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Abstract This study analyzes the influence of the four components of authentic leadership on employees’
OCB and job performance to suggest the implications behind the developing of authentic leadership. A survey
was conducted on employees of various business areas in Korea, and 448 responses were used in statistical
analysis. The results are as follow: First, self-awareness has not shown significantly effective on organizational
citizenship behavior and job performance. Second, internalized moral perspective has shown significantly
effective toward organizational citizenship behavior and job performance. Third, relational transparency has
shown significantly effective for organizational citizenship behavior, but not effective for job performance.
Forth, balanced processing of information has not shown significantly effective on organizational citizenship
behavior and job performance. This paper makes significant contribution by considering the supervisor’s
relational transparency and internalized moral perspective, because these authentic leadership dimensions improve
employees’ OCB and job performance.
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<Table 1> Demographic Characteristics of Sample
Number | Percentage
Category ) %)
Male 354 79.0
Gender Female A 210
Under30 47 105
A 30-39 136 304
8¢ 40-49 163 34
50-59 102 22.7
High School Diploma or 64 144
Under
Education Under graduate Degree 286 63.8
Master's Degree 79 176
Doctoral Degree 19 4.2
Service 113 252
Construction /
Manufacturing 2 49
Busi [Finance / Insurance 4 9.3
usiness |- 0 23
Area IPublic Corporation /
Government Employee 0 AT
Research Institute /
Research Center 1 31
b of Under 1 Year 135 30.1
El’enlgt o8 ears 136 304
S . 5-10 Years M 12.1
Supervisor
Jore than 10 Years 5 16.7
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<Table 2> Reliability and Confirmatory Factor Analysis Results

Factor & Item B SE. t-value | AVE CR a

SA1 My supervisor asks for feedback in order to improve interaction with others 0.764 | 0.022 | 34.43™

SA2 My supervisor clearly knows how employees think about his/her capabilities 0.858 | 0.016 | 54.96™ 0650 | oss1 | 087
SA3 My supervisor knows when to re-evaluate his/her position on issues 0.821 | 0.018 | 44.99™ ’ ’ '
SA4 My supervisor knows how much influence his/her actions have on other people | 0.778 | 0.021 | 36.67™

MP1 | My supervisor’s actions are consistent with his/her beliefs 0.818 | 0.021 | 3858 0666 | 0799 | 0847
MP2 | My supervisor makes decisions based on his/her values and beliefs 0.814 | 0.021 | 3310 ' ) ’
RT1 My supervisor says what he/she means clearly 0.775 | 0.023 | 33.07"

RT2 My supervisor tells me the truth even if it is not easy to say or swallow | 0.872 | 0.017 | 51.65™ | 0644 | 0.844 | 0.897
RT3 My supervisor expresses his/her feelings honestly 0.756 | 0.024 | 31.16™

My supervisor encourages others to voice their opinions even if they are not

BP1 in line with his/her own 0846 | 0.016 | 5341
BP2 My supervisor analyzes relevant information before making a decision 0.833 | 0.017 | 49.90™ | 0.752 | 0.901 | 0.844
BP3 lggi Ssizﬁerwsor carefully reviews different points of views before making a 0920 | o011 499"

OCB1 | I follow company rules and regulations even when I am not supervised 0.737 | 0.030 | 24.19"™
OCB2 | Idonot spend alot of time at work doing personal activities or chatting with others | 0.609 | 0.037 | 1657

0542 | 0.767 | 0.758

OCB3 | I do not complain about small things at work 0.637 | 0036 | 17.85™
OCB4 | I respect company assets and do not misuse office supplies 0.700 | 0.032 | 21.83"™
JP1 1 am good at my job 0.838 | 0.016 | 51.56™
P2 1 complete the work given to me at an appropriate level 0.882 | 0.013 | 6771
JP3 1 perform my work responsibility relatively well 0.864 | 0014 | 60.45™ | 0731 | 0.931 | 0.931
JP4 My work meets company expectations 0.866 | 0.014 | 60.75"
JP5 1 sufficiently meet the official performance standards for my work 0.824 | 0.017 | 4753™

X (210)=6627.742, p=0.00<0.05, RMSEA=0.053, CFI=0.966, TLI=0.959, SRMR=0.036, “* p<0.001

Variable Definitions : SA(self-awareness), MP(internalized moral perspective), RT(relational transparency), BP(balanced processing of
information), OCB(organizational citizenship behavior), JP(job performance)

a = Cronbach’s Alpha

=4 Wrso] Ay AZS o] STATA  TLI=0959, SRMR=0036 502 Ufehton] pite 2
140 223 o2 814 QRIA(CFA)S A8, FE A7t Aagse o nZ2[30] 54 duE 1
AR, F7ekd 2914 A FH(standardized factor loading) — BAE T AL FE27) §le Aoz JoHSioh
o] thH-E 0.70) o]l EAA 02 #-9m|(p<0.001)8 A YA ShH el = (discriminant validity) H5< 93]
o2 et B4, &4 559 ISEdE(convergent ‘o] Hi= A 8.9 ZH7he] HFEASFE(AVE) Fh %
validity) & 287 98] BrEitaS(average variance A1 2.9 7+ AnA Alw ZHRHS HlaLste] AVE #

extracted: AVE)¥} 58412 %= (construct reliability: CR)  ©] & 3¢ $hdelgd =7} itk & 4= QeH3ll. 354
£ Axksl o, 712=(AVE>05, CR>07)& %é— 17 3}, 9] AVE ghol R? ghit}h At A Ro) M Abak
[30] 2+ 29159 =7 qEEo] ATHIEE 2= 2o BAY dsglens REXHoz FHEdEs 2

2 UETh A At Bge] A% A Avs ¢ AeR Ytk 7 daks <Table 3> 2T
(210)=6627.742, p=000<0.06¢]™, RVSEA=0053, CFI=0956,

<Table 3> Discriminant Validity Verification Results

Factor Mean Std.dev SA MP RT BP OCB JP
SA 3511 1.101 0.650
MP 3641 1.126 0.862"" 0.666
RT 3462 1.121 0.777" 0.800™" 0.644
BP 349% 1.131 0.830™" 0.845™ 0.840™ 0.752
OCB 3914 0.860 0494 0.556™" 0482 0415™ 0.542
JP 3.99% 0.685 0.241" 0.305™" 0.255™ 0.183™ 0.533™ 0.741

" p<0.001, FA FEAE e AVE g tizhd okl s 3 ARl
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<Table 4> Path Analysis Results

Path [ Coefficient | T | Hypothesis
HI1: SA MP RT BP -> OCB
Hla SA->0CB 0.242 1.420 Reject
Hib | MP->0OCB 0540 3.160™ Accepted
Hic | RT->0CB 0.255 1.980" Accepted
Hld BP->0OCB -0.469 -2.700° Reject
H2: SA MP RT BP -> JP
H2a SA->]P 0.097 0.590 Reject
H2b MP->JP 0.424 2.570" Accepted
H2c RT->]P 0.203 1.610 Reject
H2d BP->]P -0.431 -2.540" Reject
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