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Proactive Personality and Knowledge Sharing: The Contrasting Effects of
Leader-Member Exchange Social Comparison (LMXSC)

ABSTRACT

This paper focuses on proactive personality as one of the main personality traits relevant to knowledge
sharing and examines how this personal trait influences knowledge sharing behavior. Moreover, in
order to consider the interactive effect between proactive personality and a contextual factor, this study
utilized the construct of LMXSC which can reveal restoration of resource losses due to knowledge
sharing. Because LMXSC can have opposite directions depending on used theories, this study
investigates how LMXSC moderates the relationship between proactive personality and knowledge
sharing behavior by using conservation of resources theory and trait activation theory. This study tests
hypotheses with the data of supervisor-employee dyads in various industries. An empirical results
showed that proactive personality increased knowledge sharing behavior and LMXSC strengthened the
positive relationship between proactive personality and knowledge sharing behavior as conservation
of resources theory predicts. Based on these theoretical arguments and empirical findings, this study
suggests theoretical and practical implications, limitations, and the directions of future research.

Keywords: knowledge sharing, proactive personality, leader-member exchange social comparison,
conservation of resources theory, trait activation theory, knowledge management
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427142 43 3 Pt 28 1YY 4 = 4.319)9) 2AFAYLY A
4.217|28A ¥ A A T BES ST oSt tlojee] AEA
7 AR QA B ALo|A AFRE S WS ] FEE M, & A7 7HE AL HLME AR
S5A 9 HEAE BAS A, A4 A A 3}tHCohen et al. 2003).
AL 9L =0 ABIAS BT (=26, p<.0l). =5 7P 12 A4 /Aol A4 Foll AHA BA
LMXSCS} AXF-HE w2 AHAAE BTt (=23, & oS3I9i) <& 5>F Bl el & 4 1%, 24
p<.001). oj2fst WEL JAAIE o]% HLM(HI- T HIA AgAo] AA] Tl vH = YL 5
erarchical Linear Modeling)2 &3] 21ASE AT Ao 2 [on| sty = .28, p < .05). =2tA 7}
TAARA AL <3 4>3F 2tk A 12 AAFUTE 71 204 A gEE| 2T E
i @743} o] 2ol LMXSCY] it xdgatol of
42274 4H 3 &3kt <& 5>0A AAJEIL QL= Hiel o),
B AT 2yo] o]24 B2 7l £59] EA4o)A] LMXSCE A=4 47 AXF/E5 dH4dez =

o
~
>
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o,
o
)\
ox,

AstdtHy = 19, p < 01).

R i HZHEXE 1 2 3 4 5 6
1. AH 3522 718
2.94 53 68 .05
3.5t 2.08 33 -19* -1
4. 2&5HES 591 535 A7 02 -13
5538 44 4.47 77 -16* - 20" 18 -09
6. LMXSC 421 99 04 -19* 06 14 3
7XASR 4.86 105 02 =21 17* 14 26" 23
**p < 001, p <01, *p <05, two-tailed.
<H 5> X[ASR0| ot HLM 24 Zxt
Ha Model 1 Model 2 Model 3
397 4.02%** 4,08
s 01 01 -01
o4 -16* =147 -13*
st 25* 25* 28*
o2& 02~ 01 03"
H=H g4 28" 24 19
LMXSC n 13
HIX &4 * LMXSC 19
Pseudo R square N 12 14

*p <01, *p<05.
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