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2404 FHU HeA dnenE £E
24 FEHY WA U ATES ¥ FF
o AeH YAIUET} G Snel 24
w40 FAHe GRe Mk A% A

3lal Qltk(Seibert, Wang, & Courtright, 2011;
Spreitzer, 199; To, Fisher, & Ashkanasy,
2015). wHE b Wskel BeAA e STl wh
gb Qs tigk WA 24 iR
ol "5 FAHEL = A¥elMe Folrt

T 7ELEY Aol aur, o]gt #Hs
of AEA dTHES] FoAS AT oy o
TollA AxH A gvkelatet - =5, 2012 A
A% 2012, Huang, Shi, Zhang, & Cheung,
2006; Tsogtbaatar & Hwang, 2015, Zhang &
Bartol, 2010). °l¥3 752 225 g4 o

7 Fgeted Aud dRuET}L =g ©
oe #RCAA guiate] #AE %

53 YUt RE AL AT AN

booae
r>

ol
—_

)
o
il
>
_0|L
k1
J
LN K

2 0
Ir
B
rid
1o
U o
o
o
o
=
>
£ rlr
)
o ¥
- g
- Y
¥ ro
m
M 2 R >,
N
S o G of | ™ S T A e

AR A

i)

(participative leadership)ol] FE3it},

ool A ek AEF] AIANE, 749
o, Lelal ol g gk #AE o
Are AFHem o]FoA ghow(Huang
et al, 2006; Zhang & Bartol, 2010), 5‘5] T4
Ao Fojd P AbE oy dIe F=

MEA g4 2 Add ggae 2oz 7
3Jxlo]  rh(Kahai, Sosik, & Avolio, 2003;
Sosik, Kahai, & Avolio, 1998; To, Herman, &
Ashkanasy, 2015). &3, o4 2oy F&

o

S

Aol #Ask 71E ?ﬂ?t
tional model)¥} 1.&H7|RER dl(exchange- based
model)®] 71#E& o]FaL ‘Rlﬁ‘r(Huang, Iun, Liy,
& Gong, 2010). s7|5-oJ 5 el ofapd Fhe %]
oS WAA 5719k AlelA oHWES
Zstel 97 ARl 49 JFS v
A ¥ (Deci, Connelll, & Ryan, 1989;
Spreitzer, 1993), A}3]nl$to]#(social exchange
theory)ell 7]Wkek wghr|ukdlol] ofat Fhof 2|
TS 1A E Yol g ”ﬂoﬂ e &
A whgor w2 AHE atal F7HA
Jd wEHE Vo %E}(Moorman, 1991;
Organ, 1988). o]2]gk Wt A 2 A= Fhof
2 e A oA dls ke AE
A daHET} wifete 7150 wAY
T Tl AP NA HAFHow qrHstaat
EIsie g

b Al JdaHES
d2 Fxo] hd =gho] 719
o AR AgH 9y
(construct)o] UAF 2= ols & = Slth=
A oA T2 HIsob ok B3
o7 FEHHCho & Faerman, 2010). =] <1
T d%s ArE 4y, SgedTAHEAN A~
RISS)ONA AME = F 3099 AT &+ 44
(unidimension, ©¥ 229l) FZ& t&E AT
19"l 2 A} (multidimension, 471 319 &.91)
TEE O 97w 1HeR 7247 yw el o
= 38 A7 AbEdAE AEA doeHE
SALTY] QA Ao HHAdd diate]
AN A BHS KAe= A $(Seibert et al,
2011; Spreitzer, 1995)¢} ka4 #AHES = A3}
= 7 9(Huang et al, 2006)7} EA¥ o] 2= A
I oAb Wero 2 siMETh = AleA ot
HAE] #Ag = - 9 AFES i

] F o= shE MeEste] A&t 9l
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G3krHel g, 2015).

OIZH

1. &0{% 2oy

ko] A 2] e 4 (participative leadership)e &
7 FYED 3 FEoR oAEFS §
s A #do] 9lom(Miao, Newman, &
Huang, 2014), 2ti7} FA9=2 FolE 3
A A AAHS Tt gud 2EYE A
oldvkKahai, et al, 1997). 17  uyA
(participative leadership)< #tjol] 2]3h o] 3]
AV A A (participative decision making)¥ 71
A1 A ApEAS AL e, FelA
TS Fotddsd A A Ad Folst
= Eye 2 23S oAdela
(Koopman & Wierdsma, 1998), ztje] ZrolZ
JAARL YUt FAELES AR Y

=5 sh= d9(Kaufuman, 200D= H7b 5
Lot oA oAbAA WA 23E& E N
JoltH A A - A5, 2013). T3k Fold g
Ha2 dA 4 SHAA dsted o
(empowering leadership)®} ¥ o] ok ATH4]
g oS dI9HE ds YU 99
2 gl Ao AlEd Ayl E(Spreitzer,
199%)¢} %4 AT HE(Ahearne, Mathieu,
& Rapp, 20005 /vl WetellA s grozH

ZdsA  HQTHH - W)= 71oE  2016).
oY e TAAN ARe Tl
18

WA 718 FEINA FAELEY &84S
g  PFsow Ao ¥ (Niehoff,
Moorman, Blakely, & Fuller, 2001), 74953}
Age] I 74157} o guigdEn =il F

7101l WS TS Axsta dve A
A Apol7t SIth(H A4 - Abs, 2013).

U5 waa g3 o] dadh 3 &
oA, LSS A el #AERY
o] AX I ARE zka Qi A3 #EE &
Aol sl duldoz & olsls & 4 37| W
ol (Rodgers & Hunter 1993) TAYES <A}
AR FANZ|L A =oste] AFE St
7}~ Fod guiel FeAde] oS AxHa

(A - A AT 2017). o] 3h  wgofA
Lam, Huang, & Chan(2015)2 #oi2 gtj4] el
e TALEdA 94" A U4 8

x|

=

i

5k
Aol @gal Aol welel Axuz FIE
U3etey AE o] AA|Holof ks
ZAeleh, @, Feld Ay A% 2 T el
oJ2H BU(EI|H wd W BU)E
AN Huang et alQ010 Foln 2cial &
Fol WAE E71sh Held QaguE, 1en

,

gl W AEE FIAA ek 2A4AR
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A7 el E (psychological empowerment)
o] (meaning), %} @ (competence), 2171 274
(self-determination), 22]3 & (impact) ©]Zt
dl 74 QA A Yehe 57 FolF A
Q47 AoEm o] ¥l 7k Q1AE Aile
A} A8e 222 WEV|E v 1

AT & drka e 4RgPel S5
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A 84 (active  orientation)=  WFY 3K Spreitzer,
19%). ®Wslse} gals xsleles 22 7o %
WolEA Agyo] & W E (empower-
ment)= 7 M9 e el wE ATtH
o gk=dl, s ZH“ﬁ]% 7l 23S
= TRA/AAA AW EY $ela, thE
st i%le] AlEH dReRES =
A 7R ASRE] q"]‘“/‘r(Cho
& Faerman, 2010). YA HES] F

ek the 9l ®d(multifactor model)S 71:%’5‘}04
AAEE Cho & Faerman(2010)2] Aol ©]shd
TZ24 Ay HE(structural  empowerment)=
Yo7t FALES GAMEA ZRrAZ oA

71 At ARE e AEAE 7x B
gepor  AHowa,  FHolx  iEA
(participative  decision making) 23 7}31) =l

(feedback on performance), ¥ 3+%] % (delegation)
o= FAHT ke AElAd A HEE T

Aol 24 Yol Al el uis| zkan
& mRI=E HE(Quinn & Spreitzer, 1997) =4

o] AAH A gou} mAIA G A €]
S

A
{ FE= 2t5E, ov], 97 2] 24 9

o>

Bennis & Nanus(1985), Kanter(1984) &3 #
Ke O]X%v/] O:]?—X]-l:—o OLL}-O]UJEE Z?ﬂ Zﬂﬂ]
| A8 AghS TREEE AAE d-o
24 AR 7Y 2 o] Conger &
Kanungo(1988) 1#]3Z Thomas & Velthouse
(1990)= YIAHE el tigk 7949 14
ojvf MZo TS A sHHA S HE.]
g AEd #HEs 1%@5}"1 v/ kIR
Spreitzer(19%)= AE]% daheH
ol A Afotol e Ul 7HA| :rLiﬂx—q.?l ?l‘w‘,
= ou) 9%, 2] A4 4 dFor A E
o5 AXEHE vAd 728 SAETE N
Lg}?iq(’l‘o et al., 2015). ¢J1](meaning):= 2]

2

H

2] b"i Ojak(competence)% =g/71<3
2 A7l ZE Y] dAE eI
2171 Exé(self—detemnation) & AN FeA
&3 sYAel oig Afrztoln, dE
(impact) 8.3 A77} 7l #Rale] dFolut
sl g Qltke A4S ofn]ghoK(Spreitzer,

1995).
Spreitzer(2008)°ﬂ 2 JHES 7]
oﬂ EHC’H x%:'—zqoi o] }51 QT
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|4 Seibert et al.(2011)&

SHES] o U 7HAX FA Jide] Fejdn

Ao g Egste] vEAg o HE g
gl

Astsl Aol

2



gk

T2 T4 skl ell) Fxe] wiAgdE
THEt] AFA 24 T3 Elsjraa g
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Amabile(1983)l]  oJstH oS TRl E=
AT 2§ el B Astel AFL
8 ololtolE A Ao geldd. of
9} #esle] Shalley(199D)= =2 ol de] %
X A5 AT B BA oF AEL A
A% dade Ase oz iAsd

Amabile(1983)& Zold< 7AHskelr] #1%
E_

A9l I(framework) S AASPHA, A5 9
#d ~Z(domain-relevant skill), A #d
2~Z(creativity-relevant skill), A% 25 7]
(task motivation) s oA o Fwxde

2 ¥l A4 58 A4 EA AEA o
5ol oA Ao refdtta 33819
55 QpeldE WAA B PRl e
of Hu 944 Bl sEthe Mol wald
v} 91 (Amabile, 1985), Lol7l 54 f39] ¢
AR 5o1s A BRE we
Al 0}3} E}(Arnabﬂe 1993). B¢t

ro

)

Aol ‘jr(Amablle, 1988).
Fqael B WEol 9E T &
J’]’G]' 7\‘16803]——%3 /\LJ%E_?_J’ Amablle<1988)% ;—g_

e
=

s Fske it AReR: 2ds A7

ARl At 87 Apglew FEste] HgFs

AR, ofefd adlE: T dxHed 9

of dlemz o] gl HARt dHds 4

3k Zlo] Tastthal ZEsslh 53] Felds
&l

253 BAKgood project manager), 2¢
(encouragement), 1% (recognition) < /Y
T e A3y AFAQ #de] & 88lE
2 82 5 o1o1:n] ZA ) ALY FoAly #

A ax=EA Y FoA4S Al

Gkl

Atk olek st 2r|e] A3t 7ot F-5t
Ao FeA 7+ TR BATL Ytk Aol
TREEeRA st Fogdd #HE AR 3
39l a4 acloleh Aol Fl= At Amabile,

Schatzel, Moneta, & Kramer, 2004; George &
Zhou, 2007; Tiermney & Farmer, 2004). ©]z]3t
Wefoll A 2} 3] FoH el #
g ATFES AVEY, ded vpel o] BEH
oA AdA ool @k A7t wWol o]
FolAl gk shANE 73] FH FEE A
LZated WMYH ghile]l faside A
(Sosik et al, 1998)= =& A4 guAo]
Falth= A (Kahai et al, 2003)7F &7 A4

T T YHHA @2 AnE HAFA 9l
o] 9%  <JupH |4 (Zhang, Chen, &
Kwan, 2010; Amundsen & Martinsen, 2015), &
44 g 4d(Liu, Liao, & Loi, 2012) 574— 4
g AgEe] @e o] FoAa A

A7) ReH %%Afﬁﬁﬁﬂoi.ﬂﬂﬂ

A 24 Ul FALE] AR %]fﬂr-"?‘?i
E F3o] mopxd el digl] A54ow <
Stal 8= FF oo E e TS ¥
7VFsAo]l =& ZAo® WI(Spreitzer, 2008),
o7 guAie SAAQ qt AeA Ak
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(Berg, Grimstad, Skerlavaj, & Cerne, 2017;
Feng, Huang, & Zhang, 2014; To et al, 2015).
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2000). =3k _‘EQ/]% Aesta Aoks Frslo
W PAALE] 24 U ZRA A} 44 AR
FFEES AN F VIE ATsta, 7HLE

)\ol'ﬁ“d'ﬁ]’é “—TJDHHollander & Offermann,
1990, Yukl, 2013).

ojg} e oA PrAa e FolA
5ol AAE Amabile(1988)0] AAE o)A
ZaAxe 7t AR FHold ggye 9
= Ao dqds] & 4 Stk wA, A
A7} AAE = 1ehA|(task presentation) ol 4]

A o] oo} wjEE Ffrate] A digk
Aojals ZHA shar, AR} AYe T 2
WA (preparation) o A &= AL EC] HAS T
3 A5E Swd 78 :
oy} AEg #E3= 39h|(idea generation)
Q 2 A gelst

of dioks FHsha, AT BA9 ES wheds)
% 4| (idea validation) ol A +=
TALEY & Tl GrHEAS A 2 A

o,
@9, A9 o4 Pz

o4 Y4 A5 2 (Newman, Rose,
Teo, 2016; Huang et al, 2010) T3 AA2/F
HA 29 (Miao, Newman, Schwarz, & Xu,
2013)7 AR WAL EQlE vk itk 53
wstel NS FAeke AAA e B
& 2AAM S F(Chiaburu et al, 2013)l gt
24490 Qo] 50 (Sagnak, 2016), o]
ZH Zodd YAy Fod P45 7+ BAS
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A HAE 98 AREEL =g o] E T 24
% 713lE FEsta gals dEste
gt

olgjg HolA YuiS Aske FHYE
AEA AIGHE QlAe] F
Aty & FAYEe
A3 5o tig 7Hx 9 FEAS 1A EH
o] U9 u](meaning)E Y HL &

25HA @ ZolthDeci & Ryan, 1985). 71434
EEY %G5S B8 s L3sta Y

AZIA HoZM A4le] o & (competence)S U
S A A4 & A FHConger &
Kanungo, 1983). T3t Ao &y 5 73
WAlS A7 AA(self-determination)dHA &
of A&d¥ Aol Tk F A2 (Deci,
Connell, & Ryan, 1989), ZZl¢] F2 <ALAH
of oHE AAetAL 4 i wdEE AAHS
df 22l Wik & (impact)o] F7Fsh= A
< A8 2 AelthAmold et al., 2000).

o] 3t uual—oﬂ/q A3y AT ES Ao
H, ol 2o el o5 FAddEe] AGsH
He AAARY] o & A A 43
E’dfﬁ}oﬁ o 2 WAA B2As Fofditte Ao

4]

i

T Ao F
> T %-}2—4 A4 OwH?iEé tﬂ% fUﬂ
A Zyet= Aol B A oHAAd g ol Rk, 2011,

ang & Bartol, 2010). 3HA, FojF oAAA
o % Joll /] Aad ] AFEANME HH

% HESLo] FAAel #AA7 elg v ¢l
2] - 2FFe 2013, FHE, 2014). o)Ak
3 Hodd TS 49 oA
1S 2 oz oAd) u}

[*
Fo 2459 9%
% sk

>}L

| [e]

I 2e e A

,d
o,
2

7hd 2. Feld gl e s uEd
AfH o A9 FHE

3. Malx AmHEe Jolx s

AeA QAo HES] el Aalls
AE Seibert et al (201Dl <Jshd, 9w
(meaning)$} A}7]  ZA(self-determination) &
Ad 57] Fofeh AAE FAA F7] o,
1] 31 % 7Hcompetence) ¥ @ F(impact)ell g+
2L Wste] gk ofejr]oie} ARMS o] &
A& 7HA
2] tisf o

o Fastrhal AAsHA wH
el A wAlE olsfistar vheket of
Eo]iltiShalley & Gilson, 2004). =3
Aoz alal 2 9= o] g

gk oj= Axe] 7] A4E& 3
P55 T3 dske AAE A=

A= & ofolt]o] T FA

o oy AEHHoR HFahe Aol ArHDec
& Ryan, 191; Spreitzer, 19%). 1822 41g]
Ao QIIUE ¥ FHYELS #AE o
A stetstal Hojgh B AEE dil
ofojtjoie} dijks AAFFFOEMN AjFIL
7

mo
TEYE EFAE O Bol W ¥ de A
o=

A

ok

IO T2 r_.‘Z
r

H oo o

N =T A~ =)
-
—1}‘ OH
E

=
g 5 o

A
e AgATE Aund, S5 - F9E2012)
< A JugRESt Fod 3 S o
T WelaL, A doEZE WAy 57
£ 3 Aol dFS LI Ao &2l
= AtHZhang & Bartol, 2010). =3+ 424 <
FIARETL A4 BT} Faa-gstel G
wWAE Pe Aow WA HTsogthaatar &
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Hwang, 2015). wehx] 44 slspgue
oA Py} AIFHoT AY FH AoF 7
&tk ool =9 som Ad st
AWETL Fo)d 5o F2I JFL F F
0 Ao FEate] 4 3¢ MAstL, s
29} 744 38 AAste] 71 45 A,

ol

M 3 HEA dngRE: 39" 93

ARAom Aol FFL W Aol

M 4 AelA dnREs Fold el
Bo)x A% 7 WAS A Aol

sty 53], AE4

gkl glo] AlEH dHHES 4 i

(construct)% ) 29 (unidimensional, @ &
) 729 vk (multidimensional, 47 3}

301) Tz FREI olgld T Y AYS

s¥ate] 7zk e mpjERE ASeke] Ml

stz stk AR <Oy >3 2

ol

EASke

2}o] A
BE

2%
N g
i

£ ATE g A 7RI AEAus
g8t st ATl et A
=g Aas] st =l dEvkeE dide
2 ARATS AAelan, 2T 2Rl
AE7|tell ojgete] afd 7] B wd
(B85 defshs WA APy A9

il 2
AT AAsksith SRl E AR 9
stol 27kel AA AAFE Fa 2AEE AAs
i, 1A AE(EENT 9 BE ¥ 34, 305
B ) 22 A(FE 574, 2837 &)
of B S 28359 ARE AREsin
A E

1

Z}
= 20t 180% SOEH 47.0%, 40t 33.6%, 50tH
1.4%0]H, Téﬁ A2 367AleIt St e
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1E 57%, AEtE 99%, hE 70.3%, ekl
= 141%0°0H, A5 AM 272%, W] 27.9%,
g 272%, AF 12.0%, 7 ol 57%eltH.
Y dFEEs #EAE 07%, AlE
11.6%, A7 39%, #HWEA 12.0%, 71E
L8%olt}. H&7dateke] 5 713k 2d iRt
378%, 21 o]4d mvt 325%, 49 ol
2071901, A& gkl g e 2d 9
NEE ettt

RIEAE B 3}
A5ES 9l8ke] SPSS 2403 Amos 240 EZ1
@ Iglal SPSS PROCESS  macro(Hayes,

ATl 83 SH A= Aol A
ASE WES EdiE dirksed 948 #a
sto] Ao HAf g REAoR AFAE)
g RE HE3E= gAE AE(Likert scale)S
ARgstom (14 A8 2=A gk 53 vi¢-
g, WEEe] ek 22 Ao 9 FA4%

< ot FH9ES J9E
S TAMAS TR Eua 2EE 4
915} 3L (Kahai et al,, 1997), A=+ Arnold
et al(200007F AAIg  ELQ
Leadership Questionnaire)2] W4 %, Huang et
al.(2010)8] AT BT =ull-9] ofe] ATl
A ATHE 679 £3s 8t ST
‘U] ks LA ofeltout AljHS xE
s HEol Frbel o] Ak Al o
oltjolu} Agks Farsto] oabARS Ft Fo

(Empowering

—

ot AlEH AFHES oJn|(meaning), 9%
(competence), #t7] A7 (self-determination), L
2lar JFmpact)ol BFE vl 7HA Q1AM
Bhts 7] FoH 7 aszAe AddgH A

2 A3}l al(Spreitzer, 1995), Spreitzer

le]l 4 3 A AEFL 83
tols AAtetar Ajtel= som Aofskqlal,
Zhou & George(2001)7F AJAISFAL o] A $H2015)
o] AFellM HSHE 13709 &7

AFS FANTE ARESIT. dA AAA
(affectivity 2]
FasHA obgHo]7] wliZel o]E uHlgo® A}
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o,
>,
)
-0,
N
M
o,
i
i
ol
ot
ot
o
B

1]
Azts eE aEn g Gge vy
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ERE
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AAste] & 1270 &
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900)sF FAAA(

Z 3EE = gol 19 FEAM|7F 40.0%%

o] ¥ %E(a

e 5 TN
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sttt 5) 5/ E3
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Organ, 1986).
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o)
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b Aol

13
=

o7t

Dz

iRl

0]
=<

HelA &

-
.

a

(unidimension,

e

8 88 4 9 vk (multidimension, 474

ojiy

B

- &

2 A 2] (factor

—_—

o

o

loading)= 05 ©]

b, 24 4E

9

BEGS oz A4
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<E 1> Eolx QoIEA AI}
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1) LLCI : Lower Level Confidence Interval, ULCI : Upper Level Confidence Interval
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Abstract

The Effect of the Participative Leadership on Creative Behavior'
- Focusing on Unidimensional and Multidimensional Mediating Effects of Psychological Empowerment -

Tak, Je-Woon' - Shin, Je-Goo ™

The purpose of this study is to investigate the mediating effects of psychological empowerment
between participative leadership and creative behavior. Especially, it aims to analyze the
unidimension and multidimension of psychological empowerment in an integrated manner, and to
suggest effective practice of participative leadership together with theoretical and methodological
implications. In this study, the dependent variable was measured separately with time lag as a
method to solve the common method bias that can be shown by the self-report type survey
method, and positive emotions and negative emotions expressing emotional states in job situations
were employed as control variables along with rank. A total of 283 questionnaires were collected
from employees who work for companies in various industries with more than 300 domestic
employees. SPSS PROCESS macro program(‘model 4') was used for statistical analysis.

Results, First, the full mediation effect of psychological empowerment(unidimension) was
confirmed in the relationship between participative leadership and creative behavior. Second, the
analysis of the multidimension of psychological empowerment revealed the full mediating effect of
meaning, self-determination, and impact, and the mediating effect of competence was not
significant. Third, as a result of comparing the mediating effects of unidimension of psychological
empowerment and the mediating effects of multidimension, the magnitude of mediating effect of
unidimension was found to be much greater than mediating effect of multidimension. And The
magnitudes of the three multidimensional mediating effects were similar. This is a case in which
the motivational model of participative leadership revealed in the overseas study is proven in the
domestic management environment and is significant in that it is the basis of future research.
Based on the results of the empirical studies, the implications and limitations of the study and

future research directions are presented.

Key Words: Participative Leadership, Psychological Empowerment, Creative Behavior, Mediation
Effect
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