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Abstract

The purpose of this study is to investigate the effect of career decision
self-efficacy and course maturity on followership types of undergraduate
students majoring in beauty and provide basic data for development of
guidelines that can facilitate career decisions. Subjects are 310 students
majoring at beauty colleges and universities. Results of this study were as
follows. First, career decision self-efficacy was influenced by two underlying
factors such as, followership of thinking Style and fatterns of behavior.
Second, the effect of followership types on career maturity was significant.
Both the higher followership of thinking Style and fatterns of behavior, the
career maturity was more affercted. Based on this study, students majoring in
cosmetology were divided into type of followership and analyzed according to
organic relevance of career decision self-efficacy and course maturity. Based
on this, professors or mentors may understand characteristics of college
students in cosmetology in explaining characteristics of their profession related
to their major. It will be beneficial to provide an opportunity for beauty
students to make a reasonable course maturity and career decision
self-efficacy with followership types.
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Table 1. Construction of the Questionnaire

Configuration Question Number Measure Source of the Question
General Characteristics 12 Nominal scale Composition of researcher
. U Kelly(1994)
followership 20 5-point Likert scale Kim(2010)
g e T Ko(1992)
Career decision self-efficacy 12 5-point Likert scale Lee(2011)
) . T Savickas & Porfeli(2011)
Course-maturity 9 5-point Likert scale Lee(2015)
Total 53
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Table 2. General Characteristics of Subjects

Division N %
Man 20 6.5
Gender
Woman 290 935
19 years 117 37.7
Age 20 years 113 36.5
21 years 55 17.7
21 years or older 25 8.1
1st grade 77 24.8
Grade 2nd grade 186 60.0
3rd grade 29 94
4th grade 18 58
Hair 100 323
Major Field I\/Iakg up 76 24.5
Skin 127 410
Nail 7 23
University Location Seoul 182 >8.7
Non-Seoul 128 413
High 98 316
University Satisfaction Medium 193 62.3
Low 19 6.1
High 158 51.0
Major Satisfaction Medium 140 452
Low 12 39
45-40 48 15.5
GPA 4.0-3.5 115 37.1
3.5-3.0 109 352
3.0 or less 38 12.3
Grade 22 71
Motivation of College Selection Aptitude and interest 249 80.3
Employment 34 1.0
Etc 5 1.6
Practical employment 171 55.2
Foundation 39 12.6
Type of Career After Graduation Enter school 4 13.2
Teacher 17 55
Office work 27 8.7
Undefined 15 48
Preparation of Employment In 'progress 156 203
Not in progress 154 497
Intern 35 1.3
Training 151 487
Types of Job Experience Social activity 13 42
Volunteer 20 6.5
Etc 91 294
Total 310 100.0
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Table 3. The Dimension of Followership

. Factor
Division 1 2
16. My mentor believes that | will be able to believe in my abilities and that | will
. . 852 243
be able to do well in due time.
12. | always try to do my best by dedicating my best ideas and abilities. .813 307
14, | actively demonstrate my unique ability to become a worthy person in the
L 785 303
school and major field.
18. | want to do more work and contribute to my abilities than | have done for
] 754 377
) myself or for my studies.
Followership 44 "think that the individual's career goals | pursue are in harmony with the goals . 74
of TSTTk'”g of the school. : '
yle . . .
19. | help other friends get good reviews even though | do not get any recognition. .708 471
17. 1 find myself doing things that are difficult for my friends as well as those given 695 438
to me. ’ i
1. 1 am in school for my social goals and my personal dreams. .695 446
20. | understand my mentor's needs, goals, and constraints and work hard to meet
.689 497
them.
5. | give my opinion to the mentor so that | can review the plan carefully. .667 372
13. | think that my enthusiasm for school life is spreading and enlivens my
. 277 753
colleagues and seniors around.
15. | am immediately aware of the areas of work that mentors consider important
. 263 752
when work or study begins.
7. 1 have a habit of self-evaluation of the mentor's judgment by breaking away from
) ) .387 742
the instructions.
3. | develop and independently develop new ideas that can greatly contribute to my 246 741
cadre or organizational goals. ) )
Followership |10. | argue my point of view on important issues, even if conflicts with schools or 95 723
of Patterns | bad impressions for mentors. ) )
of Behavior |2. | personally determine what is most important in achieving an important learning 334 720
goal. ' ’
8. | sometimes refuse when a mentor asks me to do things that are placed in front
S . A1 694
of my major field or personal interests.
9. | act on my own ethical standards, not on the mental or group mood. 376 631
4. | try to solve myself rather than rely on my mentor when a difficult problem 401 542
arises. ) )
6. | acknowledge my strengths and weaknesses positively and honestly, rather than 421 541
avoiding my evaluation of myself. ) )
Eigenvalue 6.721 6.199
Distributed description(%) 33.607 30.994
Cumulative explanation(%) 33.607 64.601
Reliability 950 922
KMO 942
Barlett's sphere formation test 5039.2217(.000)

<001
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Table 4. The Dimension of Career Decision Self-Efficacy

L Factor
Division
1 2 3
2. | can analyze cause and effect in a certain work well. 872 231 .040
5. | always set goals and confirm the progress of the work in light of it. .845 228 .062
Self- 12. 1 can find a reasonable alternative or other course in case | can not make
assessment | my first choice. aE 237 089
7. | can decide the course that meets the lifestyle | want. 667 419 266
4. | have the ability to overcome difficult situations. .649 474 112
19. | cn visit the people in the field to ask questions and talk about what 211 852 117
I'm interested in.
Information 6. You c-an‘plan the methods you need to successfully complete the chosen 359 786 227
. cosmetic field.
Gathering
9. We use information such as job fair, beauty exhibition, beauty seminar. 413 763 .086
11. 1 can successfully prepare interview for employment. 428 721 239
14. 1 havg been at_:)le to flnd. out specifically what qualifications are for the 013 207 813
companies | am interested in.
Career 143 | am planning to do volunt k or part-time job related to th
Exploration . | 'am planning to do volunteer work or part-time job related to the -039 242 44
desired employment.
3. | can judge what | can and can not do. 370 -.108 .689
Eigenvalue 3.603 | 3.289 1.915
Distributed Description(%) 30.028 | 27.409 | 15.959
Cumulative Explanation(%) 30.028 | 57.436 | 73.395
Reliability 900 906 686
KMO 905
Barlett's Sphere Formation Test 2344.1797(.000)
<001
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Table 5+ X2ASE B39 tiste] QJ84S HAS
Axtolty, & 179 fQlo] EEEYT, 291 1(49.409%)
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2§90 1223 155
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b el fe] DEBYPIRS Sl 9% 2
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SR, ARAT, A2ed GEE 08 o
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Table 5. The Dimension of Course Maturity

L Factor
Division
1

6. You must plan ahead to get your desired course. 7%

7. 1 am going to school (workplace) and | am imagining my future work life. 774

5. | am interested in getting data related to my planned career. 766

8. As | read the newspaper, | read the story of a successful man in my job. 728

1. I want to talk to someone who has the job | want. 680

Course
Maturity |9. | want to be consulted to find out about my interests or personality. 661
2. If | see someone who has succeeded in my career world, | want to be that way and act 659
like that person. .
4. You should always think and prepare for the future, even if you have not made any 653
specific decisions. :

3. | want my seniors to have a briefing on their future study and career. 585
Eigenvalue 4447
Distributed Description(%) 49.409
Cumulative Explanation(%) 49.409

Reliability .869

KMO 871

. . 1104.160""
Barlett's Sphere Formation Test (000)
<001

tﬂﬂ, SRS Eas ARl SRS AN
g ATHF=110.754 p<001, AEE 41.9%), L5
ARIPA BRI WEP BRIAYL A8l 5

ARoz fould Fe] GFe nAE Ao ekt
THpCOD). Z, AHTORA BEYYo] ol ARk
All FoAE R0z e

J11(11&101.523 p<001 A 398%) SHAP A
N wEN 9F BLYYS HuLHe] SAHC

2 foulg Xé(+)—‘ﬂ Qe HAE Ao et
2

222 lﬂom_ AR by, FedA 2
ofAH HHSHL 422 HoAE Ao Rt
Aegie F5Uee st dARde 2AR 2

THF=17.993, p<.001, A9 10.5%), 2L P5F

A mEie] e FAHCR folngd H(+)9
JFL WA AoR UedtHpd0.01). &, #5534
AL 514 HoRlE A

doh AT mRAS EAMCR g it &
SEAL Gotok(p).05), Het gol S()9] B 1y

.

2) B2 §9o] ArgLme] HAE G B4

ATH(F=44.126, p<001). =
%}E%Jﬁﬂ T

A
o FAXCR fFeofujet M9 FF= wAe
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Table 6. The Effect of Followership Types on Career Decision Self-Efficacy

Non-standardization | gindardiz
Factor Ation 4
Division Factor t p F (Modified
B Standard R)
Error )
(A Constant) 891 192 4.630 .000
. . . 110.754™ 419
Followership of Thinking Style 531 135 A1 3.923 .000 (000) (415)
Followership of Patterns of Behavior 318 134 250 2.385" .018
Dependent Variable : self-assessment
Non-standardization .
Factor Standgrdu e
Divis Atlon | F | (Modified
ivision p ifi
B Standard foty R)
Error
B
(A Constant) 820 192 4277 .000
. . . 101.523™ .398
Followership of Thinking Style 281 135 222 2.081 .038 (000) (394)
Followership of Patterns of Behavior 526 133 422 3.953" .000
Dependent Variable : Information Gathering
Non-standardization Standardiz
Factor
Divis Ation | F (Mo,;f'ed
ivision p ifi
B Standard Factor R)
Error
B
(A Constant) 3.007 203 14.810 .000
. . 17.993"" .105
Followership of Thinking Style 245 143 223 1.716 .087 (000) (099)
Followership of Patterns of Behavior 556 141 514 3.945™ | .000
Dependent Variable : Career Exploration
"p<.05 "p<.01, 7 pK.001
A0R Yethpd00D. &, Amea BEel Roll  sjol ASH 279l Aol Aes) ARsld) AqKez
W OAEASEE 242 kol Zloz ey, FFY  duishe] ngET s dedes Age A9
A RYUle] Bold ARASEE 241 kol o B o U A2ARS o] ngs AT & Uk I
E Uesth 7H2= A E Sl He AXsted 54 511 d4sigon 2 d4E 5
@ AZAYE et 2o
V. 88 A, wlgdy sl JAFEASHE EAS Yot
ax}, o] e ool SR =A e, A%
2 A ugATHEAe 229 /3ol AEFAAA T 1947 o TF 20A417F Wokew AE WELEE Fo
a5 ALY oud L uAEIlE BH s A deiton], A% Ad $70: 4w ge)vt
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Table 7. The Effect of Course Maturity on Followership Types

Non-standardization | Standardization
factor factor R
Division t p F (Modified
B Standard B R)
error
(A Constant) 2513 167 15.085 | .000
. . . 44126 223
Followership of Thinking Style 234 117 242 1.997 .047 (000) (218)
Followership of Patterns of Behavior 230 116 241 1.990" | .048
Dependent Variable: Course Maturity
"p<.05 "pK.01, " pK.001
Vg WA ek 29 5 e Aol Belct,

T AGEIeIEE, molay A4, wF e vidah ol
7V = debded, o A4 ? d
Fol 7P = debhth i darel el ogol o
R B2 dERE 22 Al nleAdEe] dishdel
7] whzell stke] 5494 o4d9] Hlge] wAEY A =
< Ao I Avz Ko, sho] shy F dofe A
e Adder Qs dgE W 227t A=A o

A, BEAY, WREPRA|EsdT Jrdsee] &

9]
& M A B2 A RN BEY
A maee] 2749 gdor =EHYY, AREFA
A A71H7L ARAA, Azgde] 319 sgles
=EHgon], WrAdsEe 10 819 IRASER
EEH

F2HH] B HFHoL SEHR] ALE AR &
FAFAR] AnFAE Ad E2AH FI AL 24
I 244 HRE Fo 5YA M ERE st Fed
e Ad g2 #8902 U Aoz Hof A9 ]l
o] 3% 9 WET FHAH| whe AN HofXir

N2 | asae 1227400 lol 7ijle] exad
of High W] gAoR P ATIE Wrlshe S 7t
AL g Mg FAskE A1 /@ A=l o
T o7l oot ASHQ HE 28 3 B she A
B 9, T A4l AR ] AA ez wt
& Hes gL she AEEd fYoR ol
ol Abdell Ap4le] el gt AdT K=ol digh 7=

AAsEE Ao ogt B BT D A
& AY: 434 ZHeh BEHS Ad &
ZEe Uehgon ot A2E WEssa A2
4 qE2 aTiHQl AR 2H4S Ui gles
AA A,

A, el §eo] A=A asAE|E7, A
w4zl AERA)d] nAE Jeke gobus] fjsjel 77t

SRS AAISHAH.

WA, Atmep BRI WS BRYN] B4
= A=A 29 F A1k 2HA 9%
2 A Aog et ke Auent 5949 @%
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