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ABSTRACT

In the age of knowledge informationization, various educational programs utilizing cyber education were
introduced to schools, corporate education, military service, lifelong education facilities as well as public education
and training programs. In the case of the national government officials, the education and local government officials,
which are organized by cyber center in the national civil service personnel development center, are organized by 15
cities and provincial public service training institutes. In 2008, it became to be mandatory for them to receive education
and training over a certain period of a year through the introduction of the regular learning system of public officials,
and cyber education got active in the education and training of public officials. The purpose of this study is to suggest
the development plan of cyber education based on the results of the analysis of the trainees of the civil servants of
Chungcheongnam-do who participated in the cyber education in the viewpoint of the public education and training
system.
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Table. 1 Cyber education evaluation

Items Contents
. Percentage of total textbooks compared to

Learning

roaress rate textbooks completed (%)
progress 60% or more for each hour, 40% or less for

evaluation

others

Formative | During the course of learning

evaluation | (O x quiz, multiple choice, simple answer)
Asmgnment Submit homework assigned by the professor

evaluation

Number of questions / responses, number of
discussions per group, presentation power
Quantify and evaluate learning participation

Evaluation of
participation

in learning activities

Final Evaluation of the contents of the lecture at the
evaluation end of the lecture
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Table. 2 General characteristics
Items N %
Male 44 60.3
Gender Female 29 39.7
30 years old or older 5 6.8
Age 40 years old or older 44 60.3
50 years old or older 24 32.9
6-10 years 2 2.7
Length of 11-15 years 11 15.1
service 16-20 years 7 9.6
Over 21 years 53 72.6
Chungcheongnam-do 16 21.9
Work Direct institution 2 2.7
place City 50 68.5
Etc 5 6.8
High school 2 2.7
. College 13 17.8
E
ducation University 54 74.0
Graduate school 4 5.5
Total 73 100.0
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Table. 3 Satisfaction
Items N %
Not at all 4 5.6
Not like that 7 9.7
. Average 31 43.1
Available That's right 29 4023
Very agree 1 14
Sub Total 72 100.0
No answer 1
Total 73
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Table. 4 Learning motivation

Items N %
Self developement 13 18.1
Constant learning 47 65.3
Auvailable Improve job skills 10 13.9
Social Welfare 2 2.8
Sub Total 72 100.0
No answer 1
Total 73
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Table. 5 Operator feedback

Items N %
Not at all 5 6.8
Not like that 16 219
Average 37 50.7
That’s right 14 19.2
Very agree 1 14
Total 73 100.0
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Table. 6 Operator interaction

Items N %
Not at all 4 5.6
Not like that 22 30.6
Available Average 34 47.2
That’s right 12 16.7
Sub Total 72 100.0
No answer 1
Total 73
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Table. 7 Intensive learning

Items N %
Intensive learning 20 27.4
Learning while working together 31 425
Turn it over automatically 15 20.5
Stop learning when scoring and

- 7 9.6

scoring scores are exceeded

Total 73 100.0
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Table. 9 Effect Enhancement Noodles

3 89) ATOIA Tichae] Sk troket B llems N [ %
W SGtol e S 43.1% 2 7 WokaL, T o Opened various educational programs 2 166
2 A%S 90%0] A}, HW7HES: 604 oA BE Al w2 reflecting student demand '
27 Hla] 27.8%, 2] Feo] AL 2053H60 Acquire professional manpower
1:1 = o including cyber education professor 12 16.4
B)EH7F 4 16.3% =02 WOkt o] = Alo|H LS and system operation
Al Z LAl B k= oheket Brh 9 ko Ensure proper duration of training and 14 19.2
E& W7l wrdatel sl chopet mee) Ay | time |
2 A F3h= Ao| BRFIchar & 4= Diversification of educational
contents such as video, audio, text, 9 12.3
on-line and offline education
Table. 8 Evaluation method improvements AT -
Diversification of evaluation methods 4 55
Items N % of cyber education '
Training completion Total 3 100.0
method with a minimum
rate of 90 % or higher 20 27.8 .
and 60 points of 3.2.8. Alo| ] nL5-0] vlA] gk -4 =<t
assessment score At gl Washs Ao) vl stct 425%, 44
20 questions (60 minutes) 3t =5eof] 1A oF 3T} 24.7%, Al ST} gt S
evaluation method of 11 153 o s}t A S QR E Bl Zlo] HleR]
problem banks S A AEE 5 Qe Sk Aol ukghA]sitt
: 21.9% = HH AFSRS 7 102] W83 Ak
Available | Reflect various N ° o 7 N o mWElalL B
assessment methods and 31 43.1 AR Abol Mg} Yo u 53 Wst= =
participation A= 2 (Blended Learning)S A5l Zloz &
Scores of points (quizzes, 4= 9tk
surveys, discussion,
- 6 8.3
challenge - questions) .
allocated Table. 10 Educational type
Etc 4 5.6 Item N %
Sub Total 72 100.0 Cyber education should be expanded
No answer 1 to minimize work loss due to 6 8.2
Total 73 collective education
It is difficult to confirm the effect of
cyber education, so it should be at an 18 24.7
3.2.7. AfolH uS-2] a3} SFA} T A ALEF appropriate level.
3 FIE SFAA 7] 7] Q3 Wele 2= 1 99 7+ It is desirable to work together with
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I Shgrke] oS wk ?— o JLTT 4 7 complement the shortcomings of 31 425
©] 46.6% 7} W2 v]F-& XAk o)) w577k cyber education.
9 o]=A|7e] HAA FH 19.2%, AtolHuS A W It is desirable to allow the learner to
22018 "l A|AHIL Y S AT o]y ol I Ao choose the composition of cyber 16 21.9
education and collective education by '
16.4%32 LFERT T oneself
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