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Abstract This paper attempted to verify that Investigative - Enterprising(IE) axis in the Holland hexagonal model can
measure the internal and external job value. This study analyzed internal and external job values of 19 subjects who
participated in the 150 Job cards classification test. The results of this study are as follows: First, the study group
with Holland hexagonal model centered on the Investigative + Enterprising type(IE) axis and artistic type(A) and social
type(S) showed internal job value and supported the hypothesis. Second, the hypothesis that the group with the
hexagonal model centered on the Investigative - Enterprising(IE) axis and the bias toward the realistic type(R) and
the conventional type(C) would pursue external job value was rejected. This is due to the Korean cultural context
that pursues psycho-cultural value in Confucian culture. There is also a Holland hexagonal model that is not exactly
distributed to the left of the Investigative * Enterprising(IE) axis. Third, the group of amphibolic job value based on
the Investigative - Enterprising(IE) axis, and the Holland hexagonal model is expressed in artisic type(A), social
type(S), realistic type(R), and conventional type(C) supported some hypotheses. This paper is the first to suggest that
the Investigative - Enterprising(IE) axis of the Holland hexagonal model can be used to measure job value, and the
Holland hexagonal model can predict job value as well as career choice. This paper is intended to expand the
foundation of the Holland theories, and to provide meaningful contribution to the basis for vocational studies.
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Table 1. Subject of study
Case Preference Age Sex Scho. Job
value group
1 40s f | grad.grad | Tutoring teacher
2 30s | m | univ.grad Photo Articles
3 30s f | univ.grad employee
4 | Intrinsic Job | 30s f | univ.grad soldier
5 Value 50s | m | univ.grad Self-employed
Educational
6 40s f | univ.grad Development
Specialist
7 30s | m | univ.grad Self-employed
8 30s | m | high.grad. employee
9 | Extrinsic Job | 30s | m | univ.grad soldier
10 Value 30s f | univ.grad employee
11 50s | m | univ.grad Special school
teacher
12 30s | m | univ.grad School staff
13 50s f | high.grad. Self-employed
14 30s | m | univ.grad computer
programmer
15 ambivalent 20s f | univ.grad employee
16 Job Value 50s | m | univ.grad Self-employed
Special school
1 4 f .
7 0s grad.grad teacher
18 50s f | high.grad. Self-employed
19 50s f | univ.grad Self-employed
scho.= scholarship / univ. = university / high. = highschool
grad. = graduation
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Table 2. Job Value Survey Results
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2.00 2.80(2.50

3.51

2.51

imma
nence

2-2 | ECR 3.40/3.50

2.60(4.00

3.64

271

imma
nence

2-3 | CRE 2.00(2.75

2.00 2.20|3.50

2.94

2.61

imma
nence

Exteri
or

2-4 | ECI 3.60(3.75

2.00 2.60(4.00

3.67

2.96

imma
nence

2-5 | RIC |4.00]2.60| 4.00

2.00 2.00{3.00

3.40

225

imma
nence

External
total
Average

3.67| 3.08| 3.45

2.44|3.40

2.61

2-1 | SIC |3.00]2.40| 2.75

2.00 2.60(2.75

240

imma
nence

2-2 | ESI |4.00(3.80]|3.75

2.33 2.60

3.05

valen
ce

CIS |3.33]3.40(3.00

2.40(2.75

2208

imma
nence

CEA | 2.67 2.25

2.00 2.00]3.25

valen
ce

Ambi
valen:

ISA |3.33|3.60] 3.00

3.00: 2.80(3.00

valen
ce

ce

2-6 | AR/E|4.00{4.00| 3.75| 4.00

4.00 4.00{4.00

Ambi
valen
ce

2-7 | IER |4.00|3.20| 3.50| 4.00

3.33 3.00(3.25

Ambi
valen
ce

2-8 [ERC/A| 3.20/4.00

2.20{3.00

imma
nence

Ambivalence}
Total
average

3.23/13.25

242 2.70(3.22

| Ambivalence]

Total 3.19 3.59

average

2.62
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