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The Convergence Study on the Influence of the Work and
Life Balance of the Firefighter's on Job Satisfaction
and the Moderating Effect of Perceived Organizational Support
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This study aimed to provide help to seeking a preventive method of intervention in
firefighter’s job satisfaction by investigating the role of perceived organizational support in the relationship
between firefighter’'s work-life balance and job satisfaction. For the foregoing, this study investigated by
conducting purposeful sampling targeting 115 firefighters in Gyeonggi-do.

Study results show that firefighter's work-life balance has a significant influence on job satisfaction,
perceived organizational support turned out to have a significant moderating effect between work-life
balance and job satisfaction. As a Wellness Convergence, based on the results, this study showed a
possibility for application of perceived organizational support as a firefighter’s internal coping resource,
suggesting positive introduction of preventive and effective ‘policy for work-life balance’ and support to
derive job satisfaction.
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[Fig. 1] Research model
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(Table 2) Target for investigation's describe statstics
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(Table 3) Moderator effect verification (N=108)
Variables Model 1 Model 2 Model 3
B B t B B t B B t
gender . 019 .023 273 .020 .025 .305 .033 042 523
control age .001 .029 337 .002 052 .650 .003 054 698
variable education -.002 | -.013 154 .001 .006 .079 .000 .004 047
religion .042 .051 597 .031 .038 A74 .015 018 .230
dependent work and life 220 | 552 | 6628wk | 198 | 479 | 5985wk | 207 500 | 6.327xx
variable balance
modt?rator perceived organizational 181 317 | 49305 194 241 4595
variable support
interacti work and life balance
mnteraction x perceived 103 .169 2.316%
variable .
organizational support
R? 341 427 453
Adj. R? .286 374 397
R? Change .341 .086 026
F 6.199:3 17.906%x 5.568*
#p<.05, #*p<.01, *++p<.001
3.60
3.50 Perceived
Organizational
5 340 support
g .
2 330 high
o
w
| 320
30 | e
3.00
2.90
low high
Work and life balance
[Fig. 2] perceived organizational support Moderating Effects
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