJEﬂmﬂﬂ A7} ol
oA ok & Aot ‘aLXPPPZ*H A dsol dF= A
AR 848 ghofsly] 917t Aok AQEARE diAk
23l v udTE A A

REFERENCES

1. Ahn KH, Seo JM, Hwang SK. Content analysis of male hospital
nurses' experiences. Korean Journal of Adult Nursing. 2009;21
(6):652-665.

2. Lee SS. The Effects of male nurses of hospital organization culture

<l

?;

Rl MOH
§ %
Ny
>

on the level of job satisfaction-focused on the hospitals around
capital areas [master's thesis]. Seoul: Catholic University; 2010.

3. Son HM, Koh MH, Kim CM, Moon JH, Yi MS. The male nur-
ses' experiences of adaptation in clinical setting. Journal of Ko-
rean Academy of Nursing. 2003;33(1):17-25.

4. Chung KS. Korea male nurses over 100 thousand. The Korean
Nurses Association News. February 16, 2016; Sect. Issues/
Planning. Available from:
http://www.nursenews.co.kr/main/ ArticleDetail View.asp?s
Section=61&idx=6885

5. Korean Nurses Association. Male nurses work place statistical
review. Seoul: Korean Nurses Association Public Relation
Department; 2014 12 3.

6. Lee SY. (A) Study on job satisfaction and intentions of turnover

40 Journal of Korean Academy of Nursing Administration

(-

EEL

of male nurses [master's thesis]. Seoul: Hanyang University;
2004.

7. O'Neil JM. Patterns of gender role conflict and strain: Sexism
and fear of femininity in men's lives. Personnel and Guidance
Journal. 1981;60:203-210.

8. Park YR. The adaptation process of male students in colleges of
nursing. The Korean Journal of Fundamentals of Nursing. 2009;
16(4):449-458.

9. Kim JH, Hwang OK. The effect of emotional intelligence, femi-
ninity, masculinity, gender role conflict and position on male
employee's job satisfaction. Asian Journal of Education. 2010;
11(2):247-264.

10. Herakova LL. Nursing masculinity: Male nurses' experiences
through a co cultural lens howard. Journal of Communications.
2012;23(4):332-350.
https:// doi.org/10.1080/10646175.2012. 722822

11. Mclaughlin K, Muldoon OT, Moutray M. Gender, gender roles
and completion of nursing education: A longitudinal study.
Nurse Education Today. 2010;30:303-307.
https:// doi.org/ 10.1016/j.nedt.2009.08.005

12. Lee K], Kim MK. The relationship of gender role conflict and
job satisfaction upon organizational commitment in male nur-
ses. The Korean Academic Society of Adult Nursing. 2014;26
(1):46-57.

13. Park HS, Ha JH, Lee MH. The relationship among gender-role
identity, gender stereotype, job satisfaction and turnover in-
tention of male nurses. Journal of the Korea Academia-Indus-
trial cooperation Society. 2014;15(5):2962-2970.
https:// doi.org/10.5762/KAIS. 2014.15.5.2962

14. An ES, Chu SK. Study on male nurses' gender stereotype and
job satisfaction. The Journal of Korean Nursing Administra-
tion Academic Society. 2011;17(1):14-21.
https://doi.org/10.11111/ jkana.2011.17.1.14

15. Kim HJ. Job stress and satisfaction among male nurses in
Daegu [master's thesis]. Gyeongsan: Yeungnam University;
2010.

16. Lee BH. Comparison of job stress between male and female
nurses [master's thesis]. Ulsan: Ulsan University; 2014.

17. Kim SO. A prediction model on the male nurses' turnover in-
tention[dissertation]. Seoul: Ewha Women's University; 2016.

18. Choi JH. Related factors the job satisfaction, burnout and turn-
over intention of male nurses [master's thesis]. Busan: Donga
University; 2012.

19. Ahn MK, Lee MH, Kim HK, Jeong SH. Job satisfaction, organi-
zational commitment and turnover intention among male nur-
ses. The Journal of Korean Nursing Administration Academic
Society. 2015;21(2):203-211.
https:// doi.org/10.11111/jkana.2015.21.2.203

20. Kim HS. The job changing experience of a male nurse [master's

thesis]. Seoul: Hanyang University; 2013.



21. Kim IJ, Shim HW. Subjectivity on the job image of male nurses. 26. Yeun EJ, Kim HJ. Development and testing of a Nurse

Journal of Korean Society for the Scientific Study of Subjectivity. Turnover Intention Scale. Journal of Korean Academy of
2016;32:69-87. Nursing. 2013;43(2):256-266.
22. O'Neil JM, Helms BJ, Gable RK, David L, Wrightsman LS. Gen- https:// doi.org/10.4040/jkan.2013.43.2.256
der-role conflict scale: College men's fear of femininity. Sex 27. Park SH, Song YJ. The relationship of emotional labor with job
Role. 1986;14:335-350. performance: dimensions, impacts and implications. The Ko-
https:// doi.org/10.1007/ BF00287583 rean Governance Review. 2013;20(1):1-24.
23. Eisler RM, Skidmore JR. Masculine gender role stress: Scale 28. Kim IS. Impact of practice environment on job satisfaction and
development and component factors in the appraisal of stress- organizational commitment among hospital nurses [master's
ful situation. Behavior Modification. 1987;11(2):123-136. thesis]. Seoul: Hanyang University; 2015.
https:// doi.org/10.1177 /01454455870112001 29. Kim MY. (A) Study on relations among the self-efficacy, job
24. Lee SY, Kim IS, Kim JH, Kim JA. Development of Korean performance, and job satisfaction of hospital nurses [master's
Male Gender Role Conflict Scale. The Women's Studies. 2012; thesis]. Gongju: Kongju University; 2016.
82(1):5-33. 30. Yun SG, Park JY, Kim KH, Han CH. Evaluation on the per-
25. Stamps PL, Piedmont EB, Slavitt DB, Haase AM. Measurement formance of nursing in according to the nursing grade of hos-
of work satisfaction among health professionals. Medical Care. pitals. Korean Journal of Hospital Management. 2010;15(3):1-
1978;16(4):337-352. 16.

Vol. 23 No.1,2017 41





