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Abstract
middle-aged male workers.
Jeonnam region, and the data were collected through self-reported structured questionnaire. Descriptive statics,
t-test, one-way ANOVA, Pearson correlation coefficient and step wise multiple regression with SPSS/WIN 18.0

The purpose of this study was to investigate the factors affecting quality of sleep among
The participants of this study were 127 middle-aged male workers working in

were used to analyze the data. According to the results, among the variables related to sleep quality, job stress
showed a positive correlation, and job satisfaction showed a negative correlation. In addition, the factors such
as job demands, occupational climate, job itself explained the quality of sleep at 24.5%. Based on the findings
from the study, in order to improve the quality of sleep program for middle-aged male workers should be
combined both strategies to increase job satisfaction and to decrease job stress. It is believed that the effort to
reduce the amount of work needed to improve the quality of sleep will be necessary and the efforts among
members of the organization will be necessary to establish a healthy workplace.
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<Table 1> Characteristics of Subjects (N=127)
Variables Category n(%) M+SD
Agel(year) 44.81+9.47
Marital status Married 111(87.4)
Unmarried 16(12.6)
Shift pattern of Day work 85(66.9)
duties Shift work 42(33.1)
. Unsatisfied 3(24)
S:;ltflts fiig(e;n Moderate 47(37.0)
Satisfied 77(60.6)
Type of Regular 118(92.9)
employment Irregular 9(7.1)
‘White-color 34(26.8)
Type of work Service job 7(55)
Blue-color 76(59.8)
Others 10(7.9)
10-14 23(23.6)
Work duration(yr) 15-19 22(17.3)
>20 75(59.1)

3.2 thgAe] Swel A, ARaEds 0 AR

Fla=is
Atz At Eds 749 A 9 (Skewness) 9t
A% (Kurtosis) 55 242F 30.07} 1008 ¥4 ez
o

AT 27

Bt 1720414, A

A el AL
Bt 2.03+0.314, 24

o‘i;‘d

R gt 3.78¢o.53;g, BA AEe 23340700 St

Apresd H999e dunw A3En
273+1.664, AFAEA Aol 234403474, BAARA A
213:058%, ZAAZ 21010484, HF27 203031

A, Aeae] 19310447, AFE<F 1.81:0.63% =019
ok AFNEE] 319199 Aok FE 39240537,
AFAA] 3870664, Ue 365+0.70%, AEA W
3.62+0.6931 ol th<Table 2>.

=
2171 66.9%,

<Table2> The Level of Related Variables (N=127)

Variables M=+SD Range Skewness | Kurtosis
Sleep quality | 1725041 | 10271 453 -739
Job stress 2.03+0.31 1.25-2.79 -.335 097
Job demand | 210:044 | 100325 | -244 | 393
Deficit of Job | 9 ap031 | 175325 | 701 985
autonomy
Interpersonal |y g3,044 | 100-325 | 004 52
conflict
Job insecurity | 1813068 | 100350 | 261 833
Organizational | 910008 | 100350 | 085 | 1100
system
Lack of reward| 2.13+0.53 1.00-3.67 A06 1.267
Occupational | 73,165 | 100275 | 060 | -1126
climate
Job satisfaction| 3.78+0.53 2.00-5.00 -.610 172
Job itself 387:066 | 200500 | -453 | 764
Wages 3665:070 | 175500 | -210 | 004
Social 362:069 | 100500 | -1005 | 2375
satisfaction
Boss and 392:053 | 217500 | -503 | 1212
coworkers
Negatve | o070 | 100427 | o077 | -179
affectivity

A

3.3 Wd7te] ke B4 we el 2

Lo

<Table 3> Differences of Sleep Quality according

to General Characteristics (N=127)
Variables Category M=+SD t or F(P)
Marital Married 1.74+0.43
status Unmarried 1.59+0.30 23(199)
Shift pattern Day work 1.75+0.42 06(82)
of duties Shift work 1.73£0.42 T
Shift patt Unsatisfied 1.88+0.36
Satisfiiﬁ(e;“ Moderate 1.80+0.42 2.03(.135)
Satisfied 1.66+0.41
Type of Regular 1.73+£0.42
employment Irregular 1.60+0.27 13(39%)
White—color 1.66+0.38
Service job 1.97+0.55
Type of work 5 color 174042 21019
Others 1.57£0.35
10-14 1.69+0.45
dur:fi‘(’;k(yr) 15-19 163:0.37 16(415)
>20 1.76+0.41
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Variables Sleep Job Job Dei}:’t: ! peI;lstirrlal Job (Zilgoarllr;llz Lack of Oc(f;ll;au Saé(s)lf)act Job Wages sz?t(i)gzlct Boss and) Neggtive
quality | stress |demand . [insecurity| reward | . . itself . coworkers) affectivity
autonony| conflict system climate | ion ion
Sleep quality] 1
444
Job stress <001 1
326 587
Job demand 001 <001 1
Deficit of job .120 551 080 1
autonomy i <.001 | <.001 369
” ;:Stjgal BT3B
. <001 § <001 { <001 § <001
conflict
Job 276 550 329 116 606 1
insecurity { <001 | <001 : <001 i <001 : <001
Organization: .286 773 308 455 526 216 1
al system i .001 <001 ¢ 001 : <001 { <001 : .015
Lack of 329 783 29 431 593 293 687 1
reward .001 <001 i 001 ¢ <001 i <001 { <001 i <001
Occupational: .390 665 330 245 .365 .38 322 345 1
climate <001 i <001 | <001 §{ <001 { <001 i <001 : <001 : <.001
Job =346 | 747 | 378 | -469 | -58 | -316 | 520 | -.623 | -569 1
satisfaction| .001 | <001 | <001 | <001 | <001 | <001 | <001 | <001 | <001
Job itself =422 ¢ =701 ¢+ -338 ¢ -437 ¢ =530 | -24 @ -512 | -627 ¢ -521 883 1
<001 i <001 { <001 i <001 { <001 i .004 | <001 : <001 i <001 : <001
Wages =306 ¢ -567 ¢ 309 ¢ -416 ¢ 451 ¢ -299 ¢ -334 | -441 @ -427 ¢ 837 77 1
<001 § <001 : <001 <001 § <001 i .001 <001 i <001 @ <001 i <001 @ <001
Social =160 @ =547 -222 0 -431 © -449 ¢ -173 © -384 i -530 0 -38 i 779 581 491 1
satisfaction i <001 { <001 ! .012 : <001 : <001 { .052 @ <001 : <001 : <001 : <001 : <001 : <.001
Boss and @ -284 ¢+ -694 | -39% @ -313 i -313 ¢ =537 1 =330 ¢ =509 ¢ =587 0 -869 i 624 565 .65 1
coworkers i 001 <001 i <001 @ <001 { <001 i <001 { <001 { <001 ¢ <001 i <001 ¢ <001 i <001 i <001
Negative | -078 | -.075 | -.152 | -.152 .066 .009 066 =022 | -104 | 015 010 .006 -.004 046 1
affectivity | .38 404 078 078 461 920 461 809 247 363 914 945 965 605
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<Table 5> Predictive Variable on Sleep Quality
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