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Assessing the Impact of Social Mission on Retention Intention
of Female Employees in Social Enterprises

Eun Jung Lee
Division of Social welfare, Baekseok University
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Social enterprises are social mission-oriented entities, despite working entrepreneurial way.
Mission orientation is recognized as a strong management tool that can motivate employees and remain
there to accomplish it. This study investigated the role of social mission as well as job insecurity and job
satisfaction as factors on retention of women in social enterprises. Binominal Logistic regression analysis
is used. The result showed that 82.3% of respondents had intention to work at social enterprise. Also, social
mission orientation of female workers had an effect of buffering the negative relationship between job
insecurity and retention. These results suggest that social enterprises need to consider implicit working
conditions as much as explicit work conditions for female—friendly jobs. Binominal Logistic regression
analysis is used.
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(Table 1) Descriptive Analysis (N=271)
Variable Division Frequency %
18 - 29 31 116
30 - 39 43 16.1
Age 40 - 49 68 255
50 - 59 104 389
60 or older 21 79
Dependent Yes 212 80.6
Children No 51 194
elementary school 16 6.1
Middle school 32 12.1
Education High school 116 43.8
College 89 33.6
Master or higher 12 45
Work Yes 186 68.9
Experience No 84 31.1
Type of Casual-term 190 70.4
employment Permanent-term 76 28.1
Less than 50 6 2.2
Wage 50 - 100 98 36.6
(monthly, 100 - 150 137 51.1
10,000won Kor) |150 - 200 21 78
200 more 6 2.2
Less than 12month 112 43.4
1 to 2 years 66 25.6
Work Duration |2 to 3 years 3H 13.6
4 to 5 years 23 89
5 years or more 22 85
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(Table 2) Description of main variable

Variables Min Max Mean S.D
Job satisfaction 1.60 5.00 3.46 0.48
Job insecurity 1.00 5.00 2.79 0.65
Social mission 2.25 5.00 3.69 0.51

Variables Frequency %

Retention Yes 223 8.8
Intention No 37 142
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(Table 3) Factors Influencing Retention of Social Enterprise Female Employees

Variables Moedel 1 Moedel 2

B S.E Wals Exp(B) B S.E Wals Exp(B)
(constant) -9.039" 3.899 5.373 .000 -10.959" 4577 5.733 .000
Age 17 042 7.894 1.124 134" .046 8543 1.143
Dependent children 639 344 573 1.895 1.275 901 2.005 3.579
Education -.020 109 .0030 980 -.045 126 130 956
Wage 1.967 .808 5.918 7147 1.893" .829 5.219 6.639
Type of employment =705 606 1.355 494 =772 663 1.358 462
Work experience -.006 .009 561 994 -.005 .009 317 995
Duration of work .008 017 .240 1.008 013 .019 516 1.014
Size of organization 071 .040 3.185 1.073 053 .041 1.662 1.055
Job insecurity(A) -1.465" 647 5.133 231 -1.602" 735 4.754 201
Job satisfaction(B) 2.250™" 639 12.395 9.491 2.293" 7126 9.982 9.903
Social mission(c) 935 561 2.781 2547 1.468 762 3711 4.340
AxC 1.267° 740 2.934 3.551
B*+C -.560 1.054 283 571
-2 Log L 115.564 102.626
Chi-square(p) 66.020(.000) % 66.699(.000) 3

#p<.05,**p< 01, *+*+p< 001
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